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Indiana  University  of  Pennsylvania 
and  the  Student  Cooperative  Associa- 
tion reserve  the  right  to  repeal, 
change,  or  amend  the  rules  and  regu- 
lations contained  in  this  bulletin  at  any 
time.  Tuition  and  fees  are  also  subject 
to  change. 

lUP  is  accredited  by  the  Middle  States 
Association  of  Colleges  and  Second- 
ary Schools,  National  Council  for  Ac- 
creditation of  Teacher  Education,  Na- 
tional League  of  Nursing,  American 
Home  Economics  Association,  Ameri- 
can Chemical  Society,  National  Asso- 
ciation of  Schools  of  Music,  American 
Society  of  Safety  Engineers,  Commit- 
tee on  Allied  Health  Education  and 
Accreditation,  National  Association  of 
School  Psychologists,  and  National 
Accrediting  Agency  for  Clinical  Ser- 
vices. It  is  a  member  of  the  Council  of 
Graduate  Schools  of  the  United 
States,  the  Northeast  Association  of 
Graduate  Schools,  the  Midwest  Asso- 
ciation of  Graduate  Schools,  and  the 
Pennsylvania  Association  of 
Graduate  Schools. 

lUP  is  committed  to  providing  leader- 
ship in  taking  affirmative  action  to  at- 
tain equal  educational  and  employ- 
ment rights  to  all  persons,  without 
regard  to  race,  religion,  national  oh- 
gin,  ancestry,  sex,  physical  handicap, 
or  affectational  or  lifestyle  preference. 
This  policy  is  placed  in  this  document 
in  accordance  with  state  and  federal 
laws  including  Titles  VI  and  VII  of  the 
Civil  Rights  Act  of  1 964,  Title  IX  of  the 
Educational  Amendments  of  1972, 
and  Sections  503  and  504  of  the  Re- 
habilitation Act  of  1 973  as  well  as  fed- 
eral and  state  executive  orders.  This 
policy  extends  to  disabled  veterans 
and  veterans  of  the  Vietnam  era. 
Please  direct  inquiries  concerning 
equal  opportunity  to  the  Director  of  Af- 
firmative Action,  lUP,  G-30  Sutton 
Hall,  Indiana,  PA  15705. 


\A/PI    OOK/IF  I  want  to  extend  a  very  warm 

V  V  L  LO  W I V I IZ  welcome  to  both  new  and 

returning  lUP  students.  We're 
looking  forward  to  a  great  year. 
Your  participation  in  university  life 
will  contribute  to  this  success. 

The  Eye  is  an  excellent  source  of 
information  for  you  about  the 
university  and  the  community. 
Look  through  it  now  to  familarize 
yourself  with  its  contents.  Use  it  to 
help  you  decide  what  academic 
and  extracurricular  activities  you 
want  to  pursue  this  year.  Keep  it 
handy  for  future  reference. 

We're  glad  to  have  you  with  us. 
Best  wishes  in  the  coming  year. 

John  D.  Welty, 
President 
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NTRODUCTION 


UNIVERSITY  FACTS  AND  HISTORY 

lUP,  which  was  granted  university  status  in 
1965,  has  been  nationally  acclainned  as 
among  the  academic  best  Barron's  Guide 
to  the  Most  Prestigious  Colleges.  Fourth 
Edition,  1986,  listed  lUP  among  the  283 
most  academically  competitive  colleges 
and  universities  in  the  nation.  In  1982,  the 
consumer  magazine  Changing  Times 
identified  lUP  as  one  of  only  50  US 
colleges  and  universities  with  high 
academic  standards  but  tuition  and  fees 
below  the  national  average    In  October, 
1985,  Edward  Fiske,  education  editor  of 
the  New  York  Times,  included  lUP  as  one 
of  221  "Best  Buy'colleges and  universities 
in  the  nation  in  his  highly  acclaimed 
publication.  The  Best  Buys  in  College 
Education.  Only  1 2  Pennsylvania  schools 
were  chosen    lUP's  internship  program, 
the  largest  in  Pennsylvania,  offers  students 
on-the-job  experience  as  well  as 
classroom  learning 

lUP  is  located  in  Indiana,  Pennsylvania,  50 
miles  northest  of  Pittsburgh  in  the  foothills 
of  the  beautiful  Allegheny  Mountains   With 
a  population  of  35,000,  Indiana-also 
known  as  the  "Christmas  Tree  Capital  of 
the  World"-is  the  birthplace  of  legendary 
film  star  Jimmy  Stewart.  Two  branch 
campuses  are  located  m  Kittanning  and 
Punxsutawney. 

lUP  comprises  six  colleges  and  two 
schools  and  offers  1 2  degree  programs 
through  the  doctoral  level    More  than  a 
hundred  majors  are  offered  within  the 
university's  40  academic  departments. 
The  university's  ROTC  program  is  rated  as 
one  of  the  five  best  in  the  nation. 

BRANCH  CAMPUSES 

lUP  operates  two  branch  campuses.  The 
first  branch  was  established  September, 
1962.  in  Punxsutawney.  The  following 
year  the  Armstrong  County  Campus  in  Kit- 
tanning  was  opened.  Approximately  280 


students  are  enrolled  at  the 
Punxsutawney  campus  and  500  students 
at  the  Armstrong  County  campus.  Both 
campuses  have  university  faculty  mem- 
bers who  teach  full-time  at  the  branch 
campuses.  To  meet  special  curriculum 
needs,  other  faculty  from  the  main  cam- 
pus travel  to  the  branch  campuses.  The 
branches  provide  one  or  two  full  years  of 
university  work  which,  if  satisfactory,  is 
transferable  to  the  main  campus  of  lUP  or 
to  other  accredited  colleges.  In  addition, 
students  may  enroll  in  Associate  of  Arts 
programs  in  business  or  criminology  at  the 
Punxsutawney  campus. 

PURPOSE 

lUP  has  as  its  purpose  the  attempt  to  fulfill 
that  primary  purpose  of  education  as 
stated  by  Alfred  North  Whitehead:  "It  must 
stimulate  and  guide  student  self-develop- 
ment." This  is  in  order  for  the  student  to 
learn  how  to  make  a  living  and  how  to  live. 
The  intellectual  climate  helps  develop  the 
students'  mental  discipline,  and  their  con- 
tacts help  to  stimulate  their  imagination, 
extend  their  tolerance,  and  enable  them  to 
make  critical  and  independent  judgments 
and  mature  decisions.  The  motivated  stu- 
dent is  challenged  by  being  offered  a 
broad  perspective  in  many  curriculums 
and  yet  given  the  opportunity  to  study  in 
depth  a  particular  interest.  Believing  that 
self-education  is  also  a  most  important  as- 
pect of  any  education,  the  faculty  tries  to 
give  students  both  the  ability  and  the 
desire  to  teach  themselves. 

EDUCATION  OFFERINGS 

Associate  of  Arts 

Bachelor  of  Arts 

Bachelor  of  Science 

Bachelor  of  Science  in  Education 

Bachelor  of  Fine  Arts 

Master  of  Arts 

Master  of  Business  Administration 

Master  of  Science 

Master  of  Education 

Professional  Growth  Master  Degree 

Psy.D.  in  Psychology 

Ph.D.  in  English 

D.Ed,  in  Elementary  Education 

D.Ed,  in  Counselor  Education 


SCHOOL  COLORS:  Crimson  and  Gray 
NICKNAME:  The  Indians 

OFFICIAL  LICENSING  PROGRAM 

Recently,  lUP  undertook  an  official  licens- 
ing program  to  help  students  and  alumni 
identify  merchandise  approved  by  the  uni- 
versity. 


Now  all  merchandise  using  the  marks  of 
the  university  should  have  an  "Officially  Li- 
censed Collegiate  Products"  label  at- 
tached. Any  merchandise  not  bearing  the 
label  for  lUP  but  using  the  marks  of  the 
university  may  represent  an  infringement 
of  trademark,  which  is  punishable  by  law. 
Any  possible  instances  of  infringement 
should  by  reported  to  the  Office  of  the  Ex- 
ecutive Director  of  University  Relations, 
316  Sutton  Hall. 


ACADEMIC  CALENDAR,  1987-88 

Fall  Semester,  1987 

Registration Monday,  August  31 

Classes  begin Tuesday,  September  1 

Labor  Day,  no  classes Monday,  September  7 

Thanksgiving  recess  begins  with  end  of  night  classes Tuesday,  November  24 

Classes  resume  at  8  am Monday,  November  30 

Final  examinations  December  14-19 

Spring  Semester,  1988 

Registration  Monday,  January  1 8 

Classes  begin Tuesday,  January  1 9 

Spring  recess  begins  at  close  of  classes  Saturday,  March  5 

Classes  resume  at  8  a.m. Monday,  March  1 4 

Easter Sunday,  April  3 

No  classes Monday,  April  4 

Monday  classes  held Tuesday,  April  5 

Reading  Day Tuesday,  April  5 

Final  Examinations  May  5-12 

Commencement Saturday,  Mayl  4 


WHERE  TO  FIND  THE  ANSWERS 


SUBJECT 

Add  a  course 

Automobile  permit 
Cash  a  check 

Change  of  address 
University  drop  a  course 

Final  exam  schedule 
Financial  aid 
Food  service 
Fraternities 


WHOA/VHERE 

Department  Chair's  Office  -  Scheduling 

Center/G-8D  Sutton  Hall  -  X2652 

University  Police/1  st  Floor  Sutton  Hall  -  X2141 

National  Bank  of  the  Commonweaith/Hadley 

Union  Building -259-4160 

Registrar's  Office/G-8A  Sutton  Hall  -  X2216 

Department  Chair's  Office  -  Scheduling 

Center/G-BD  Sutton  Hall  -  X2652 

The  Penn  (will  be  published  in  newspaper) 

Financial  Aid  Office/308  Pratt  Hall  -  X2218 

Housing  &  Residence  Life/G-14  Sutton  Hall  -  X2696 

Student  Activities  &  Organizations/104  Pratt 

Hall  -  X2598 


Graduating 

Graduate  school  application 

Health  problems/illness 

l-Card  replacement 

Intramurals 

Job  on  campus 
Judicial/disciplinary  problems 
Legal  Services 
Lost  or  Found 
Notary  public  service 
Off-Campus  Housing 
Parking  ticket 
Personal  problems 

Placement/career  planning 
Room  changes 

Solicitation  permits 

Student  government 

Student  organizations 

Sororities 

Transcript 

Veterans  and  dependents 


College  Dean 

Graduate  School/128  Stright  Hall  -  X2222 

Pechan  Health  Center  -  X2550 

Hadley  Union  Building  Service  Desk  -  X2592 

Intramural  Office/101  Memorial  Field  House  - 

X2757 

Financial  Aid  Office/308  Pratt  Hall  -  X4410 

Judicial  Affairs/212  Sutton  Hall  -  X2430 

Student  Legal  Services/209A  Pratt  Hall  -  X4410 

University  Police/1  st  floor  Sutton  Hall  -  X2141 

Hadley  Union  Building  front  desk  -  X2592 

Housing  &  Residence  Life/G-14  Sutton  Hall  -  X2696 

University  Police/1  st  floor  Sutton  Hall  -  X2696 

Counseling  and  Student  Development  Center/ 

119  Clark  Hall -X2621 

Career  Services/302  Pratt  Hall  -  X2234 

Housing  and  Residence  Life/G-14  Sutton  Hall  - 

X2696 
Vice-President  for  Student  Affairs/212  Sutton  Hall 

-  X2220 
Student  Government  Association/Hadley  Union 

Building  -  X2544 
Student  Activities  and  Organizations/102  Pratt  Hall 

-X2315 
Student  Activities  and  Organizations/104  Pratt  Hall 

-  X2598 
Registrar's  Office/G-8A  Sutton  Hall  -  X2216 

Veterans'  Affairs/302  Pratt  Hall  -  X2234 
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ADEMIC  AFFAIRS 
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GENERAL  INFORMATION 

ACADEMIC  DISMISSAL 
Academic  dismissal  shall  be  by  the  dean 
of  the  college  in  which  the  student  is  en- 
rolled, with  notification  to  the  registrar, 
vice-president  for  student  affairs,  the  vice- 
president  for  finance,  the  student's  ad- 
viser, and  the  veterans'counselor.  if  the 
student  is  a  veteran, 

ADVANCED  PLACEMENT,  EXEMPTION 
CREDIT  BY  EXAMINATION 
Information  about  the  testing  programs 
used  for  advanced  placement,  exemption, 
and  credit  by  examination  is  available 
from  the  University  Testing  Service,  302 
Pratt  Hall.  Specific  information  regarding 
advanced  placement,  exemption,  and 
credit  by  examination  may  be  found  in  the 
undergraduate  catalog. 

ADVISORY  SYSTEM 
The  objective  of  the  advisory  system  is  to 
provide  an  opportunity  for  each  student  to 
discuss  problems  relative  to  scholastic 
work  with  an  instructor  in  his/her  major 
field.  Each  student  is  assigned  a  faculty 
adviser  by  the  chairperson  of  the  major 
department  in  which  he  or  she  is  enrolled. 
To  find  your  adviser,  check  with  your  de- 
partmental office.  A  student  may  consult 
the  adviser  throughout  his/her  program  at 
the  university  at  times  posted  by  the  ad- 
viser each  semester. 

CHANGING  CURRICULUM 
To  obtain  a  change  in  curriculum,  the  stu- 
dent obtains  an  application  form  in  the  of- 
fice of  the  dean  of  the  college  into  which 
he/she  plans  to  transfer.  Changes  are 
processed  as  they  occur. 

CLASS  ATTENDANCE 
Class  attendance  and  class  participation 
beyond  mere  physical  presence  are  es- 
sential for  maximum  educational  advan- 
tage and  are  strongly  encouraged.  Re- 
sponsibility for  all  course  material  rests 
entirely  with  the  student,  whether  or  not 
he/she  attends  each  class.  Class  atten- 
dance, per  se,  shall  not  be  used  as  a 
basis  for  awarding  or  altering  a  grade  in  a 
course.  This  applies  to  freshmen  through 
senior  class  levels.  The  exceptions  this 
policy  applies  to  are  students  enrolled  in 


ED  100,  EN  100,  MA  100,  and  elementary 
foreign  languages  (levels  I  and  II).  These 
students  are  permitted  a  maximum  of 
three  unexcused  absences  during  the  se- 
mester. At  the  discretion  of  the  individual 
instructor,  more  than  three  unexcused  ab- 
sences could  result  in  a  grade  penalty,  up 
to  and  including  failure  in  the  course.  Also 
excluded  from  optional  class  attendance 
are  students  in  the  advanced  courses  of 
the  ROTC  program. 

Course  grade  will  be  based  on  such  fac- 
tors as  class  preparation,  class  participa- 
tion, skill  development,  effectiveness  of 
oral  presentations  and/or  written  reports, 
quiz  grades,  and  test  and  final  examina- 
tion scores.  It  is  the  prerogative  of  the  in- 
structor to  administer  unannounced  quiz- 
zes as  part  of  the  student  evaluation 
process  and  to  pass  judgment  on  the 
merits  of  all  cases  involving  late  class 
submissions  and  class  requirements 
missed  by  the  students. 

All  students  are  required  to  attend  class  at 
the  opening  of  the  semester  in  order  to 
stabilize  enrollments  and  class  rosters. 


CUMULATIVE  AVERAGE 

To  figure  out  your  cumlative  average,  please  review  the  example  below. 


Course 

Semester  Hours 

Grades 

Quality  Points 

English  102 

3 

D 

3 

Biology  1 03  (repeat) 

4 

C 

8 

Spanish  II 

3 

B 

9 

Intro  to  Art 

3 

A 

12 

Physical  Education 

,     1 

-B 

3 

14 


35 


QUALITY-POINT  AVERAGE 
Quality  Points 


35 


Semester  Hours  14 

Quality-Point  Average  2.50 


University  rulings  require  a  cumulative 
average  of  2.0  to  remain  with  the  univer- 
sity in  good  standing.  Freshmen  are  the 
exception  and  may  complete  their  first 
year  with  an  overall  1 .8  average  at  the 
end  of  the  spring  semester.  Failure  to  ob- 
tain the  required  QPA  will  result  in  dis- 
missal. For  more  information,  please  read 
the  academic  standards  policy  in  the  aca- 
demic section  of  policies. 

EXAMINATIONS 

Examinations  are  the  major  means  of 
evaluation  of  a  student's  comprehension 
and  work  in  a  course.  The  number  and 
type  of  exams  is  determined  individually 
by  each  professor,  but  a  final  examination 
during  a  specified  period  at  the  end  of 
each  semester  is  required  by  university 
policy. 

The  types  of  tests  vary  from  essays  to  oral 
exams,  but  many  are  of  the  objective  type 
-  multiple  choice,  matching,  true  and  false, 
etc.  Many  are  scored  by  computer. 

The  number  of  tests  is  as  varied  as  the 
types.  Most  professors  like  to  give  three  or 
four  throughout  the  semester.  Others 
prefer  many  small  quizzes  to  fewer  com- 
prehensive exams  and  pop  quizzes. 

FEES 

Information  concerning  fees  may  be  found 
in  the  undergraduate  catalog  and  is  sub- 
ject to  change  without  notice. 


GRADE  APPEAL  POLICY 
In  general,  if  a  student  feels  that  he/she 
has  been  treated  unfairly  by  an 
instructor  (this  will  refer  principally  to  grad- 
ing policy,  but  very  occasionally  may  in- 
clude genuine  disagreement  in  class  par- 
ticipation), he/she  must  try  to  resolve  the 
problem  first  with  the  instructor.  If  the  stu- 
dent is  not  satisfied  with  the  results,  he/ 
she  must  speak  with  the  chairperson  of 
the  department  to  which  he/she  is  ap- 
pealing. If  still  dissatisfied,  he/she  must 
discuss  the  matter  with  the  dean  of  the 
college  in  question.  It  is  recommended 
that  each  student  read  the  lUP  Grade 
Review  Policy  in  the  academic  section  of 
policies  for  specific  information  on  grade 
appeals. 

GRADING  SYSTEM  AND 
QUALITY  POINTS 

Detailed  information  on  the  grading  sys- 
tem and  quality  points  may  be  found  in  the 
undergraduate  catalog,  as  well  as  aca- 
demic policies. 

PASS-FAIL  POLICY 

Please  refer  to  the  academic  section  of 

policies. 
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REGISTRAR 

Services  such  as  obtaining  transcripts, 
adjusting  addresses,  and  checking  grades 
and  schedules  are  available  through  this 
office  located  at  G-8A  Sutton  Hall,  ext 
2216or  2217,  or  in  the  Office  of  the 
Associate  Registrar  for  Scheduling,  G-8C 
Sutton  Hall,  ext.  2652  or  2653. 

Students  may  obtain  official  transcripts 

($2  per  transcript)  by  applying  in  writing  to 

Transcript  Office 

IUP,G8-A  Sutton  Hall 

lUP 

Indiana,  PA  15705 

The  Registrar's  Office  also  offers  an  EX- 
PRESS transcript  service.  This  guaran- 
tees that  the  transcript  will  be  placed  into 
first-class  mail  on  the  next  working  day  af- 
ter the  written  request  is  received.  The  fee 
for  this  service  is  $5  per  copy.  Phone  412- 
357-221 6/221 7  for  further  transcript  infor- 
mation. 

SATISFACTORY  PROGRESS 
At  lUP,  a  student  is  considered  to  be  mak- 
ing satisfactory  progress  when  he/she  is 
permitted  to  enroll  in  credit-bearing  clas- 
ses in  a  curriculum  leading  to  a  degree  or 
certificate.  Such  continued  enrollment  is 
subject  to  the  academic  policies  of  the 
university. 

STUDY  ABROAD  PROGRAM 
lUP  is  the  only  school  in  Pennsylvania 
that  participates  in  both  the  National  and 
International  Student  Exchange  Program. 
These  programs  permit  lUP  students  to 
study  for  a  semester  or  year  at  other 
schools  for  no  additional  cost  except  trav- 
el. Over  two-hundred  different  locations 
and  programs  are  available.  Consult  the 
undergraduate  catalog  for  information,  or 
pick  up  brochures  at  the  Center  for  In- 
ternational Studies,  Keith  Hall  Annex. 

SUMMER  SESSION 

The  summer  program  at  lUP  is  designed 
to  meet  the  needs  of  many  students. 
Courses,  workshops,  seminars,  and  study 
tours  are  offered  in  various  colleges  of  the 
university  and  in  numerous  fields  of  study. 


Summer  sessions  are  recommended  for 
students  who  are  deficient  in  quality 
points  for  an  overall  C  average  in  their 
completed  work  at  the  university,  as  a  C 
average  is  necessary  for  continuation  in 
the  university. 

Those  who  plan  to  attend  summer  ses- 
sions will  be  asked  to  fill  out  a  pre-regis- 
tration  card  in  the  spring.  It  is  possible  to 
register  for  classes  as  late  as  the  day  a 
session  begins.  However,  during  registra- 
tion, students  who  have  pre-registered  will 
schedule  classes  before  walk-ins. 

Write  to  the  Scheduling  Center,  G8-C  Sut- 
ton Hall,  after  March  1  for  a  special  bro- 
chure indicating  courses  and  activities  in 
the  summer  session. 

TRANSFER  OF  CREDITS 
Students  who  plan  to  enroll  in  another  in- 
stitution should  make  arrangements  with 
the  transcript  division  of  the  Registrar's 
Office  (G8  Sutton  Hall)  to  have  their  re- 
cords forwarded. 

Transfer  credits  for  incoming  transfer  stu- 
dents are  evaluated  by  the  assistant  dean 
of  admissions.  Admissions  Office,  216 
Pratt  Hall,  and  approved  by  the  dean  of 
the  college  the  student  wishes  to  enter. 

Transfer  credits  for  lUP  students  who  plan 
to  take  coursework  from  another  institu- 
tion are  processed  by  the  Registrar's  Of- 
fice, G-5  Sutton  Hall.  The  student  must 
have  prior  approval  before  taking  the 
course.  Forms  are  available  in  G-5  Sutton 
Hall.  Upon  completion  of  the  off-campus 
coursework,  transcripts  should  be  sent  to 
the  Registrar's  Office.  Final  evaluation 
and  approval  of  these  courses  lies  with 
the  dean  of  the  student's  college. 

WITHDRAWALS 

INDIVIDUAL  COURSE 
WITHDRAWAL  -  UNDERGRADUATE 
During  the  fall,  spring,  and  summer  ses- 
sions, students  are  permitted  to  withdraw 
from  a  course  with  a  grade  of  "W"  up  to 
the  midpoint  of  the  course.  Faculty  are  re- 
quired to  inform  students  of  their  standing 
in  class  prior  to  the  midpoint  of  the  course. 
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After  the  close  of  the  prescribed  with- 
drawal period,  a  student  may  withdraw 
from  a  course  only  with  the  approval  of 
his/her  adviser,  department  chairperson, 
and  college  dean  (in  that  order),  for  such 
reasons  as  illness,  accident,  or  extreme 
personal  problems.  Such  withdrawal  may 
occur  no  later  than  one  week  before  the 
beginning  of  final  examinations. 

For  all  discrete  course  withdrawals,  the 
student  must  complete  a  course  with- 
drawal form,  available  in  department  of- 
fices. This  form  must  be  signed  by  both 
the  student  and  the  instructor. 

If  a  student  fails  to  complete  the  require- 
ments for  a  course  but  has  not  formally 
processed  a  withdrawal  as  described 
above,  and  if  the  instructor  does  not 
receive  notice  of  withdrawal  from  the  uni- 
versity, the  instructor  shall  note  in  his/her 
course  records  the  student's  last  atten- 
dance date  and/or  other  student  activity 
and  assign  an  "F"  in  the  course. 

INDIVIDUAL  COURSE 
WITHDRAWAL  -  GRADUATE 
Graduate  students  may  request  authori- 
zation to  withdraw  from  a  graduate  course 
without  prejudice  and  with  a  grade  of  "W" 
by  petitioning  the  graduate  dean  in  writing 
by  the  midpoint  of  the  course  as  deter- 
mined by  the  published  university  calen- 
dar. The  request  may  carry  the  endorse- 
ment of  both  the  course  instructor  and  the 
student's  department  chairperson  or 
graduate  studies  coordinator,  in  that  or- 
der. Graduate  students  wishing  to  with- 
draw from  an  undergraduate  course  within 
the  prescribed  time  period  must  do  so  by 
processing  the  standard  undergraduate 
discrete  course  withdrawal  form. 

Following  the  course  of  the  established 
withdrawal  period,  a  graduate  student 
may  withdraw  from  a  course,  either 
graduate  or  undergraduate,  without 
penalty  only  with  the  written  approval  of 
his/her  department  chairperson  or 
graduate  studies  coordinator  and  the 
graduate  dean  (in  that  order)  for  such  rea- 
son as  accident,  severe  illness,  or  ex- 
treme personal  disturbance.  A  student 
dropping  a  course  under  any  other  cir- 


cumstances will  automatically  receive  an 
"F"  at  the  end  of  the  semester  or  summer 
term. 

INVOLUNTARY  WITHDRAWAL 
POLICY 

Please  refer  to  the  campus  rules  and  reg- 
ulations section  of  policies. 

I.  TOTAL  UNIVERSITY  WITHDRAWAL 
A.  Policy 

An  undergraduate  student  who  does  not 
register  for  the  succeeding  semester  or, 
having  registered,  does  not  appear  for 
classes  at  the  beginning  of  the  succeed- 
ing semester,  is  considered  to  have  with- 
drawn from  the  university.  Thereafter,  he/ 
she  must  apply  for  readmission  as 
prescribed  under  "Admission  and  Regis- 
tration" in  the  college  catalog. 

Any  undergraduate  student  withdrawing 
from  the  university  during  a  semester  or  a 
summer  session  must  secure  a  With- 
drawal Form  from  the  Advising  and  Test- 
ing Center,  107  Pratt  Hall  (357-4067).  The 
student  will  clear  the  form  with  the  appro- 
priate offices  listed  on  the  form,  securing 
their  signatures  as  evidence  of  clearance. 
(Students  seeking  medical  withdrawal 
must  also  provide  the  Advising  and  Test- 
ing Center  with  a  physician's  corrobora- 
tion of  a  medical  need  to  withdraw.)  The 
Withdrawal  Form  will  then  be  returned  to 
the  Advising  and  Testing  Center,  which 
will  notify  the  appropriate  college  dean, 
campus  agencies,  and  instructors  that  an 
official  withdrawal  has  been  processed. 
No  person  shall  be  considered  withdrawn 
from  the  university  within  a  semester  or 
summer  session  unless  such  notice  is 
received.  Based  upon  the  date  of  with- 
drawal, W,  WP,  WF,  or  F  grades  will  be 
assigned  to  those  courses  from  which  the 
student  is  withdrawing. 

UNIVERSITY  REFUND  POLICY 
Please  refer  to  the  academic  section  of 
policies. 

WITHDRAWAL  GRADING  POLICY 
Please  refer  to  the  academic  section  of 
policies. 
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WITHDRAWAL  POLICIES 

Please  refer  to  the  academic  section  of 

policies. 

LIBRARY  FACILITIES 

LIBRARY  AND  MEDIA  RESOURCES 
The  lUP  Libraries  and  Media  Resources 
consist  of  the  Partick  J.  Stapleton,  Jr.,  Li- 
brary, which  is  the  central  facility,  the 
Cogswell  Music  Library  located  on  the 
third  floor  of  Cogswell  Hall,  the  University 
School  Library  in  Davis  Hall,  and  the 
libraries  at  Armstrong  Center  Campus  in 
Kittanning  and  at  the  Punxsutawney 
branch  campus.  Collectively,  they  house 
over  1 .2  million  volume-equivalents  of 
resources  in  a  variety  of  formats.  In  addi- 
tion to  a  growing  book  collection  of  over 
570,000  volumes,  the  libraries  subscribe 
to  4,200  journals  and  newspapers  and 
have  1 .7  million  items  of  microform.  Hold- 


ings of  media  titles  in  a  variety  of  formats 
are  substantial.  The  libraries  are  a  desig- 
nated Select  Government  Publications 
Depository  for  materials  published  by  the 
federal  government  and  by  the  Common- 
wealth of  Pennsylvania.  In  addition,  lUP  is 
an  associate  member  of  the  Center  for 
Research  Libraries.  Faculty  and  students 
may  apply  for  materials  not  available  lo- 
cally using  the  libraries'  interlibrary  loan 
service.  On-line  bibliographic  search  ser- 
vices are  available  for  the  payment  of  a 
nominal  fee.  A  limited  number  of  study 
carrels  are  available  to  faculty  and 
graduate  students. 

While  each  branch  library  maintains  its 
own  hours  of  operation,  Stapleton  Library 
is  open  96  hours  a  week  during  fall  and 
spring  semesters.  Holiday,  break  period, 
and  summer  hours  are  posted  separately. 
Regular  Stapleton  hours  are 


Monday-Thursday 7:45  a.m.-l  1 :45  p.m. 

Friday  7:45  a.m. -9  p.m. 

Saturday 9  a.m. -8  p.m. 

Sunday 1  p.m. -11:45  p.m. 
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CLASS  REGISTRATION 

Registration  tor  continuing  students  at  lUP 
is  carried  out  during  the  semester  prior  to 
the  actual  ottering  of  the  classes.  During 
the  months  of  March  and  April,  continuing 
students  will  report  to  their  major  advisers 
to  select  classes  for  the  following  fall  se- 
mester; during  the  months  of  October  and 
November,  students  will  decide  upon  clas- 
ses for  the  following  spring  semester. 

After  consulting  with  an  adviser,  the  stu- 
dent reports  to  a  central  scheduling  site 
according  to  an  assigned  scheduling  time 
where  the  course  selections  chosen  by 
the  student  and  adviser  will  be  verified  at 
computer  terminals.  Primary  and  alternate 
selections  must  be  made  by  the  student, 
in  order  to  assure  a  complete  schedule  of 
classes. 

New  fall  freshmen  will  be  assigned  clas- 
ses for  their  first  semester  of  attendance 
only.  Notification  of  class  schedules  will 
be  mailed  to  these  students  just  prior  to 
the  beginning  of  the  semester.  Read- 
mitted and  other  students  who  did  not  par- 
ticipate in  early  registration  will  participate 
in  a  late  registration  immediately  before 
classes  begin. 


After  registration  is  completed,  the  student 
must  go  through  the  proper  drop/add  pro- 
cedure at  the  beginning  of  the  semester  in 
order  to  change  the  schedule.  The  stu- 
dent must  obtain  a  drop/add  form  from  the 
department  chairperson  tor  such  change. 
After  acquiring  the  necessary  approvals, 
the  student  reports  to  the  registration  area 
(G-2  Sutton  Hall)  for  validation  of  the  drop/ 
add  form.  The  student  must  present  the 
schedule  verification  and  drop/add  form 
for  proper  validation.  The  student  then 
presents  the  validated  "add"  copy  to  the 
instructor  of  the  course  to  be  added  and,  if 
applicable,  presents  the  validate  "drop" 
copy  to  the  instructor  of  the  course  to  be 
dropped. 

Students  are  academically  and  financially 
responsible  for  their  commitment  to  clas- 
ses for  which  they  have  registered  at  early 
registration.  A  schedule  verification  is 
given  to  the  student  as  he/she  leaves  the 
registration  area.  Students  are  advised  to 
correct  terminal  entry  errors  or  other  regis- 
tration errors  at  that  time.  Any  student 
who  leaves  the  registration  area  with  a 
schedule  of  classes  is  committed  to  follow 
drop/add  procedures  in  order  to  change 
that  schedule  in  any  way. 

Also  in  existence  is  an  attendance  re- 
quirement which  states  that  all  students 
are  required  to  attend  class  during  the  first 
week  in  order  to  verify  class  enrollment. 
Any  student  who  does  not  verify  his/her 
intention  to  remain  in  the  class  by  such 
first  week  attendance,  or  who  does  not  file 
a  validated  drop  slip  with  the  instructor, 
will  be  continued  on  the  class  list  and  ap- 
propriately graded  as  "failed"  at  the  con- 
clusion of  the  instructional  period. 
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DIRECTORY 

VICE-PRESIDENT  FOR  STUDENT  AF- 
FAIRS 

212  Sutton  Hall  (X2220) 

Dr.  David  DeCoster,  Vice-President 
Dr.  Steven  Ender,  Assistant  Vice-Presi- 
dent (202  Pratt  Hall) (X4077) 

Ms.  Linda  Hall,  Assistant  Vice-President 

(215A  Sutton  Hall) (X4040) 

Dr.  Patricia  Hicks,  Assistant  to  the  Vice- 
President  (215A  Sutton  Hall) (X4040) 

Dr.  James  Laughlin,  Student  Affairs  Spe- 
cialist (109  Pratt  Hall) (X2168) 

ADMISSIONS 

216  Pratt  Hall  (X2230) 

Dr.  Fred  Dakak,  Dean 

Ms.  Nancy  Newkerk,  Associate  Dean 

Mr.  Robert  McGowan,  Assistant  Dean 

Mr.  Owen  Doughierty,  Assistant  Dean 

Ms.  Karen  Chickos,  Assistant  Dean 

Mr.  Edgar  Berry,  Assistant  Dean 

Dr.  Lyman  Connor,  Special  Admissions 

Consultant 

ADVISING  AND  TESTING  CENTER 

107  Pratt  Hall  (X4062) 

Ms.  Cathy  Dugan,  Director 

CAREER  SERVICES 

302  Pratt  Hall  (X2235) 

Dr.  Ross  Moss,  Director 
Ms.  Ruth  Riesenman,  Assistant  Director 
Dr.  John  Frank,  Career  Counselor  and 
Coordinator,  Veterans  Affairs 

COUNSELING  AND  STUDENT  DEVEL- 
OPMENT 

1 19  Clark  Hall  (X2621) 

Dr.  Russell  Miars,  Director,  Counseling 
Services 

Ms.  Sherrill  Kuckuck,  Director,  Student 
Development  Programs 
Dr.  Tyson  Merrill,  Clinical  Psychologist 
Dr.  John  Mills,  Counseling  Psychologist 
Dr.  Beverly  Goodwin,  Clinical  Psycholo- 
gist 

Dr.  Patrick  Carone,  Foreign  Student  Ad- 
viser 


FINANCIAL  AID 

308  Pratt  Hall  (X2218) 

Mr.  Frederick  Joseph,  Director 
Mr.  William  Srsic,  Associate  Director 
Ms.  Sally  Abrams,  Assistant  Director 
Ms.  Mary  Miller,  Assistant  Director 
Ms.  Chris  Zuzack,  Assistant  Director 

HOUSING  AND  RESIDENCE  LIFE 

G-14  John  Sutton  Hall (X2696) 

Mr.  Michael  Eyster,  Director 
Mr.  Richard  Baginski,  Associate  Director 
for  Operations 

Ms.  Betsy  Joseph,  Associate  Director  for 
Residence  Life 

Mr.  Kevin  Rakowsky,  Associate  Director 
for  Housing  and  Dining  Service 
Ms.  Melanie  Wardrop,  Assistant  Director 
for  Assignments 

Mr.  John  Johnston,  Assistant  Director  for 
Residence  Life  and  Housing  Operations 
Ms.  Pamela  Heath-Johnston,  Residence 
Quad  Coordinator 

Mr.  Radford  DeWolf-Domingo,  Residence 
Quad  Coordinator 

Ms.  Linda  Murphy,  Residence  Quad  Coor- 
dinator 

Mr.  Ken  Winegrad,  Residence  Quad  Co- 
ordinator 

Mr.  Jack  Makara,  Residence  Director 
Mr.  Chuck  Salem,  Residence  Director 
Ms.  Annette  Toms,  Residence  Director 
Ms.  Danell  Gill,  Residence  Director 
Mr.  Tom  Wortman,  Graduate  Residence 
Director 

Mark  Schall,  Graduate  Residence  Director 
Mark  Weidner,  Graduate  Residence  Di- 
rector 

Franklin  Newton,  Graduate  Residence  Di- 
rector 

Judy  Winston,  Graduate  Residence  Di- 
rector 

Mary  Ellen  Chaney,  Graduate  Residence 
Director 

Richard  Holland, Graduate  Residence  Di- 
rector 

Julene  Pinto,  Graduate  Residence  Di- 
rector 

INTERCOLLEGIATE  ATHLETICS 

108  Memorial  Field  House (X2751) 

Mr.  Frank  Cignetti,  Director/Head  Coach  - 

Football 

Mr.  Herm  Sledzik,  Associate  Director 

Dr.  Vivian  Fuller,  Associate  Director 

Mr.  Royden  Grove,  Intramural  Director 


16 


Mr.  Jack  Henry,  Assistant  Athletic  Director 
Ms.  Jackie  Albenze,  Head  Coach  - 
Women's  Tennis 

Ms.  Nancy  Barthelemy,  Head  Coach  - 
Fencing 

Mr.  Thomas  Beck,  Head  Coach  -  Men's 
Basketball 

Mr.  Thomas  Campisano,  Head  Coach  - 
Rifle  Team 

Mr.  Vince  Celtnieks,  Head  Coach  -  Soc- 
cer/Men's Tennis 

Mr.  Edwin  Fry,  Head  Coach  -  Men's  and 
Women's  Track  and  Field  and  Women's 
Cross  Country 

Mr.  Jerome  Hand,  Head  Coach  -  Base- 
ball/Athletic Facilities  Coordinator 
Ms.  Kim  Johnson,  Head  Coach  - 
Women's  Volleyball  and  Softball 
Dr.  Dan  Kendig,  Head  Coach  -  Women's 
Gymnastics 

Ms.  Jan  Kiger,  Head  Coach  -  Women's 
Basketball 

Ms.  Frances  Nee,  Head  Coach  -  Swim- 
ming 

Mr.  Don  White,  Head  Coach  -  Men's  Golf 
Dr.  Louis  Sutton,  Head  Coach  -  Cross 
Country 

Ms.  Kofie  Montgomery,  Head  Coach  - 
Field  Hockey 

LEARNING  CENTER 

103  Pratt  Hall  (X2729) 

Ms.  Carolyn  Wilkie,  Director 
Mr.  Alphonse  Novels,  Assistant  Director 
and  Counselor  Coordinator 
Dr.  Kay  Stratton,  Educational  Counselor 
Mr.  Jack  Rhodes,  Educational  Counselor 
Dr.  Sally  Lipsky,  Reading  Specialist 
Dr.  Cecil  Taliaferro,  Educational  Coun- 
selor 

Ms.  Cassandra  Green,  Educational  Coun- 
selor 

Dr.  Lea  Masiello,  Co-Director,  Writing 
Center 

Ms.  Carmy  Carranza,  Math  Development 
Specialist 

STUDENT  ACTIVITIES  AND  ORGANZA- 

TIONS 

101-104  Pratt  Hall (X2315) 

Mr.  Ronald  Lunardini,  Director 

Dr.  Howard  Wray,  Associate  Director  and 

Director,  Black  Cultural  Center 

Mr.  Terry  Appolonia,  Assistant  Director, 

Greek  Affairs 

Mr.  Frank  DeStefano,  Assistant  Director, 

Major  Events 


STUDENT  COOPERATIVE  ASSOCIA- 
TION 

Hadley  Union  Building  (X2592) 

Mr.  Chris  Knowlton,  Executive  Director 
Mr.  Dennis  Hulings,  Director,  Hadley 
Union  Building  and  Campus  Recreation 
Mr.  Chuck  Potthast,  Director,  Business 
Services 

Mr.  Sam  Barker,  Assistant  Director,  Had- 
ley Union  Building 

Mr.  Jim  Wooding,  Assistant  Director, 
Campus  Recreation 

Mr.  James  Devlin,  Director,  Student  Publi- 
cations 

Mr.  Pete  Alexander,  Director ,  Co-op 
Store 

Mr.  Terry  Griffith,  Book  Department  Su- 
pervisor 

Ms.  Elouise  Shaffer,  Supplies  Department 
Supervisor 

STUDENT  HEALTH  CENTER 

Pechan  Health  Center  (X2550) 

Dr.  H.  Zane  Kirk,  Medical  Director 
Dr.  C.  Eugene  Wilson,  Physician 
Dr.  Anatoly  Primak,  Physician 
Mr.  Kelly  Heryla,  Coordinator,  Chemical 
Health  Specialist 

Ms.  Nancy  Evans,  Coordinator  of  Nursing 
Services 

Ms.  Arlene  Calhoun,  Nurse 
Ms.  Patricia  Drew,  Nurse 
Ms.  Carol  Foster,  Nurse 
Ms.  Charlene  Hammerle,  Nurse 
Ms.  Diana  Harmon,  Nurse 
Ms.  Mary  Jane  Javornik,  Nurse 
Ms.  Doris  Stewart,  Nurse 
Ms.  Patricia  Hartwell,  Nurse 
Ms.  Patricia  Lantzy,  Nurse 
Ms.  CindyLee  Wilson,  Certified  Regis- 
tered Nurse  Practitioner 
Ms.  Marge  Killen,  Certified  Registered 
Nurse  Practitioner 

Ms.  Marita  Tasick,  Certified  Registered 
Nurse  Practitioner,  Armstrong  County 
Campus 

Dr.  Susan  H.  Dahlheimer,  Nutrition  Coun- 
seling 

STUDENT  LEGAL  SERVICES 

Hadley  Union  Building (349-1202) 
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STUDENT  AFFAIRS  OFFICE 

VICE-PRESIDENT 
FOR  STUDENT  AFFAIRS 
The  Office  of  the  Vice-President  for  Stu- 
dent Affairs  is  responsible  for  all  university 
student  programs  and  services  other  than 
the  instructional  programs.  Offices  include 
those  listed  on  the  previous  pages. 

ADMISSIONS 

Any  graduate  of  an  accredited  four-year 
high  school  is  qualified  to  apply  for  admis- 
sion to  lUP.  Applications  may  by  filed 
beginning  July  1  after  the  prospective  stu- 
dent has  completed  the  third  year  of  his/ 
her  high  school  program.  Admission  op- 
tions include  full-time,  part-time,  Summer- 
January,  or  branch  campuses. 

Applicants  for  admission  are  approved  on 
the  basis  of  an  examination  of  high  school 
records,  recommendations  of  high  school 
principals  and  guidance  counselors,  and 
scores  achieved  on  the  College  Board  ap- 
titude tests  or  ACT. 

An  applicant  can  expect  to  be  notified  of 
the  final  disposition  of  his/her  application 
by  January  31  after  all  admission  steps 
outlined  on  the  application  forms  have 
been  completed  and  all  data  required  is  in 
the  Admissions  Office. 

The  lUP  admissions  staff  has  the  respon- 
sibility for  disseminating  information  rela- 
tive to  admissions  requirements,  policies, 
and  procedures  to  prospective  students 
throughout  the  commonwealth.  This  is  ac- 
complished through  an  ongoing  program 
of  visits  to  Pennsylvania  high  schools  and 
community  colleges.  Prospective  students 
are  encouraged  to  visit  the  lUP  campus. 

Inquiries  as  to  application  papers  should 
be  addressed  to  the  Admissions  Office, 
216  Pratt  Hall.  Telephone:  800/442-6830 
in  PA  or  41 2/357-2230. 

ADVISING  AND  TESTING  CENTER 
The  Advising  and  Testing  Center  is  avail- 
able to  provide  assistance  to  both  stu- 
dents and  faculty.  Among  its  functions  are 
running  the  summer  pre-registration  test- 
ing program:  offering  a  career  planning 


class  or  computer-assisted  career  search 
to  undecided  majors;  co-conducting  regis- 
tration for  Summer-January,  transfer,  Jan- 
uary freshmen,  and  branch  campus  stu- 
dents; processing  total  university  with- 
drawals; serving  the  needs  of  students 
with  disabilities;  and  assisting  in  providing 
advising  information  to  students  and  advi- 
sors. 

The  Advising  and  Testing  Center  may  be 
contacted  at  357-4067  (107  Pratt  Hall)  for 
further  information. 

BLACK  CULTURAL  CENTER 
The  Black  Cultural  Center  (BCC)  provides 
the  lUP  community  with  entertaining  and 
intellectually  stimulating  programs  that  in- 
terpret the  culture  and  history  of  black 
people  in  America  and  around  the  world. 
Since  its  inception  in  the  mid-seventies, 
the  BCC  has  sponsored  hundreds  of 
programs  on  campus,  featuring  national 
and  local  politicians,  actors,  singers, 
educators,  authors,  civil  rights  activists, 
lawyers,  doctors,  and  entrepreneurs. 
Among  the  many  fine  programs  the  center 
has  sponsored  are 

"Ain't  Misbehavin'",  Tony  Award-winning 
Broadway  musical;  Maya  Angelou,  author 
and  poet;  James  Baldwin,  author  and 
playwright;  Julian  Bond,  politician;  Leorne 
Bennett,  editor.  Ebony  magazine;  Gwen- 
dolyn Brooks,  Pulitzer  Prize-winning  poet; 
Boys  Choir  of  Harlem,  internationally 
renowned  chorus;  Shirley  Chisholm,  civil 
rights  activist  and  politician;  Rep.  Walter 
Fauntroy,  U.S.  congressman;  Nikki 
Giovanni,  poet;  and  Rep.  William  Gray, 
U.S.  congressman. 

Others  include  Dick  Gregory,  civil  rights 
activist  and  entertainer;  Benjamin  Hooks, 
NAACP  executive  director;  Phyliss 
Hyman,  singer  and  composer;  Joseph 
Holmes  Dance  Company,  Chicago  touring 
company;  Pieces  of  a  Dream,  jazz  trio; 
Noel  Pointer,  musician  and  composer; 
and  Andrew  Young,  politician  and  mayor 
of  Atlanta. 
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In  addition  to  cultural  and  social 
programs,  the  BCC  serves  as  a  resource 
unit  to  its  affiliate  organizations  -  the  Black 
Student  League,  Black  Emphasis  Com- 
mittee, Future  Black  Professionals,  and 
Students  of  the  Creative  Arts  -  and  fre- 
quently offers  educational  seminars  to  as- 
sist students  in  their  personal  and  aca- 
demic development. 

The  BCC  is  housed  in  two  facilities:  the 
Lewis  and  Richards  houses,  behind 
Cogswell  Hall.  The  administrative  offices 
are  located  in  Lewis  House.  The  first  floor 
of  Richards  House  is  used  by  organiza- 
tions for  meetings  and  seminars,  and 
Black  Greek  organizations  have  fraternity 
and  sorority  rooms  on  the  second  floor. 


and  parking  regulations,  and  effect  secu- 
rity services  for  special  events.  University 
Police  are  available  twenty-four  hours  a 
day.  The  office  is  located  in  the  south 
wing  of  John  Sutton  Hall,  ext.  2141  or 
2142. 

CAREER  SERVICES 
The  Career  Services  office  is  open  to  all 
lUP  undergraduate  students,  graduate 
students,  and  alumni.  Students  and  clas- 
ses are  invited  to  use  the  facilities  and 
professional  staff  for  assistance  in  career 
planning  and  development. 

The  primary  services  of  the  program  in- 
clude career  counseling,  assistance  in 
preparing  and  transmitting  credentials, 
resume  writing,  interviewing,  and  the  job 


CAMPUS  POLICE 

Under  the  director  of  public  safety,  the 
University  Police  are  commissioned  police 
officers  and  are  concerned  with  the 
protection  of  the  university  community. 
The  University  Police  also  maintain  regu- 
lar patrols,  provide  fire  and  safety  inspec- 
tions, enforce  criminal  and  traffic  codes 


search.  The  office  arranges  on-campus 
interviews  and  maintains  a  vacancy  list  of 
available  positions.  A  Career  Resources 
Library  is  also  available. 

Each  individual  is  urged  to  obtain  the 
forms  in  the  Career  Services  office  at 
least  two  semesters  prior  to  graduation  in 
order  to  register  for  Career  Services.  Can- 
didates are  required  to  provide  sufficient 
materials  for  transmittal  to  prospective 
employers. 

COUNSELING  AND  STUDENT  DEVEL- 
OPMENT 

The  Counseling  and  Student  Develop- 
ment Center  provides  services  and 
programs  for  lUP  students  which  focus  on 
personal  and  emotional  growth  in  con- 
junction with  academic  learning. 

The  Counseling  Services  component 
provides  confidential  personal  counseling 
on  an  individual  and  group  basis  to  stu- 
dents seeking  assistance.  Students  may 
call  357-2621  or  stop  by  119  Clark  Hall  to 
arrange  for  an  initial  appointment.  The 
center  is  open  from  8  a.m.  to  4:30  p.m.,  in- 
cluding the  lunch  hour.  For  after-hour 
emergencies,  staff  may  be  consulted 
through  the  Health  Center  Concern  Line, 
357-2567.  Other  services  included  are 
skill-based  workshops  (e.g.,  assert- 
iveness,  interpersonal  communication, 
self-esteem,  time-management)  and 
microcomputer-based  instructional  pack- 
ages which  allow  students  to  explore  ca- 
reer interests  and  academic  majors,  to 
learn  about  leadership  skills,  or  to  assess 
a  variety  of  skills  areas  related  to  personal 
and  academic  development. 

The  Student  Development  Programs 
component  of  the  center  presents  the  Six 
O'clock  Series  to  the  campus  community. 
It  is  responsible  for  a  variety  of  new  stu- 
dent orientation  programs,  including  the 
annual  Activities  Fair.  It  fosters  the  devel- 
opment of  programs  to  meet  the  special 
needs  of  women  students  and  other  stu- 
dent groups.  Efforts  are  made  to  reach 
students  through  such  learning  experi- 
ences as  a  campus-wide  leadership  work- 
shop and  workshops  for  student  groups 
and  organizations. 


Counseling  and  Student  Development 
Center  staff  consists  of  professional  coun- 
selors, psychologists,  and  student  devel- 
opment specialists. 

FINANCIAL  AID 

The  Financial  Aid  Office  located  in  308 
Pratt  Hall  offers  financial  information  and 
counseling  to  all  students.  The  types  of 
financial  assistance  offered  include  stu- 
dent employment,  loans,  grants,  and 
scholarships.  In  most  cases,  a  Pennsylva- 
nia State  Grant  and  Federal  Student  Aid 
Application  is  used  to  determine  eligibility 
for  these  programs. 

Employment  provides  an  opportunity  for 
the  student  to  earn  money  to  help  finance 
educational  expenses.  Students  may  be 
employed  on  campus  for  up  to  fifteen 
hours  per  week.  All  campus  employment 
is  administered  by  the  Financial  Aid  Of- 
fice. However,  students  are  responsible 
for  finding  their  own  jobs.  The  bulletin 
board  outside  the  office  is  posted  with 
known  vacancies. 

Loans  are  a  form  of  aid  from  which  a  stu- 
dent receives  assistance  while  attending 
the  university.  These  programs  obligate 
the  student  to  repay  the  loan  funds  after 
graduation  or  when  his  or  her  education  is 
terminated.  Interest  rates  normally  range 
up  to  eight  percent. 

Grants  are  funds  which  carry  no  obligation 
for  repayment.  They  are  awarded  on  the 
basis  of  financial  need. 

Scholarships  are  funds  which  carry  no 
obligation  for  repayment.  They  are 
awarded  on  the  basis  of  ability. 

Federal  aid  administered  through  the  uni- 
versity is  available  for  both  the  regular  ac- 
ademic year  and  summer  sessions.  The 
application  deadline  for  upperclassmen 
for  these  federal  aid  programs  is  normally 
May  1  for  the  following  academic  year. 
For  the  summer  session,  the  application 
deadline  is  also  May  1 .  Pennsylvania 
Higher  Education  Assistance  Agency 
(PHEAA)  grants  are  also  available  for 
both  the  regular  academic  year  and  the 
summer  session.  Contact  the  Financial 
Aid  Office  to  determine  the  application 
deadlines  for  the  PHEAA  grant  programs. 
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University  short-term  loans  of  up  to  $200 
are  available  to  students  whose  financial 
aid  payments  are  delayed. 

Army  ROTC  Scholarships  provide  full  tu- 
ition, a  textbook  and  equipment  allow- 
ance, and  a  subsistence  allowance  during 
school  in  return  for  military  service  as  a 
commissioned  officer  (second  lieutenant) 
in  the  U.S.  Army,  Army  Reserve,  or  Na- 
tional Guard.  Competitively  based,  they 
are  awarded  on  the  basis  of  academic 
standing,  extracurricular  activities,  leader- 
ship and  athletic  abilities,  and  a  personal 
interview. 

Specific  information  about  financial  aid 
may  be  obtained  from  the  Financial  Aid 
Office,  308  Pratt  Hall.  Counselors  are 
available  for  student  consultation  on  a 
daily  basis. 

HANDICAPPED  STUDENT  SERVICES 
The  university  accessibility  coordinator's 
office  was  created  to  comply  with  Section 
504  of  the  1973  Rehabilitation  Act.  The 
coordinator  functions  as  a  liaison  and 
referral  source  between  the  individual  stu- 
dent and  existing  campus  services  such 
as  Health  Services,  Campus  Physical 
Planning,  clinics,  and  handicap  mentors. 

The  office  of  the  coordinator  is  located  in 
107  Pratt  Hall  (412/357-4067).  In  addition 
to  the  above-mentioned  services,  stu- 
dents with  disabilities  or  persons  with  in- 
terests in  issues  of  disability  may  receive 
an  office  newsletter,  join  a  disability  sup- 
port group,  or  utilize  the  office's  library  of 
information  about  disability. 

Accessible  housing  is  available  to  stu- 
dents with  physical  disabilities  in  a  cen- 
trally located  residence  hall.  This  affords 
easier  access  to  classrooms,  administra- 
tive buildings,  and  other  campus  facilities. 

Questions,  comments,  and  suggestions 
relating  to  handicapped  services  at  lUP 
are  welcomed. 


HEALTH  CENTER 

The  Pechan  Health  Center  provides  rou- 
tine health  care  to  students  seven  days  a 
week  while  classes  are  in  session.  It  is  lo- 
cated at  the  corner  of  Maple  Street  and 
Pratt  Drive.  Indiana  Hospital  emergency 
room  is  available  to  treat  students  in 
emergencies. 

The  outpatient  clinic  is  well  staffed  with 
physicians  and  nurse  practitioners.  Hours 
are  from  7  a.m.  to  10:30  p.m.,  Monday 
through  Sunday. 

Nurses  are  on  duty  from  7  a.m.  to  1 0:30 
p.m.  daily  while  classes  are  in  session. 
For  emergency  care  of  students  when 
outpatient  services  are  closed  (1 1  p.m.  -  7 
a.m.),  students  can  call  the  Health  Center 
(2550)  for  information  or  the  Indiana 
Hospital  emergency  room  (357-7121). 

The  Health  Center  operates  its  own  vehi- 
cle on  campus  twenty-four  hours  a  day  to 
transport  students  when  necessary  to  the 
Health  Center  and  to  other  Indiana  medi- 
cal services.  Citizens  Ambulance  Service 
is  also  available  to  provide  for 
emergencies  and  to  transport  students  to 
the  hospital.  The  university  has  a  contract 
with  Citizens  Ambulance  to  cover  the  cost 
if  a  student's  health  insurance  policy 
doesn't  include  coverage  for  ambulance 
service. 

The  university's  Chemical  Health  Program 
provides  assessment,  counseling,  and 
educational  programs  related  to  alcohol 
and  drug  use.  The  center  also  provides 
health  and  wellness  programs  related  to 
exercise,  nutrition,  weight  reduction,  CPR, 
and  other  health-enhancement  topics. 

HOUSING  AND  RESIDENCE  LIFE 
The  major  responsibilities  of  the  Office  of 
Housing  and  Residence  Life  are  the  total 
operation  of  the  university's  residence 
halls,  housing  four  thousand  students;  ad- 
ministering dining  services  which  feed 
over  six  thousand  students  and  which 
cater  special  functions;  providing  off-cam- 
pus housing  services  as  well  as  serving 
as  a  liaison  with  the  owners  of  privately 
owned  residence  halls  and  apartment 
complexes;  coordinating  the  student 
Centrex  telephone  service;  supervising 
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the  collection  and  updating  of  the  student 
data  bank  in  regard  to  local  address  and 
telephone  information;  coordinating  the 
student  section  of  the  university  telephone 
directory;  and  coordinating  housing  and 
food  services  for  credit-bearing  work- 
shops. Housing  and  Residence  Life  also 
acts  as  adviser  to  the  Residence  Hall  As- 
sociation and  administers  the  refrigerator 
rental  program.  The  director  and  each 
member  of  the  staff  are  available  to  coun- 
sel with  students  concerning  personal, 
social,  or  academic  problems. 

INTERCOLLEGIATE  ATHLETICS 
The  athletic  department  is  located  in  the 
Memorial  Field  House.  lUP  offers  ten  var- 
sity sports  for  men  and  ten  for  women. 
Men  have  a  choice  of  cross  country,  soc- 
cer, football,  basketball,  swimming,  rifle, 
track  and  field,  golf,  baseball,  and  tennis. 
Women's  options  include  volleyball,  ten- 
nis, field  hockey,  basketball,  swimming, 
gymnastics,  fencing,  track  and  field,  soft- 
ball,  and  cross  country.  For  further  infor- 
mation, see  the  section  on  athletics  as 
noted  in  the  table  of  contents. 

JUDICIAL  SYSTEM 
The  judicial  system  adjudicates  alleged 
violations  of  the  lUP  student  behavior  reg- 
ulations. The  intent  of  the  judicial  process 
is  to  reinforce  the  responsibility  of  stu- 
dents and  provide  an  appropriate 
response  to  violators  while  also  protecting 
the  rights  of  the  members  of  the  university 
community.  The  judicial  process  can  be 
initiated  through  the  Office  of  Housing  and 
Residence  Life  for  alleged  violations  of 
university  residence  hall  students  and/or 
violations  which  occur  within  the  resi- 
dence halls.  All  other  violations,  including 
academic  dishonesty,  are  adjudicated 
through  the  office  of  the  Assistant  to  the 
Vice-President  for  Student  Affairs. 

LEARNING  CENTER 
The  Learning  Center  is  an  educational 
support  program  that  provides  a  variety  of 
services  designed  to  assist  students  as 
they  work  to  improve  their  academic  profi- 
ciency. These  services  include  tutorial  as- 
sistance in  general  educational  courses; 
reading,  writing,  and  mathematic  skills; 
and  study  skills  workshops  focusing  on 
the  development  of  appropriate  study 


skills  for  college  success.  Additional  aca- 
demic advising  and  career  exploration 
programs  are  offered  for  target  popula- 
tions. These  services  are  offered  in  indi- 
vidual, group,  laboratory,  and  structured 
class  formats.  Students  interested  in  ob- 
taining services  are  urged  to  contact  the 
tutorial  office  at  357-2159  or  to  visit  Room 
306,  Pratt  Hall. 

STUDENT  ACTIVITIES  AND  ORGANIZA- 
TIONS 

The  Office  of  Student  Activities  and  Orga- 
nizations is  responsible  for  the  pres- 
entation of  co-curricular  activities 
programming  and  the  development  and 
coordination  of  recognized  student  organi- 
zations on  the  campus.  By  actively  par- 
ticipating in  these  experiences,  students 
can  apply  their  classroom  learning  to  rele- 
vant programs  which  will  improve  their 
leadership  abilities,  enhance  their  aca- 
demic achievements,  broaden  their  cul- 
tural perspective,  and  develop  their  social 
skills. 

Primary  assistance  is  given  to  the  advise- 
ment of  the  Student  Government  Associa- 
tion, the  Interfraternity  Council,  the  Pan- 
hellenic  Council,  the  Black  Greek  Council, 
the  Activities  Board,  the  University  Con- 
cert Committee,  the  Artist  Series  Commit- 
tee, and  the  Ideas  and  Issues  Committee. 
The  office  is  also  responsible  for  the  man- 
agement and  supervision  of  the  Black 
Cultural  Center,  the  summer  activities 
program,  the  campus  film  program,  and 
the  university  master  calendar. 

Any  group  of  persons  wishing  to  organize 
a  club  or  organization  at  lUP  must  de- 
velop a  constitution  and  have  it  approved 
by  the  Student  Government  Association 
and  the  Office  of  Student  Activities  and 
Organizations.  A  complete  outline  of  the 
developmental  process  and  information 
regarding  a  particluar  organization  can  be 
obtained  in  104  Pratt  Hall. 

The  office  staff  is  available  for  counseling 
and  advisement  with  all  students,  campus 
organizations,  and  organization  advisers. 
Staff  members  are  located  in  1 01 B  and 
102  Pratt  Hall  (Ext.  2315),  104  Pratt  Hall 
(Ext.  2598),  and  Room  1 ,  Lewis  House 
(Black  Cultural  Center)  (Ext.  2455). 
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VETERANS  AND  DEPENDENTS/VA 
BENEFITS 

Veterans  and  dependents  must  complete 
the  proper  forms  with  the  veterans  coun- 
selor. Students  should  visit  this  office 
each  semester  and  each  summer  in  order 
to  verify  their  eligibility  for  benefits.  Veter- 
ans must  also  notify  the  veterans  coun- 
selor if  they  withdraw  from  courses  or 
withdraw  from  lUP  or  change  their  ad- 
dress. 


Veterans  and  dependents  should  submit 
a  copy  of  the  DD21 4  to  the  dean  of  their 
college  for  evaluation  for  possible  univer- 
sity credit.  Other  assistance  is  available 
from  the  veterans  counselor  in  the  Career 
Services  Office,  302  Pratt  Hall.  Please  call 
357-2234  for  additional  information. 


COMMUNITY  REFERRAL  SER- 
VICES 

The  following  is  a  list  of  other  agencies 
and  organizations  to  which  individuals  of 
all  ages  and  conditions  can  turn  for  infor- 
mation or  help.  These  agencies  are 
staffed  by  professional  or  trained  person- 
nel who  are  competent  to  deal  with  partic- 
ular needs  or  concerns. 


Alcoholics  Anonymous 

(Phone:359-4061) 

Calvary  United  Presbyterian  Church,  695 
School  Street.  Indiana,  PA  15701.  Ser- 
vices: For  those  who  want  and  need  sobri- 
ety, discussion  meetings  and  speaker 
meetings;  group  therapy  approach.  On 
call  twenty-four  hours  a  day. 

Alice  Paul  House 

(Phone  349-4444  Hotline  answers  twenty- 
four  hours  a  day) 
P.O.  Box  417,  Indiana,  PA  1 5701 . 
Services:  Provides  crisis  and  ongoing 
counseling  to  victims  of  sexual  assault,  in- 
cest, and  domestic  violence;  shelters  sex- 
ual assault  and  domestic  violence  victims 
when  necessary;  offers  groups  for  adult 
survivors  of  incest  and  sexual  assault.  All 
services  are  free  and  provided  in  strict 
confidentiality. 
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Birthright  of  Indiana  County 

(Phone:463-9118) 

Services:  Telephone  hotline  for  problem 
pregnancies.  Provides  information  on 
financial  aid  available  through  state  and 
local  agencies,  information  on  adoption, 
doctor  placement,  pregnancy  testing, 
counseling,  or  counseling  referrals.  Volun- 
teers man  phone  from  7  p.m.  to  10  p.m. 
each  weekday;  during  day  client  will  be 
referred  to  two  volunteers.  A  twenty-four- 
hour  answering  service  is  maintained. 

Consultation  Services  on  Problem 
Pregnancies  (Phone:  463-8774) 
Services:  Counsels  women  or  couples 
regarding  a  problem  pregnancy  and  dis- 
cusses the  options  and  their  implications 
which  are  available  to  women.  Concerned 
with  the  woman's  right  of  choice,  good 
health  care,  and  the  use  of  legal  and  repu- 
table agencies,  reasonable  costs,  and 
supportive  counseling.  All  consultations 
are  strictly  confidential.  There  is  no  fee. 

Family  Counseling  Center  of 
Armstrong  County 

(Phone:543-2941) 

150  South  Jefferson  St.,  Kittanning,  PA 
16201. 

Services:  Provides  intake  and  referral  ser- 
vices; psychological  and  psychiatric  as- 
sessment: individual,  group,  marital,  and 
family  therapy:  medication,  evaluation, 
and  case  management;  and  adult  day 
hospitalization.  Care  is  provided  regard- 
less of  financial  status. 

Family  Planning  Services  of  In- 
diana County 

(Phone; 349-2022) 

936  Philadelphia  St.,  Indiana,  PA  1 5701 . 
Services:  Available  to  help  any  person 
who  is  interested  in  any  type  of  fertility,  ei- 
ther preventing  or  planning.  The  service 
also  provides  medical  examination  and 
pregnancy  testing.  Information  and  coun- 
seling are  available  to  anyone  interested. 
The  director  is  available  to  speak  to  inter- 
ested groups. 


Indiana  County  Catholic  Charities 
Agency 

(Phone;  463-8806) 

637  Philadelphia  St.,  Indiana,  PA  15701. 
Services:  Provides  individual,  marriage 
and  family  counseling.  Special  expertise 
includes  pregnancy  counseling,  which  as- 
sists any  woman  experiencing  difficulty  in 
planning  for  her  expected  child.  Foster 
care  provided  to  newborn  infants  pending 
adoption  placement  or  return  to  natural 
mother.  Adoption  counseling  provided  to 
prepare  prospective  adoptive  couples  for 
placement  of  a  child.  Also  offers  Family 
Life  Services  to  parishes. 

Indiana  County  Guidance  Center 

(Phone:465-5576) 

Gatti  Building,  840  Philadelphia  St.,  In- 
diana, PA  15701. 

Services:  Provides  outpatient  diagnostic 
and  treatment  services  for  socially  and 
emotionally  disturbed  children  and  adults. 
Marriage  counseling  services  are  exten- 
ded. Therapy  provided  by  the  psychiatrist, 
psychologists,  social  worker,  and  a  psy- 
chiatric nurse  who  makes  home  visits  as 
part  of  the  follow-up  for  patients  dis- 
charged from  psychiatric  inpatient  care. 
Maintains  twenty-four-hour  emergency 
telephone  answering  service.  Faciilities 
available  to  all  residents  of  Indiana 
County  with  fees  based  on  ability  to  pay. 

The  Open  Door 

(Phone;  465-2607) 

1 020  Philadelphia  St.,  Indiana,  PA  1 5701 . 
Services:  A  community  counseling  and 
crisis  intervention  center,  the  Open  Door 
primarily  provides  services  to  victims  of 
drug  and  alcohol  problems  and  their 
families.  Services  available  on  a  twenty- 
four-hour-a-day  basis,  365  days  a  year. 
Counseling  staff  includes  four  profes- 
sional Certified  Addictions  Counselors,  a 
psychologist,  and  a  consulting  physician. 
A  volunteer  staff  of  seventy  well-trained 
volunteers  provides  crisis  intervention  ser- 
vices. Services  to  lUP  are  students 
provided  without  charge;  strictest  confi- 
dentiality guidelines  are  followed. 
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state  Health  Center 

(Phone:  357-2995) 
75  N.  Second  St.,  Indiana,  PA  15701. 
Services:  Provides  concern  about  matters 
of  health  promotion,  prolongation  of  life, 
and  disease  prevention.  Program  includes 
health  guidance,  teaching,  counseling, 
and  curative  and  preventative  care  on  a 
family-centered  basis  for  individuals  and 
groups  at  work,  home,  and  in  the  commu- 
nity. Special  areas  of  service  include  ve- 
nereal disease,  family  planning,  alcohol- 
ism, nutrition,  prenatal  and  postnatal  care, 
and  child  health.  Hours  are  8  a.m.  to  4:30 
p.m. 


TUDENT  CO-OP 
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PURPOSE 

The  Student  Cooperative  Association  is  a 
nonprofit  corporation  which  plays  a  key 
role  in  the  educational  and  extracurricular 
life  of  the  university  community.  Anyone 
who  pays  an  activity  fee,  whether  student, 
faculty,  or  staff  member,  is  eligible  to  be  a 
member  of  the  association.  Generally 
speaking,  almost  all  campuswide,  extra- 
curricular activities  are  supported  fully  or 
in  part  by  the  association.  The  association 
also  operates  the  Hadley  Union  Building, 
the  Co-op  Store,  the  Co-op  Recreational 
Park,  and  the  lUP  Smallcraft  Base.  The 
University  Student  Children's  Center  is 
also  affiliated  with  the  association. 

The  mission  of  the  lUP  Student  Coopera- 
tive Association  is  to  develop  and  fund, 
where  appropriate,  programs,  facilities, 
and  services  that  contribute  to  the  quality 
of  life  of  the  university  community.  As  a 
membership  corporation,  the  association 
serves  its  constituents  within  the  context 
of  their  relationship  to  the  univeristy. 
Therefore,  its  goals  are  designed  to  be 
consistent  with  those  of  lUP. 

The  primary  emphasis  of  the  association 
is  to  help  meet  the  social,  cultural,  and 
recreational  needs  of  the  campus.  The  in- 
dividual members  and  groups  of  the  uni- 
versity community  can  often  satisfy  these 
needs  effectively  by  themselves.  Howev- 
er, in  many  cases,  these  needs  can  be 
met  more  efficiently  through  the  actions  of 
a  collective  body  such  as  the  association. 
In  such  cases,  the  association  has  an 
obligation  to  provide  the  necessary  ser- 
vices to  the  degree  permitfed  by  its 
resources. 

The  association  has  historically  provided 
lUP  with  a  campus  store,  a  campus  union 
with  meeting  rooms,  food  services,  game 
rooms,  and  other  amenities,  and  outdoor 
recreational  facilities.  It  expects  to  con- 
tinue these  services  and  to  add  others  or 
refine  the  present  ones  as  the  needs  and 
desires  of  its  members  change. 


The  association,  in  cooperation  with  lUP, 
develops  and  provides  support  programs 
which  enhance  the  extracurricular  life  of 
lUP.  In  addition  to  providing  services  di- 
rectly, the  association  serves  as  a  vehicle 
for  funding  and  promoting  the  activities 
and  programs  of  other  campus  organiza- 
tions that  benefit  the  community  as  a 
whole.  Staff  support  for  these  programs 
will  normally  be  provided  by  the  university 
or  the  groups  involved,  except  in 
programs  that  are  primarily  operated  at 
association  owned  or  operated  facilities. 

The  association  will  continue  to  pursue 
cooperative  relationships  with  other  In- 
diana agencies,  primarily  recreational  in 
nature,  with  the  aim  of  improving  oppor- 
tunities for  its  members,  the  students. 

The  association  provides  an  opportunity 
for  the  educational  experience  of  becom- 
ing involved  in  the  government  of  the  cor- 
poration. This  is  a  significant  role  which 
helps  students  prepare  for  leadership 
positions  in  society. 

The  association  will  continue  to  consider 
the  development  of  new  services  and 
programs  and  reevaluate  those  it  currently 
supports.  It  recognizes  that  as  a  fiduciary 
of  student  funds,  it  must  channel  its 
resources  in  a  way  that  provides  maxi- 
mum benefits  for  the  university  as  a 
whole. 

FACILITIES  OF  THE  ASSOCIATION 

CO-OP  RECREATIONAL  PARK 
The  Co-op  Recreational  Park  is  a  270- 
acre  facility  owned  by  the  Student  Coop- 
erative Association  just  two  miles  from 
campus.  The  park  is  a  multipurpose  recre- 
ation area  serving  many  diverse  needs 
and  interests. 

The  two  entrances  are  connected  by  trails 
which  also  go  through  White's  Woods,  an 
adjacent  250-acre  nature  preserve.  The 
trails  are  widely  used  hiking  and  cross 
country  skiing.  A  walk-in  tent  campsite  is 
located  at  an  overlook  point  with  more 
planned  for  the  future.  (Camping  permits 
can  be  obtained  at  the  Hadley  Union 
Building  Front  Desk.)  Picnic  tables  and 
picnic  shelters  are  located  along  the  trails 
and  near  some  of  the  parking  lots. 
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lUP  community  members  may  also 
schedule  indoor  and  outdoor  meetings, 
ski  downhill,  rent  garden  plots,  play  soft- 
ball,  and  carry  out  other  activities  which 
are  limited  only  by  the  imagination. 

CO-OP  STORE 

The  Co-op  Store  is  located  in  the  Hadley 
Union  Building.  The  store  stocks  a  com- 
plete line  of  textbooks  supplies,  paper- 
back books,  and  other  requirements  for 
class  use.  In  addition,  the  shopper  will  find 
an  extensive  collection  of  records,  college 
wear,  stationery,  jewelry,  sundries,  souve- 
nir items,  and  IBM  computers. 

The  store  is  operated  on  a  competitive 
basis  with  all  profits  from  operation  revert- 
ing to  the  Student  Cooperative  Associa- 
tion for  use  in  supporting  student  ac- 
tivities. Hours  are  8  a.m.  to  5  p.m.  week- 
days, with  additional  evening  hours  at  the 
beginning  of  each  semester.  The  store's 
lUP  Shop  is  open  extended  hours,  nor- 
mally noon  to  8  p.m.  Monday  through 
Friday  and  noon  to  5  p.m.  Saturday. 

The  Co-op  Store  is  a  member  of  the  Na- 
tional Association  of  College  Stores, 
through  which  many  additional  services, 
such  as  student-rate  magazine  subscrip- 
tions, are  available, 

HADLEY  UNION  BUILDING  (HUB) 
The  association  operates  the  Hadley 
Union  Building  for  the  benefit  of  all  mem- 
bers of  the  university  community. 
Facilities  available  in  the  HUB  include  a 
restaurant;  commuter  facilities;  facilities 
for  concerts,  dances,  symposiums,  etc.;  a 
large-screen  TV;  several  meeting  and  ac- 
tivity rooms;  student  offices;  lounges  for 
informal  gatherings  and  study;  a  rec  cen- 
ter with  racquetball  courts,  exercise  area, 
games  area,  outdoor  equipment  rental, 
and  business  offices  of  the  association. 
Any  recognized  campus  organization  may 
reserve  meeting  facilities  in  the  HUB. 


SERVICES  OF  THE  ASSOCIATION 

CAMPUS  RECREATION 
For  those  people  who  enjoy  the  great  out- 
doors, the  Co-op  has  a  variety  of  outing 
equipment  for  rent,  ranging  from  camping 
gear  and  Nordic  skis  to  canoes,  sailboats, 
and  Alpine  skis.  The  equipment  can  be 
rented  by  all  l-card  holders  for  a  nominal 
rate  at  the  HUB,  lUP  Smallcraft  Base,  or 
the  Co-op  Park  ski  slopes.  Seminars  and 
instructional  trips,  as  well  as  a  Calendar  of 
Events,  are  provided  by  the  campus  rec- 
reational staff  in  cooperation  with  the 
various  outing  organizations. 

CHECK  CASHING  AND  BANKING 
National  Bank  of  the  Commonwealth 
operates  a  full-service  bank  in  the  Hadley 
Union  Building.  Hours  are  10  a.m.  to  5 
p.m.,  Monday  through  Thursday;  1 0  a.m. 
to  8  p.m.,  Friday;  and  9  a.m.  to  noon, 
Saturday.  All  services,  including  free 
checking,  loans,  and  savings,  are 
available.  A  Cash  Stream  automatic  bank- 
ing machine  is  available  twenty-four  hours 
a  day.  Checks  on  all  banks  are  cashed 
upon  presentation  of  a  currently  valid  I- 
card.  A  limit  of  $1 00  is  placed  on  all  per- 
sonal checks  cashed  for  nondepositors, 
as  well  as  a  nominal  fee. 

COLLEGE  STUDENT  UNION  ASSOCIA- 
TION, INC. 

The  College  Student  Union  Association, 
Inc.,  is  a  sister  corporation  to  the  Student 
Cooperative  Association.  The  Student 
Union  Association  has  a  membership  of 
all  students  and  faculty  of  the  university.  It 
is  the  owner  of  the  student  union  buildings 
at  all  three  campuses.  The  Student  Union 
Association  was  set  up  primarily  to  build 
and  own  properties  for  the  use  of  the 
members  of  the  Student  Cooperative  As- 
sociation. 

FRONT  DESK 

The  Front  Desk  provides  many  services, 
including  tickets,  transportation  pool  res- 
ervations, l-card  replacements,  room  and 
lodge  reservations,  and  Bell  of  Pennsylva- 
nia payments.  Located  in  the  HUB,  the 
Front  Desk  hours  are  8  a.m  to  4:30  p.m., 
Monday-Friday,  ext.  2590. 
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I-CARDS 

The  official  student  identification  card  of 

the  university  is  produced  by  the  associa- 
tion. Under  university  regulations,  all  stu- 
dents are  required  to  carry  their  identifica- 
tion at  all  times.  Questions  concerning 
replacement  of  l-cards  may  be  answered 
at  the  HUB  Front  Desk.  ext.  2590. 

LEADERSHIP  OPPORTUNITIES 

Students  are  invited  to  participate  as 
members  and/or  officers  of  the  Board  of 
Directors  and  policy  committees  of  the  As- 
sociation. Campus-wide  elections  are 
held  each  semester  for  board  members, 
and  committee  members  are  usually 
screened  in  at  the  end  of  the  spring  se- 
mester for  the  following  year.  Further  in- 
formation may  be  obtained  from  the  ex- 
ecutive director. 

STUDENT  ACTIVITIES  FUND 
Recognized  campus  organizations  and 
activities  may  apply  for  funding  from  the 
student  fund  for  programs  and  services 
which  are  of  potential  benefit  to  the  entire 
student  body.  Budget  requests  are  due  at 
the  beginning  of  February  each  year  for 
consideration  for  the  annual  budget  which 
runs  from  July  1  to  June  30.  The  Finance 
Committee  of  the  Student  Cooperative 
Association  also  considers  revisions  or 
additions  to  the  budget  throughout  the  fis- 
cal year. 


Information  about  the  budgeting  process 
and  guidelines  may  be  obtained  at  the 
Student  Cooperative  Association  busi- 
ness office  in  the  HUB. 

STUDENT  LEGAL  SERVICES 
Student  Legal  Services  serves  the  stu- 
dent body  in  an  advisory  capacity,  in  mat- 
ters of  landlord/tenant  disputes,  personal 
injury,  consumer  protection,  property 
damage,  and  contract  and  in  the  handling 
of  civil  cases. 

The  office  in  the  HUB  is  open  to  all  stu- 
dents holding  valid  l-cards.  The  office  is 
open  thirty  hours  per  week  during  the  aca- 
demic year  and  ten  hours  per  week  during 
the  summer  sessions. 

TRANSPORTATION  POOL 
The  association  maintains  several  vehi- 
cles for  use  by  campus  organizations.  Al- 
though the  use  of  the  transportation  pool 
is  primarily  for  organizations  fully  sup- 
ported by  the  association,  its  vehicles  are 
also  available  for  class  groups  and  other 
campus  organizations  on  an  actual-cost 
basis.  Inquiries  and  reservations  may  be 
made  at  the  Front  Desk  of  the  HUB. 
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RGANIZATIONS 


A  truly  comprehensive  college  experience 
happens  not  only  through  your  course- 
work  but  also  by  active  participation  in 
lUP's  co-curricular  programs  and  organi- 
zations! At  lUP,  opportunities  for  student 
involvement  are  numerous.  The  co-curric- 
ulum offers  almost  two  hundred  student 
organizations  and  thirty  formal  programs 
for  student  participation. 

Being  involved  will  challenge  you  to  make 
decisions,  solve  problems,  achieve  per- 
sonal and  professional  goals,  and  in- 
crease your  level  of  satisfaction  and 
sense  of  accomplishment.  And,  as  with 
your  coursework,  your  commitment  to 
your  "out-of-the-classroom"  education  will 
enhance  your  employability  and  profes- 
sional competence.  Participation  in  lUP's 
recognized  programs  and  organizations 
will  enrich  your  total  college  and  lifetime 
experiences! 

Carefully  consider  the  possibilities  by 
reviewing  the  following  descriptions  and 
list  of  recognized  organizations.  Watch  for 
new-member  recruitment  announcements 
on  campus  and  in  the  student  newspaper 
for  opportunities  to  get  involved.  If  there 
are  no  programs  or  organizations  which 
interest  you,  or  if  you  have  your  own  idea 
about  starting  a  new  program  or  organiza- 
tion, please  be  encouraged  to  do  so!  New 
organizations  must  develop  a  constitution 
and  have  it  approved  by  the  Student  Gov- 
ernment Association  and  the  Office  of 
Student  Activities  and  Organizations.  A 
complete  outline  of  the  recognition 
process  and  information  regarding  a  par- 
ticular organization  can  be  obtained  from 
the  Office  of  Student  Activities  and  Orga- 
nizations in  104  Pratt  Hall. 

The  following  list  of  lUP  recognized  orga- 
nizations is  current  as  of  August,  1 987; 

DEPARTMENTAL  ORGANIZA- 
TIONS 

Departmental  organizations  are  generally 
founded  by  and  operate  from  an  aca- 
demic department  at  lUP.  Often  affiliated 
with  chapters  of  the  same  name  at  other 
universities,  lUP's  departmental  organiza- 


tions offer  an  excellent  mix  of  professional 
special-interest  activities,  personal  con- 
tacts, and  social  events. 

Departmental  organizations  include 
After  fVlath  Club 
Anthropology  Club  of  lUP 
Associates  for  Student  Development 
Association  for  Management  Information 
Systems 

Association  for  the  United  States  Army 
Biology  Club  of  lUP 
Campus  Council  on  Consumer  Affairs 
Computer  Science  Club  of  lUP 
Consumer  Services  Advisory  Council 
Counselor  Education  Graduate  Associa- 
tion 

Criminology  Club 

Earth  and  Space  Science  Education  Club 
Economics  Club 
El  Circulo  Espanol 
English  Club 
Finance  Club 

Food  Service  and  Lodging  Club 
French  Club 

Geography  and  Regional  Planning  Club 
Geoscience  Club 
German  Club 
Graduate  Art  Association 
Institute  of  Business  Designers 
lUP  American  Society  of  Safety  Engineers 
lUP  Art  Association 
lUP  Chapter  of  Phi  Beta  Lambda 
lUP  Chapter  of  Student  Affiliates  of  the 
American  Chemical  Society 
lUP  Chapter  of  the  National  Student 
Speech,  Language,  and  Hearing  Associa- 
tion 

lUP  Chapter  of  the  Society  for  the  Ad- 
vancement of  [Management 
lUP  Council  for  Exceptional  Children 
lUP  Fashion  Group 
lUP  Home  Economics  Association 
lUP  Singers 

I  UP  Student  Dietetic  Association 
lUP  Student  Nurses  Association 
Labor  Relations  Graduate  Organization 
McKeldin  Philosophy  Society 
fvlusic  Educators  National  Conference 
Office  Administration  Club 
Physical  Education  Major  Club 
Physics  Club 

Political  Science  Student  Advisory  Coun- 
cil 


31 


Pre-Health  Professions  Club 
Psychology  Club 

Public  Affairs  Graduate  Student  Associa- 
tion 

Student  Accounting  Association 
Student  Chapter  of  Society  of  Mining  En- 
gineers 

Student  Marketing  Association 
Student  Music  Organization  of  I  UP 

GOVERNANCE  ORGANIZATIONS 

The  university  governance  organizations 
are  representative,  coordinating,  and/or  li- 
aison bodies  at  lUP.  Each  of  the  govern- 
ing organizations  plays  a  most  important 
role  in  serving  the  needs  of  the  general 
student  and  university  population  or  of  a 
specific  group  of  students  or  organiza- 
tions. Your  involvement  with  these  groups 
will  ensure  your  inclusion  in  the  student 
decision-making  process  at  lUP. 

Governance  organizations  include 
Black  Student  League 
lUP  Black  Greek  Council 
lUP  Chapter  of  the  Commonwealth  Asso- 
ciation of  Students 
Interfraternity  Council 
Panhellenic  Council 
Residence  Hall  Association 
Senior  Class 
Student  Government  Association  of  lUP 

HONORARY  SOCIETIES 

Honorary  Societies  are  associations  of 
primarily  undergraduate  collegiate  mem- 
bers and  chapters  whose  purpose  is  to 
encourage  and  recognize  superior  schol- 
arship and/or  leadership  achievement.  All 
lUP  honorary  societies  are  nationally  af- 
filiated organizations.  Membership  is  by 
application  or  initiation  to  those  persons  of 
distinguished  curricular  and  co-curricular 
achievement  at  lUP. 

Honorary  societies  include 
Alpha  Phi  Sigma  (honorary  criminal  jus- 
tice) 

Gamma  Rho  Tau  (honorary  business) 
Gamma  Theta  Upsilon  (honorary  geogra- 
phy) 


I  UP  Chapter  of  the  Society  of  Professional 
Journalists  (Sigma  Delta  Chi) 
Kappa  Delta  Pi  (honorary  education) 
Kappa  Mu  Epsilon  (honorary  mathemat- 
ics) 

Kappa  Omicron  Phi  (honorary  home  eco- 
nomics) 

Order  of  Omega  (honorary  Greek  scholar- 
ship) 

Pi  Delta  Phi  (honorary  French) 
Pi  Gamma  Mu  (honorary  social  science) 
Pi  Omega  Pi  (honorary  business 
education) 

Pi  Sigma  Alpha  (honorary  political  sci- 
ence) 

Psi  Chi  (honorary  psychology) 
Sigma  Gamma  Epsilon  (honorary  earth 
sciences) 
Sigma  Theta  Tau  (honorary  nursing) 

PROFESSIONAL  FRATERNITIES 

Professional  fraternities  are  coeducational 
organizations  with  the  purpose  of  promot- 
ing professional  competency  and  achieve- 
ment within  a  specific  academic  field  and 
sponsoring  programs  of  special  value  to 
alumni/ae  members.  Professional  frater- 
nities generally  confine  their  membership 
to  qualified  students  and  faculty  members 
who  are  enrolled  in  a  particular  degree 
program  and  profession  and  who  have  not 
obtained  a  determined  minimum  aca- 
demic achievement  level. 

Professional  organizations  include 

Alpha  Epsilon  Rho  (broadcasting) 

Delta  Omicron  (music) 

Phi  Epsilon  Kappa  (physical  education) 

Phi  Gamma  Nu  (business  and  economics) 

Phi  Mu  Alpha-Sinfonia  of  America,  Inc. 

(music) 

RELIGIOUS  ORGANIZATIONS 

Religious  organizations  are  associations 
with  the  general  aims  of  creating  an 
awareness,  furthering  understanding,  and 
excercising  worship  within  specific  tradi- 
tional or  nontraditional  religions  or  denom- 
inations. Sometimes  affiliated  with  local 
churches  or  congregations,  lUP's 
religious  organizations  offer  an  opportu- 
nity to  provide  and  receive  spiritual  guid- 
ance, personal  support,  and  human  ser- 
vice. 
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Religious  organizations  include 
Campus  Crusade  for  Christ 
Canterbury  Club 
Chi  Alpha  Fellowship 
Deseret  Club 

Foundation  for  Buddhism  (The) 
lUP  Alive 

lUP  Chapter  of  Inter-Varsity  Christian  Fel- 
lowship 

lUPMaranathaClub 
Lutheran  Student  Movement  at  lUP 
Navigators  of  lUP  (The) 
Newman  Student  Association 
Orthodox  Christian  Fellowship 
Reformed  University  Ministries 
Time  Out 
United  Ministry 
Vital  Truth  Media 

SERVICE/RECOGNITION 
SOCIETIES 

lUP's  service/recognition  societies  are  or- 
ganizations which  confer  membership  in 
recognition  of  interest  and  participation  in 
a  field  of  curricular  study  or  service  to  the 
university  or  borough  community.  Mem- 
bership requirements  are  liberal  and  gen- 
erally dependent  upon  interest,  desire  and 
commitment. 

Service  and  recognition  organizations  in- 
clude 

Alpha  Phi  Omega  (service) 
Alpha  Psi  Omega  (drama) 
Delta  Phi  Alpha  (German) 
lUP  Ambassadors  (service) 
Gamma  Sigma  Sigma  (service) 
Sigma  Tau  Alpha  (service) 

SOCIAL  GREEK  ORGANIZATIONS 

Social  Greek  fraternities  and  sororities  are 
self-perpetuating  organizations  attempting 
to  fulfill  the  total  co-curricular  needs  of 
their  members  in  a  self-directed  and  self- 
governing  manner.  Fraternities  and 
sororities  regularly  sponsor  service  ac- 
tivities, intramural  teams,  social  events, 
and  educational  programs.  Also  spon- 
sored are  academic  activities  and  recogni- 
tions, and  the  scholastic  achievement  of 
members  is  monitored  by  the  organiza- 
tions. Membership  in  social  Greek  organi- 


zations is  not  limited  to  any  college  or 
department  at  lUP  and  is  drawn  almost 
exclusively  from  the  undergraduate  body 
of  the  institution. 

The  social  Greek-letter  system  comprises 
nineteen  fraternities  and  seventeen 
sororities  and  is  governed  by  three  coun- 
cils. The  Interfraternity  Council  (IFC)  ser- 
ves as  the  representative  independent 
governing  body  on  behalf  of  lUP's  sixteen 
recognized  NIC  fraternities;  the  Panhel- 
lenic  Council  (Panhel)  independently  gov- 
erns lUP's  thirteen  recognized  NPC 
sororities;  and  the  Black  Greek  Council 
(BGC)  coordinates  the  activities  of  the 
seven  recognized  NPHC  fraternities  and 
sororities.  Each  council  consists  of  an  Ex- 
ecutive Committee  overseeing  one  repre- 
sentative delegate  from  each  member 
chapter. 

In  fulfilling  their  governing  responsibilities, 
the  councils  provide  a  central  meeting 
platform,  enhance  relations  among  mem- 
ber chapters,  and  exist  as  a  voice  for  a  li- 
aison between  all  social  Greek  chapters 
and  the  university  and  borough  com- 
munities. IFC,  Panhel,  and  BGC  also 
coordinate  rush  and  pledging  activities, 
act  as  judicial  bodies  for  alleged  violations 
of  council  constitutions,  and,  in  general, 
serve  the  best  interests  of  the  entire  social 
Greek  system.  Activities  sponsored  by  the 
councils  for  member  chapters  include 
Greek  Week  and  Greek  Sing,  the  Greek 
Extravaganza  and  Block  Show,  philan- 
thropic service  projects,  and  inter-Greek 
competitions  and  contests. 

In  order  to  be  eligible  to  accept  a  bid  of 
membership  and  to  pledge  a  social  Greek 
organization,  a  student  must  be  enrolled 
full  time  at  lUP  and  fulfill  the  requirements 
set  forth  by  the  individual  chapters.  For 
more  information  on  lUP's  social  Greek 
system  and  fraternity  or  sorority  rush, 
please  contact  a  current  council  officer  or 
the  Office  of  Student  Activities  and  Orga- 
nizations, 104  Pratt  Hall. 
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SORORITIES 

Alpha  Gamma  Delta 
Alpha  Kappa  Alpha 
Alpha  Omicron  Pi 
Alpha  Sigma  Alpha 
Alpha  Sigma  Tau 
Alpha  Xi  Delta 
Delta  Gamma 
Delta  Sigma  Theta 
Delta  Zeta 
Kappa  Delta 
Phi  Mu 

Sigma  Gamma  Rho 
Sigma  Kappa 
Sigma  Sigma  Sigma 
Theta  Phi  Alpha 
Zeta  Phi  Beta 
Zeta  Tau  Alpha 

FRATERNITIES 

Alpha  Chi  Rho 

Alpha  Tau  Omega 

Delta  Sigma  Phi 

Delta  Tau  Delta 

Kappa  Delta  Rho 

Kappa  Sigma 

Lambda  Chi  Alpha 

Mu  Epsilon  Nu 

Omega  Psi  Phi 

Indiana  Women's  Soccer  Team 

lUP  Bowling  Club 

lUP  Hockey  Club 

lUP'isces  Synchronized  Swim  Club 

lUP  Judo  Club 

lUP  Orienteering  Club 

lUP  Racquetball  Club 

lUP  Rugby  Club 

lUP  Ski  Club 

lUP  Tank  Soo  Do  Karate  Club 

lUP  Volleyball  Club 

lUP  Water  Polo  Club 

lUP  Wheelers  Bicycle  Club 

New  lUP  Results  II  Weight  Club  (The) 


COMMUNICATIONS  AND  PUBLI- 
CATIONS 

lUP's  communications  and  publications 
organizations  serve  the  function  of  creat- 
ing and  enhsncing  information  flow  and 
exchange  through  recognized  communi- 
cation media.  These  organizations  offer 
practical  experience  in  the  fields  of  jour- 
nalism, creative  writing,  broadcasting, 
graphics,  business,  and  production  of  sev- 
eral media. 

Communications  and  publication  organi- 
zations include 

lUP  Campus  Chapter  of  Women  in  Com- 
munications, Inc. 

New  Growth  Arts  Revue  (Literary) 
Oak  (The)  (Student  Yearbook) 
Penn  (The)  (Student  Newspaper) 
Phi  Beta  Sigma 
Phi  Delta  Theta 
Phi  Kappa  Psi 
Phi  Kappa  Theta 
Phi  Sigma  Kappa 
Sigma  Chi 
Sigma  Nu 
Tau  Kappa  Epsilon 
Theta  Chi 
Theta  Xi 

SPECIAL-INTEREST  ORGANIZA- 
TIONS 

Special-interest  organizations  comprise  a 
wide  variety  of  service,  programming,  and 
need-fulfillment  activities.  Nonspecific  to 
any  general  purpose  as  a  group  of  organi- 
zations, each  special-interest  organization 
is  unique  in  its  goals,  events,  and  mem- 
bership requirements.  There  is  generally 
"something  for  everyone"  within  this  group 
of  organizations. 

Special-interest  organizations  include 
Activities  Board 

American  Society  for  Personnel  Adminis- 
tration 

Amnesty  International  lUP  Campus  Net- 
work 

Campus  Scouts 
Coalition  of  University  Parents 
Concert  Dance  Company 
Foreign  Student  Club 
Graduate  Student  Assembly  of  lUP 
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Indiana  Color  Slide  Club 
Indiana  Precision  Sidearm  Shooting 
Squad 

lUP  Association  of  Collegiate  Entrepre- 
neurs 

lUP  Chapter  of  BACCHUS 
lUP  Future  Black  Professionals 
lUP  Lobby  to  Prevent  Nuclear  War 
lUP  Sign  Language  Club 
lUP  Student  Alliance  of  Big  Brothers  and 
Big  Sisters 

lUP  Student  Alliance  of  Operation  Up-Lift 
lUP  Student  Legal  Service  Board  of  Di- 
rectors 

lUP  Students  Against  Multiple  Sclerosis 
lUP  Veterans 

Ladies  and  Gentlemen  Qualified 
Museum  Club 
NAACP 
Pershing  Rifles 
Semper  Fidelis  Society 
Turning  Point  (The) 
Women's  Advisory  Council 
Young  Democrats  of  lUP 


SPORTS  AND  RECREATION 

Sports  and  recreational  clubs  offer  the  op- 
portunity of  athletic  competition  in  nonvar- 
sity  club  and  intramural  sport  activities  to 
both  men  and  women  at  the  university. 
Regular  practices,  competitions,  travel, 
and  social  outings  are  all  generally  in- 
cluded in  the  activity  schedule  of  a  club 
sport  or  intramural  team. 

Sports  and  recreational  organizations  in- 
clude 

Equestrian  Team 
Five  on  Two's  Athletic  Club 
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INTERCOLLEGIATE  ATHLETICS 

lUP  has  developed  a  reputation  among 
colleges  and  universities  on  area,  state, 
regional,  and  national  scales  for  highly 
competitive  athletic  teams. 
Four  of  lUP's  twenty  varsity  sports-foot- 
ball, men's  and  women's  basketball,  and 
gymnastics-are  designated  as  "emphasis 
sports,"  but  nearly  all  of  the  other  sixteen 
teams  have  established  outstanding  cre- 
dentials. 

In  1986,  the  Indian  football  team,  posting 
a  9-2  record,  won  the  Pennsylvania  Con- 
ference championship  and  ranked  as  high 
as  ninth  among  NCAA  Division  teams  in 
the  nation. 

Women's  gymnastics  won  the  conference 
title  for  the  fourth  straight  season  and  the 
Southeastern  regional  for  the  third  and 
placed  seventh  at  Nationals.  The  team 
competes  almost  exclusively  against 
Division  I  universities  each  season. 
Men's  basketball  advanced  to  Pennsylva- 
nia Conference  postseason  playoffs  for 
the  fourth  straight  year.  The  women's 
team  posted  a  winning  record. 
Women's  cross  country  won  both  North- 
eastern regional  and  conference  crowns 
and  was  nationally  ranked,  as  was  field 
hockey. 

Men's  cross  country  received  a  bid  to  the 
national  meet,  and  individuals  of  eight 
sports  either  became  All-Americans  or 
qualified  for  national  championship  com- 
petition. Another  was  named  to  the  GTE/ 
College  Sports  Information  Directors  of 
America  Academic  Ail-American  at  Large 
first  team. 

Altogether,  six  teams  reached  league 
playoffs  and  as  many  more  placed  among 
the  first  four  in  conference  postseason 
events  to  which  entry  is  automatic.  Base- 
ball, golf,  men's  cross  country,  and 
women's  track  and  field  were  all  state  run- 
ners-up. 

Only  five  of  the  twenty  teams  failed  to 
produce  winning  records  in  1986-87. 
Nearly  all  lUP  teams  are  perennially 
respected  for  their  records.  In  women's 
sports,  the  Indians  are  recognized  as  the 
leader  in  the  Tri-State  area  in  terms  of 
number  of  sports  sponsored,  the  empha- 
sis it  places  on  them,  and  the  ambitions  it 
has  for  their  success. 


lUP's  varsity  sports  are  as  follows: 

MEN'S  WOMEN'S 

Baseball  Basketball 

Cross  Country  Fencing  (Coed) 

Football  Field  Hockey 

Golf  Gymnastics 

Rifle  (Coed)  Softball 

Soccer  Swimming 

Swimming  Tennis 

Tennis  Track  and  Field 

Track  and  Field  Volleyball 
All  lUP  athletic  programs  are  affiliated  with 

the  NCAA,  ECAC,  and  Pennsylvania  Con- 
ference. 

For  additional  information,  contact  Frank 
Cignetti,  director  of  Intercollegiate  Athlet- 
ics, at  357-2751 ;  Herm  Sledzik,  associate 
director,  357-2782;  or  Dr.  Vivian  Fuller, 
primary  women's  administrator  and  asso- 
ciate athlietc  director,  at  357-2755.  Ath- 
letic offices  are  located  in  Memorial  Field 
House. 

INTRAMURAL  ATHLETICS 

The  aim  of  the  intramural  program  is  to 
provide  a  broad  recreational  program  that 
will  meet  the  demands,  needs,  and  inter- 
ests of  every  student  at  lUP.  The  program 
is  designed  to  develop  skills  and  recre- 
ational activities  which  can  be  utilized 
throughout  life.  Physical  activity  is  an  es- 
sential aspect  of  well-rounded  university 
education. 

The  lUP  intramural  program  conducts  an 
annual  all-points  race.  The  intramural 
competing  units  are  made  of  sororities, 
fraternities,  clubs,  church  organizations, 
residence  halls,  and  independent  organi- 
zations. If  your  organization  is  interested 
in  competing  in  the  all-points  race  or 
needs  additional  information  concering 
the  intramural  program,  please  feel  free  to 
contact  the  Intramural  Office  at  your  con- 
venience. 

Intramurals  exist  to  foster  friendly  com- 
petition and  teamwork  and  to  practice 
good  sportsmanship.  An  invitation  is  ex- 
tended to  all  students  and  faculty  to  take 
part  in  the  varied  program.  The  rewards 
and  benefits  of  participation  help  make 
lUP  a  pleasant  place. 


37 


FALL  SPORTS 


Activity 

Golf 

Volleyball 

Parcourse 

Horseshoes 

Table  Tennis 

Wrestling 

WINTER  SPORTS 

Activity 

Bowling 

Basketball 

Badmiton 


Type 

M,W 

Co-ed 

M.W 

M,W 

M,W 

M 


Type 

M.W 
M,W 
Co-ed 


Activity 

Type 

Tug-o-War 

M,W 

Tennis 

M,W 

Archery 

M,W 

Cross  Country 

M,W 

Foul  Throw 

M,W 

Speed  Football 

Co-ed 

Activity 

Type 

Handball 

M 

Pocket  Billiards 

M,W 

Racquetball 

M,W 

Tennis 

M,W 

SPRING  SPORTS 


Activity 

Type 

Activity 

Type 

Volleyball 

W 

Softball 

M,W 

Badminton 

M.W 

Tennis 

M,W(I) 

Swimming 

M.W 

Racquetball 

M,W(I) 

InnerTube  Water  Polo 

M.W 

Track 

M,W 

Note:  M  =Men 

W  = 

Women 

(1)  =  Individual 

INTRAMURAL  OFFICE:  1 01  Memorial  Field  House  (Telephone:  357-2757) 
OFFICE  HOURS:  8  a.m.  to  noon  and  1  p.m.  to  4:30  p.m.,  Monday  through  Friday 

BULLETIN  BOARD:  Memorial  Field  House,  West  End,  and  Zink  Hall 

The  Recreational  Services  Handbook  contains  more  detailed  information  on  rules 
and  regulations  concerning  the  intramural  program.  It  is  available  in  the  Memorial 
Field  House,  Room  101. 

For  a  telephone-recorded  message  of  all  intramural  activities  in  action  Monday 
through  Friday,  please  dial  357-2725  after  4:30  p.m.  or  on  weekends. 
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ATHLETIC  FACILITIES 

MEMORIAL  FIELD  HOUSE 
Building  Open 


Equipment  Issue  Room 
Training  Room 
The  Pool 

ZINK  HALL 
Building  Open 

Gyms  A,  B,  C 


Dance  Studio 


Equipment  Issue  Room 


The  Pool 


7  a.m.  to  10;30p.m.,  Monday  through  Sunday 
1  p.m.  to  1 0:30  p.m.,  Sunday 

8  a.m.  to  9  p.m.,  Monday  through  Friday 

8  a.m.  to  4  p.m.,  Sunday  (varies  with  athletic  schedule) 

Noon  to  8  p.m.,  Monday  through  Friday 
By  appointment  Saturday  and  Sunday 

University  swim  hours  will  be  posted  outside  the  pool 
two  weeks  after  the  beginning  of  each  semester.  Call 
ext.  2771  for  information. 


8  a.m.  to  1 0:30  p.m.,  Monday  through  Saturday 
Students  must  be  out  of  locker  room  by  1 0:30  p.m.  No 
one  is  permitted  to  enter  Zink  Hall  after  1 0:30  p.m. 

6:30  p.m.  to  10:30  p.m.,  Friday 

8  a.m.  to  10:30  p.m.,  Saturday 

1  p.m.  to  1 0:30  p.m.,  Sunday 

Limited  free  play  when  intramurals,  varsity  competition, 

and  special  events  are  scheduled  September  through 

April  1 . 

6:30  p.m.  to  1 0:30  p.m.,  Friday  and  Saturday 
Available  only  for  students  who  are  currently  enrolled 
in  a  dance  class.  Procedure  for  requesting  permission 
to  practice  will  be  given  by  instructor.  Special  events 
scheduled  by  Mrs.  Dakak  (limited). 

8  a.m.  to  8  p.m.,  Monday  through  Friday 

9  a.m.  to  5  p.m.,  Saturday 

University  swim  hours  will  be  posted  outside  the  pool 
two  weeks  after  the  beginning  of  each  semester.  Call 
ext.  2773  for  information. 
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SUPPLY  ROOM  (Memorial  Field  House 
and  Zink  Hall) 

The  supply  room  does  not  give  out  athletic 
clothing  or  shoes.  Lockers  are  available 
for  semester  use  to  those  with  a  validated 
l-card  from  the  attendant  in  the  supply 
room.  A  $7  fee  is  required,  for  which  you 
will  receive  a  small  locker,  lock,  and  towel. 
A  $3  fee  will  be  charged  for  the  use  of  a 
small  white  locker  only.  Students  are  al- 
lowed to  put  their  own  lock  on  a  locker 
while  participating  in  the  building.  Individu- 
ally owned  locks  will  be  cut  off  if  left  on 
lockers  overnight. 

TENNIS  COURTS 

Courts  are  available  on  a  first-come,  first- 
serve  basis.  Courts  may  be  used  for  one 
hour  at  a  time,  unless  there  is  no  one  wait- 
ing for  them.  If  no  one  is  waiting,  courts 
may  be  used  as  long  as  the  student 
desires. 

TRAINING  ROOM  PROCEDURES 

I.  The  Sports  Medicine  Rehabilitation 
hours  for  therapeutic  evaluations  and  re- 
habilitation services  will  be  Monday 
through  Friday,  noon-8  p.m. 


II.  The  Training  Room  hours  for  men's  and 
women's  intercollegiate  sports  will  be 
Monday  through  Friday,  noon  to  8  p.m. 

III.  Nonvarsity  athletes  and  faculty  mem- 
bers may  receive  physical  therapy  and 
Sports  Medicine  Rehabilitation  services 
with  a  physician's  referral.  The  patient's 
insurance  company  will  be  billed  directly 
for  the  services.  Students  and  their 
families  will  be  responsible  for  unpaid  bills 
from  the  insurance  companies. 

IV.  An  Orthopedic  Clinic  for  varsity  and 
nonvarsity  students  is  available  on  Tues- 
day evenings  at  7  p.m.  Nonvarsity  pa- 
tients will  be  responsible  for  all  fees. 

GUIDELINES  FOR  CONTACT 
SPORTS/ACTIVITIES 

University-sponsored  and  -recognized 
groups  or  organizations  that  wish  to  con- 
duct or  sponsor  contact  sports/activities, 
other  than  as  a  part  of  the  lUP  intercolle- 
giate athletic  program,  the  intramural 


40 


program,  or  required  class  activities,  on 
the  lUP  campus  or  Student  Cooperative 
Association  property  must  present  to  the 
Campus  Recreation  office  information 
concerning  the  procedures  or  conduct 
planned  for  the  activity.  Before  any  con- 
tact sport  activity  such  as  touch  football  or 
rugby  will  be  approved  to  be  conducted 
on  the  lUP  campus,  the  specific  guide- 
lines below  must  be  followed  for  the 
event.  Determination  of  whether  a  particu- 
lar activity  is  to  be  considered  a  contact 
sport  activity  will  be  made  by  the  Campus 
Recreation  office.  These  guidelines  in- 
clude 

1 .  All  sports/activities  must  be  conducted 
in  an  area  free  of  obstacles  and  other  haz- 
ards that  is  sufficiently  removed  from  the 
playing  area  to  avoid  possible  injury  to 
participants. 

2.  Such  activities  must  be  conducted  un- 
der proper  lighting  conditions  to  insure 
clear  visibility  by  all  participants. 

3.  The  playing  surface  for  such  activities 
must  be  conducive  to  safe  participation  by 
all  participants.  Inclement  weather  must 
warrant  postponement  of  the  activity. 


4.  Rules  and  regulations,  which  clearly 
define  measures  of  safety,  must  be  avail- 
able to  all  participants. 

5.  A  faculty  or  staff  supervisor  must  be  in 
attendance  at  contests. 

6.  Workshops/clinics  must  be  conducted 
to  train  student  officials  concerning  tech- 
niques and  rules  of  officiating  the  sport/ 
activity. 

7.  Personnel  knowledgeable  in  athletic 
training  and/or  currently  certified  in  ad- 
vanced first  aid  training  must  be  on  duty  at 
all  contests. 

8.  A  student  injury  report  form  must  be 
completed  at  the  time  of  all  accidents/in- 
juries. 

9.  The  director  of  campus  recreation  is  re- 
sponsible for  administering  these  guide- 
lines. 

1 0.  Alleged  violation  of  these  guidelines 
shall  be  referred  to  the  Recognized  Orga- 
nization Review  Board  for  adjudication. 
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NIVERSITY  GOVERNANCE 
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COMMONWEALTH  ASSOCIATION 
OF  STUDENTS  (CAS) 

lUP  is  a  member  of  the  Commonwealth 
Association  of  Students,  the  statewide 
student  voice  of  the  state-owned  in- 
stitutions. Through  a  central  office  in  Har- 
risburg,  the  association  is  set  up  to  serve 
the  special  interests  of  the  state  univer- 
sities through  the  collection  of  student 
opinions  and  their  dissemination  to  the 
proper  state  or  federal  agencies.  It  also 
promotes  the  passage  or  defeat  of  legisla- 
tion deemed  relevant  to  the  students  in 
public  higher  education  in  Pennsylvania. 
CAS  also  acts  as  a  liaison  between  stu- 
dents and  the  state  government,  the 
faculty  union,  or  any  organization  or  indi- 
vidual that  affects  the  state  universities. 

At  lUP,  the  CAS  local  chapter  operates  in- 
dependently of  the  Student  Government 
Association.  The  local  chapter  coordina- 
tor, student  government  president,  and 
other  qualifying  student  representatives 
are  each  accorded  voting  privileges  at  the 
statewide  meetings.  Any  full-time  or  part- 
time  undergraduate  or  graduate  at  lUP  is 
welcome  to  join  as  well  as  actively  partici- 
pate in  the  association's  activities  on  the 
state  or  local  level. 

GRADUATE  STUDENT  ASSEMBLY 
(GSA) 

The  Graduate  Student  Assembly  is  the 
formal  organization  representing  the 
graduate  student  body's  interest  at  lUP.  It 
is  composed  of  two  elected  representa- 
tives from  each  department  offering  a 
graduate  program. 

The  GSA  meets  regularly  to  review  and 
make  recommendations  on  both  univer- 
sity and  Graduate  School  policies.  By 
serving  as  an  information  center  for  all 
graduate  students,  the  GSA  seeks  to  en- 
hance the  cultural,  intellectual,  and  social 
life  of  the  part-time  and  full-time  graduate 
student. 


STUDENT  GOVERNMENT  ASSOCI- 
ATION (SGA) 

The  Student  Government  Association  is 
officially  recognized  by  lUP  as  the  repre- 
sentative body  of  the  student  population 
of  the  university.  This  authority  was 
granted  to  SGA  through  the  State  System 
of  Higher  Education  Act  188-1982.  The 
SGA  functions  as  the  student  voice  to  the 
faculty  and  administration. 

As  the  SGA  takes  an  active  role  in  univer- 
sity affairs,  it  makes  recommendations  to 
faculty  and  the  adminstration  for  the  im- 
provement of  student  welfare. 

The  SGA  has  nine  standing  committees, 
special  ac^/70c  committees,  and  several 
organizational  liaisons.  The  standing  com- 
mittees are  Academic  Affairs,  Budgetary 
Affairs,  Elections,  Internal  Affairs,  Public 
Relations,  Rules,  Student  Affairs,  Trea- 
sury, and  Tri-Campus.  The  liaisons  are 
with  organizations  such  as  Residence  Hall 
Association,  University  Senate,  Black  Stu- 
dent League,  and  International  Students. 

The  SGA  comprises  sixty-four  students 
(referred  to  as  the  Congress)  who  are 
elected  at  large.  These  elections  are  held 
twice  a  year,  each  involving  approximately 
half  the  Congress.  Each  representative's 
term  is  for  one  year,  and  she  or  he  can  be 
reelected  upon  completion  of  term. 
The  president  and  vice-president  are 
elected  in  the  spring  and  serve  the  follow- 
ing academic  year.  The  SGA  president  is 
the  official  student  spokesperson  in  meet- 
ings with  the  university  president, 
APSCUF,  and  local  officials.  The  secre- 
tary, treasurer,  sergeant-at-arms,  and  the 
parliamentarian  are  chosen  from  among 
the  representatives  at  the  first  meeting  of 
every  semester. 

THE  UNIVERSITY  SENATE 

The  University  Senate  is  the  body  at  the 
university  that  receives  old  and  makes 
new  policies  and  regulations  affecting  the 
welfare  and  operations  of  the  entire  aca- 
demic community,  special  concerns  being 
academic  and  student  affairs. 
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Organized  in  1966,  tine  Senate  originally 
was  composed  of  all  full-time  faculty  and 
administrators  at  lUP.  In  March,  1 971 ,  it 
voted  to  give  students  voting  membership 
on  that  body.  The  first  elections  for  stu- 
dent seats  were  held  in  September,  1 971 . 
Now,  students  compose  twenty-seven 
percent  of  the  Senate,  administrators 
make  up  eighteen  percent,  and  the 
remaining  fifty-five  percent  is  faculty. 

Recommendations  passed  by  the  Senate 
are  sent  to  the  president  and  Council  of 
Trustees  for  action. 

The  student  segment  of  twenty-seven  per- 
cent represents  the  highest  percentage  of 
student  representation  on  such  a  body  of 
all  colleges  and  universities  in  Pennsylva- 
nia. In  fact,  the  large  percentage  of  stu- 
dents on  the  governing  body  places  In- 
diana in  the  top  five  percent  of  all  colleges 
and  universities  in  the  U.S.  for  student  in- 
volvement on  the  governing  body. 

The  entire  Senate  is  headed  by  a  chair- 
man, vice-chairman,  and  secretary.  Four 
Senate  committees  most  directly  affecting 
students  are  Academic  Procedures,  Ath- 
letics, Curriculum,  and  Student  Affairs. 
Both  Academic  Procedures  and  Curricu- 
lum committees  should  be  considered 
most  important.  They  handle  matters  such 
as  determination  of  academic  probation 
and  anything  relating  to  undergraduate 
curriculums.  Student  Affairs  and  Athletics 
may  receive  more  attention  from  the  stu- 
dent body.  They  have  a  wide  range  of 
responsibilities,  from  housing  and  health 
services  to  the  athletic  programs  and 
financial  aid. 
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THE  COMMUNITY 

AREA  FAIRS 

The  Indiana  County  Fair  has  something 
for  everyone.  From  tractor  pulling  contests 
in  the  dirt  to  the  smell  of  popcorn,  every- 
one has  a  great  time.  The  fair  is  held  an- 
nually at  Mack  Park.  Grandstand  enter- 
tainment featuring  harness  racing  is  al- 
ways a  big  attraction.  The  fair  is  held  dur- 
ing the  last  week  of  August.  For  infor- 
mation, contact  the  Tourist  Bureau  Office, 
463-7505. 

"A  good  old  country  fair"  atmosphere  is  an 
ingredient  which  is  always  present  at  the 
Ox  Hill  Fair.  Numerous  games  and  con- 
tests which  include  a  "rolling  pin  throwing" 
contest  highlight  the  fair,  which  is  held  the 
first  week  of  September.  The  fair  site  is  lo- 
cated about  fifteen  miles  northwest  of  In- 
diana. For  details,  phone  463-7505  for 
more  information. 

COMMERCIAL 

BICYCLE  RENTAL 

Bikes  Galore  - 1 1 28  Philadelphia  St./ln- 

diana 

BOWLING  ALLEYS 
Patterson  Lanes 
421  Rte.  119  North/Indiana 
Mohawk  Lanes  - 1820  Rte.  286  South/In- 
diana 

DRIVE-INS 

Palace  Gardens  -  225  Indian  Springs  Rd./ 

Indiana 

GOLF 

Meadow  Lane  Golf  Course  -  Hamill  Rd./ 

Indiana 

VFW  Golf  Club  -  824  Indian  Springs  Rd./ 

Indiana 

MINIATURE  GOLF 

Burtick  Mini-Golf  -  Rte.  286  South/Indiana 
Year-Round  Miniature  Golf  -  2273  Warren 
Rd. /Indiana 


RACQUETBALL  COURTS 
The  Indiana  Club  -  1703  Warren  Rd. /In- 
diana 

Hadley  Union  Buildling  Recreation  Cen- 
ter/Indiana 
Memorial  Field  House  -  lUP/lndiana 

THEATERS 

Cinema  Theater  -  Regency  Mall/Indiana 

Cinemas  IV  -  Indiana  Mall/Indiana 


Besides  downtown  Indiana,  students  have 
four  malls  for  shopping.  The  Indiana  Mall 
opened  in  1979,  Located  at  2090  Rte.  286 
South,  the  mall  has  many  department 
stores,  specialty  shops,  restaurants,  and 
theaters. 

Regency  Mall,  Rte.  286  South,  offers  sev- 
eral fine  stores  and  theaters. 

University  Park  Plaza  on  Wayne  Avenue 
is  just  a  short  walk  from  campus. 

On  the  other  side  of  town,  the  North  Plaza 
on  North  Fourth  Street  contains  a  super- 
market and  several  stores. 

INDIANA  CHURCHES 

Beth  Israel  Congregation  -  Fifth  and 

Washington  streets 

Calvary  Evangelical  Free  -  West  Pike  and 

Ben  Franklin  Rd. 

Calvary  United  Presbyterian  -  695  School 

St. 

Christ  Episcopal  -  912  Philadelphia  St. 

Christian  and  Missionary  Alliance  -  2440 

Warren  Rd. 

Church  of  Christ  -  225  East  Pike 

Church  of  Christ  -  Route  1 1 9,  two  miles 

north  of  Indiana 

Church  of  God  -  Third  and  Water  streets 

First  Assembly  of  God  -  1445  West 

Church  Ave. 

First  Baptist  Church  -  Oakland  and 

Church  streets 

First  Christian  Church  -  Fifth  and  Water 

streets 

Free  Methodist  Church  -  412  Church  St. 

Fundamental  Baptist  -  Rte.  286  West 

Grace  United  Methodist  -  Seventh  and 

Church  streets 

Graystone  United  Presbyterian  -  Church 

Street  and  Carpenter  Avenue 

Gospel  Hall  -  Fifth  and  Locust  streets 
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Indiana  Church  of  the  Brethren  -  2010 
Rte.  286  South 

Jehovah's  Witness  Kingdom  Hall  -  450 
East  Pike 

Newman  Center,  Thomas  More  Chapel  - 
1200  Oakland  Ave. 
Salvation  Army  -  635  Water  St. 
Seventh  Day  Adventist  Church  -  1496  In- 
dian Springs  Rd. 

St.  Bernard  Catholic  Church  -  Clairvaux 
Student  Lutheran  Campus  Center  -  875 
School  St. 

Trinity  United  Methodist  -  Fourth  and 
Church  streets 

Unitarian  Universalist  Fellowship  of  In- 
diana County-  for  information,  call  349- 
2776. 

Wesleyan  Methodist  - 1200  Church  St. 
Zion  Lutheran  -  Sixth  and  Church  streets 

MUNICIPAL 


PLACES  TO  SEE 

ANTIQUE  SHOPS 
Kemps  Old  Mill  -  Rte. 
Tanoma  Rd. /Indiana 


286  North  to 


COVERED  BRIDGES 
Legislative  Rte.  32072 
Legislative  Rte.  32061 


lUP  SPECIAL  ANNUAL  EVENTS 

ALUMNI  WEEKEND 

Alumni  Weekend  is  scheduled  annually  in 
June.  All  alumni  are  invited  to  take  part  in 
the  weekend.  Special  reunion  events  for 
the  twenty-fifth  and  fiftieth-year  classes, 
as  well  as  occasionally  for  other  class 
years,  are  planned. 

Class  reunions,  an  awards  dinner,  semi- 
nars, alumni  dinner  dance,  and  family  ac- 
tivities are  all  part  of  Alumni  Weekend. 
Alumni  who  have  made  outstanding  re- 
cords in  terms  of  achievement  are  recog- 
nized. 


ARTIST  SERIES 

The  Office  of  Student  Activities  and  Orga- 
nizations presents  a  series  of  major,  in- 
ternationally renowned,  cultural  programs 
throughout  the  year  in  the  areas  of  music, 
dance,  and  theater.  Programs  are  se- 
lected by  a  committee  made  up  of  stu- 
dents and  faculty,  while  the  production  of 
the  event  itself  is  done  by  the  students. 
The  series  is  subsidized  by  the  Student 
Cooperative  Association. 

CHRISTMAS  BAZAAR 
The  holiday  spirit  comes  alive  at  the 
Christmas  Bazaar  during  the  first  part  of 
December.  For  two  days,  students  and 
people  from  the  community  buy  and/or 
sell  original  handcrafted  items  in  the  HUB. 
lUP  students  as  well  as  townspeople  are 
invited  to  view  the  many  colorful  articles. 

COMMENCEMENT 

A  formal,  university-wide  commencement 
ceremony  is  held  once  a  year  in  May.  Stu- 
dents who  have  graduated  the  preceding 
August  and  December,  as  well  as  current 
May  graduates,  are  eligible  to  participate. 
The  main  ceremony,  held  in  George  P. 
Miller  Stadium,  is  followed  by  separate  de- 
partmental cermonies. 

HOMECOMING 

Homecoming  draws  more  people  to  cam- 
pus than  any  other  annual  event. 
Students,  alumni,  and  area  residents 
gather  for  the  parade  through  town,  the 
carnival  on  campus,  and  the  football 
game  at  Miller  Stadium.  Scores  of  units 
are  included  in  the  parade,  for  which  cam- 
pus organizations  design  and  construct 
floats  in  keeping  with  the  year's  theme. 
The  carnival,  sponsored  by  the  lUP 
Alumni  Affairs  Office  and  the  Alumni  As- 
sociation, features  music,  food,  and 
games  and  provides  a  convenient  meet- 
ing place  for  Homecoming  visitors.  A  tradi- 
tional conclusion  of  the  weekend  is  an 
alumni  dinner  dance  at  the  Indiana  Coun- 
try Club,  to  which  the  parents  of  students, 
as  well  as  alumni,  are  invited. 
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PARENTS'  DAY 

Each  fall  semester,  a  Saturday  is  desig- 
nated as  lUP  Parents'  Day.  Parents'  Day 
provides  parents  and  friends  of  students 
an  opportunity  to  see  and  become  ac- 
quainted with  the  lUP  campus. 
Activities  presented  include  tours,  discus- 
sions, a  football  game,  etc.  Entertainment 
is  provided  in  the  evening.  Parents  are  in- 
vited to  meet  faculty  and  administrators  at 
discussions  held  by  the  various  schools. 
The  day  is  a  fine  opportunity  to  acquaint  a 
parent  with  the  university. 

OPEN  HOUSE 

This  day  provides  an  excellent  opportunity 
for  prospective  students,  parents,  visitors 
to  the  area,  community  residents,  guests 
and  friends  of  the  university,  and  alumni  to 
visit,  see,  and  seek  out  information  on  lUP 
and  Its  programs.  An  admission  hour, 
campus  tour,  open  house  in  a  residence 
hall,  veterans  outreach  program,  and  in- 
formation sessions  on  campus  organiza- 
tions are  conducted.  Other  events  include 
a  football  game  in  Miller  Stadium  and  a 
special  luncheon. 

THEATER-BY-THE-GROVE 
Theater-by-the-Grove  is  the  production 
unit  of  the  Theater  Department.  In  con- 
junction with  the  Student  Cooperative  As- 
sociation, the  musical  "West  Side  Story" 
and  three  plays,  "Beauty  and  the  Beast," 
"Waiting  for  Godot,"  and  "Twelfth  Night," 
will  be  presented  during  the  1987-88  sea- 
son. During  the  summer,  students  have 
the  opportunity  to  work  and  perform  with 
artists  from  regional  and  New  York  the- 
aters. The  summer  season  is  affiliated 
with  U.R.T.A.  and  is  a  professional  com- 
pany, preparing  students  for  Equity  mem- 
bership. The  summer  season  will  include 
three  productions,  "See  How  They  Run," 
"Picnic,"  and  "Born  Yesterday."  One  prod- 
uction a  year  is  entered  in  the  American 
College  Theater  Festival.  In  the  past,  The- 
ater-By-The-Grove  has  won  awards  and 
student  scholarships,  and  the  students 
had  the  opportunity  to  be  seen  by  di- 
rectors and  casting  agents  from  all  over 
the  U.S. 


UNIVERSITY  MUSEUM 
The  University  Museum  is  located  in  the 
north  wing  of  the  first  floor  of  John  Sutton 
Hall.  Exhibits  change  every  three  to  four 
weeks.  A  turn-of-the-century  Indiana  Nor- 
mal School  dormitory  room  is  permanent 
museum  feature. 

University  Museum  Hours 

Monday-Thursday  9  a.m. -4  p.m. 

Thursday  evening  6-9p.m. 

Sunday  1  -  5  p.m. 

Call  357-7930  for  more  information. 

RECOGNIZED  PROGRAMS 

Recognized  programs  are  those  major  in- 
stitution-wide activities  which,  due  to  their 
positive  contributions  to  the  university 
community,  are  supported  by  lUP.  Com- 
prising a  significant  amount  of  the  ac- 
tivities which  take  place  at  lUP  each  year, 
recognized  programs  are  typically  annual 
or  semiannual  events.  With  each  program 
designed  to  accomplish  a  specific  pur- 
pose, recognized  programs  also  offer  ex- 
tensive activity  design  and  management, 
marketing,  and  program  and  personnel 
support  activities. 


48 


Art  activities 

Business  Day 

Eye  (The) 

Homecoming  floats 

Indiana  Arts  Council  of  Pennsylvania 

lUP  Cheerleaders  and  Indian 

lUP  telephone  directory 

lUP  Ideas  and  Issues  Series 

lUP  intramural  athletics 

lUP  Marching  Band  (The) 

Miss  lUP  Scholarship  Pageant 

Raymond  L 


Open  Door 

Mr.  lUP  Pageant 

Visitors  to  the  Aged 

Student  Cooperative  Association 

Student  Exchange 

Summer  Activities 

Theater-By-The-Grove 

University  Concert  Committee 

Music  Activities 

Varsity  sports 

Visiting  Theologian  Series 

Public  Affairs  Forum 
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LICIES 


ACADEMIC 


d.  Probation 


A.  ACADEMIC  STANDARDS  POLICY 

1.  Good  Standing 

a.  To  be  in  good  standing,  each  student  must 
meet  standards  for  qualitative  progress,  as 
measured  by  cumulative  quality-point  average 
(qpa),  and  quantitative  progress,  as  measured 
by  cumulative  credits  earned 

1 .  To  be  in  good  standing  on  a  qualitative  basis 
at  the  end  of  the  first  full-time  semester  (the  se- 
mester of  matnculation).  a  student  must  have 
earned  at  least  a  1 .50  qpa. 

a.  A  part-time  student  will  be  reviewed  for  hav- 
ing the  first  semester  average  of  1 .50  at  the 
point  of  six  hours  registered. 

2.  To  be  in  good  standing  on  a  qualitative  basis 
for  each  subsequent  semester,  the  following 
scale  must  be  maintained: 

0-40  credits  earned  1 .80  qpa 

41  or  more  credits  earned  2.00  qpa 

a.  "Credits  earned"  includes  lUP  credits  with 
grades,  lUP  credits  recorded  as  P,  transfer 
credits,  and  credits  by  exam. 

3.  To  be  in  good  standing  on  a  quantitative 
basis,  a  student  must  have  earned  at  least 
seventy-five  percent  of  the  cumulative  number 
of  registered  credits  at  lUP. 

a.  "Registered  credits"  is  the  number  of  credits 
for  which  a  student  is  enrolled  at  the  end  of  the 
drop.'add  period  (for  a  student  who  was  ongi- 
nally  registered  and  charged  at  full-time  status, 
and  who  reduced  during  drop/add  to  part-time 
status,  the  registered  credits  will  be  calculated 
as  twelve). 

b.  To  determine  academic  standing,  a  student's 
cumulative  qualitative  academic  record  is 
reviewed  at  the  end  of  each  fall  semester,  each 
spring  semester,  and  the  end  of  the  summer 
sessions  collectively.  All  summer  sessions  con- 
stitute a  review  period  in  the  application  of  this 
policy. 

A  quantitative  measure  of  good  standing  will 
occur  once  each  academic  year  between  the 
termination  of  the  summer  Post-session  and 
before  the  beginning  of  the  fall  semester. 

c.  The  application  of  these  policies  for  students 
admitted  through  the  Educational  Development 
Services  program  (Act  1 01 )  is  defined  within 
the  approved  policies  for  the  operation  of  that 
program. 


1 .  A  student  who  does  not  attain  either  the 
quantitative  or  qualitative  standards  will  be 
placed  on  probation  The  status  of  a  student  on 
probation  will  be  examined  each  review  period 
to  determine  whether  probation  may  be  lifted. 

2.  A  student  whose  cumulative  qualitative  aca- 
demic record  falls  below  the  above  standards 
may  be  continued  on  probation  for  the  next  two 
review  periods  (summer  and  fall  or  fall  and 
spring  or  spring  and  summer). 

3.  A  student  whose  cumulative  quantitative  ac- 
ademic record  falls  below  the  above  standard 
may  be  continued  on  probation  for  one  aca- 
demic year  (three  qualitative  review  periods). 

4.  A  student  will  not  remain  in  good  standing 
beyond  these  probationary  periods  unless  both 
quantitative  and  qualitative  standards  have 
been  met. 

e.  Suspension 

A  student  who  fails  to  attain  the  required  level 
for  good  standing  after  the  probationary 
period(s)  will  be  suspended  from  the  university. 

f.  Reinstatement 

A  student  may  qualify  for  reinstatement: 

1 .  By  attaining  the  minimum  qpa  and  credits 
standard  for  the  student's  level  by  attending 
lUP  summer  sessions. 

2.  By  formal  appeal  through  the  office  of  the 
dean  of  the  student's  college  for  extension  of 
probation  for  one  review  period  in  exceptional 
and  extenuating  circumstances. 

B  GRADE  APPEAL  POLICY 

If  a  student  disagrees  with  the  evaluation  of  his/ 
her  work  by  the  instructor  but  has  no  basis  for  a 
charge  of  "discrimination"  or  "capricious  evalua- 
tion." the  student  should  discuss  the  matter  di- 
rectly with  the  instructor  and.  if  unsatisfied,  with 
the  department  chairperson  and,  if  still  unsatis- 
fied, with  the  dean  of  the  college  in  which  the 
course  was  offered.  In  such  cases,  the  decision 
of  the  instructor  shall  be  final. 

If  a  student  believes  that  an  improper  grade 
has  been  assigned,  an  appeal  may  be  filed  on 
the  following  grounds: 

1 .  Discrimination:  On  the  basis  of  race, 
religion,  national  origin,  sex,  age,  ancestry, 
handicapped  status,  affectional,  or  lifestyle 
preference  or  political  affiliation. 
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2.  Capricious  Evaluation:  S\gn\i\can\  and  un- 
warranted deviation  from  grading  procedures 
and  course  outlines  set  at  the  beginning  of  the 
course  (ordinarily  during  the  first  week  of  the 
course)  or  grade  assigned  arbitrarily  on  the 
basis  of  whim  or  impulse.  The  student  may  not 
claim  capriciousness  if  he  or  she  disagrees  with 
the  subjective  professional  evaluation  of  the  in- 
structor. 

PROCEDURES  FOR  APPEAL 

LEVEL  I:  INFORMAL  RESOLUTION 

Every  effort  should  be  made  to  resolve  the 
disagreement  at  Level  I.  The  student  must  first 
seek  a  resolution  to  the  disagreement  with  the 
instructor    If  the  student  is  not  satisfied  with  the 
results,  the  student  must  then  speak  with  the 
chairperson  of  the  department  that  offers  the 
course    If  still  unsatisfied,  the  student  must 
discuss  the  matter  with  the  dean  of  the  college 
in  which  the  course  is  offered.  A  student 
Government  Association  (SGA)  member  may 
accompany  and  advise  the  student  during  thie 
Level  I  prodecures.  Only  after  all  attempts  for 
resolution  at  Level  I  have  been  exhausted  may 
the  student  initiate  Level  II. 

LEVEL  II:  APPEAL  SCREENING 

A.  Composition:  Each  year  there  shall  be  ap- 
pointed a  Grade  Appeals  Committee  to  deter- 
mine the  existence  of  the  substantive  basis  for 
appeal.  The  committee  will  be  composed  of 
seven  voting  members:  three  faculty  members 
appointed  by  APSCUF,  three  faculty/adminis- 
trators elected  by  the  Senate  Academic  Com- 
mittee, and  one  student  elected  by  the  Senate 
Academic  Committee.  A  voting  majority  of  the 
Grade  Appeal  Committee  must  be  faculty  mem- 
bers. 

B.  Procedure  to  Initiate  Appeal:  To  initiate 
Level  II  of  the  appeal,  the  student  must  file  an 
appeal  form  with  the  Provost's  Office.  This  form 
must  be  filed  within  sixty  (60)  calendar  days  of 
the  beginning  of  the  semester  immediately  fol- 
lowing the  semester  in  which  the  grade  was 
received.  [Note:  Grade  appeals  will  not  gener- 
ally be  processed  during  the  summer.  There- 
fore, the  appeal  of  any  grade  received  in  the 
spring  or  summer  sessions  normally  will  be 
processed  in  the  fall.  A  review  will  be  sched- 
uled in  the  summer  only  when  the  student's  ac- 
ademic eligibility  is  jeopardized  by  the  grade  in 
question  or  when  the  student  is  a  graduating 
senior.]  The  Provost's  Office  will  notify  the  ap- 
propnate  dean,  department  chairperson,  faculty 
member,  and  the  SGA  president  of  the  stu- 
dent's initiation  of  the  Level  II  process. 


C.  Procedure  to  Process  Appeal:  The  student 
will  be  expected  to  submit  wntten  documenta- 
tion of  his/her  complaint  and  the  faculty  mem- 
ber will  be  expected  to  submit  in  writing  the 
course  grading  procedure  and  any  other  perti- 
nent information.  Appeals  based  on  discrimina- 
tion will  be  reviewed  according  to  current  stan- 
dards of  nondiscriminatory  action.  Appeals 
based  on  capriciousness  will  be  reviewed  in 
light  of  the  faculty  member's  announced  evalu- 
ation and  grading  system.  The  committee  will 
review  the  materials  to  deny  or  confirm  appeal 
continuance.  Denial  of  appeal  continuance 
must  be  by  a  negative  vote  of  four  members  of 
the  committee.  This  committee  will  inform  the 
Provost's  Office  of  its  findings.  Within  five  (5) 
working  or  class  days  of  the  committee's  report, 
the  provost  or  designee  will  notify  the  student 
and  the  faculty  member  of  the  findings.  If  the 
basis  for  appeal  is  determined  to  be  substan- 
tive, the  provost  or  designee  will  convene  a 
Grade  Review  Panel  within  fifteen  (15)  working 
or  class  days. 

LEVEL  III:  APPEAL  REVIEW 

A.  Composition:  Jhe  Grade  Review  Panel  will 
consist  of  five  voting  members:  one  academic 
dean  or  associate  dean  and  four  faculty  mem- 
bers. Four-fifths  of  the  voting  members  will  be  a 
quorum.  The  SGA  Academic  Affairs  Committee 
chairperson  may  advise  as  requested  by  the 
student.  The  affirmative  action  officer  will  ad- 
vise in  appeals  based  on  discrimination.  The 
panel  will  be  constituted  from  the  Grade 
Review  Pool  by  random  selection.  The  panel 
chairperson  will  be  elected  by  and  from  the 
panel  before  each  review. 

B.  Membership:  The  Grade  Review  Pool  will  be 
established  in  the  spring  term  to  serve  for  the 
following  year.  The  pool  and  rotational  order 
within  the  pool  will  be  established  by  the  Office 
of  the  Associate  Provost.  A  pool  of  three  deans 
or  associate  deans  and  twelve  full-time  faculty 
members  will  be  maintained.  In  establishing  the 
membership  for  each  review  panel,  prior  to 
each  review  the  names  of  those  designated  as 
primary  members  of  the  specific  panel  and 
available  as  alternates  will  be  supplied  to  all 
parties  involved.  A  panel  member  may  request 
(to  the  provost  or  designee)  disqualification  due 
to  a  conflict  of  interest.  The  student  and  the 
faculty  member  may  eliminate  names  in  propor- 
tion to  the  composition  of  the  panel.  Each  may 
eliminate  only  one  dean/associate  dean  and 
four  faculty.  Resulting  vacancies  will  be  filled 
from  the  appropriate  pool  of  alternates  so  that 
the  panel  will  be  composed  of  one  dean/asso- 
ciate dean  and  four  faculty.  If  through  self-dis- 
qualification and  challenges  a  panel  cannot  be 
constituted  from  the  pool,  the  Office  of  the  As- 
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sociate  Provost  will  supplement  the  pool  using 
appropriate  random  selection  methods. 

C  Procedure: 

1 .  Both  the  student  and  the  instructor  will  have 
the  right  to  appear  before  the  panel  and  offer 
evidence.  In  addition  to  those  specified  in  Level 
III.  Section  A.  each  may  also  bhng  one  ob- 
server with  whom  he  or  she  may  consult  but 
who  may  not  participate  in  the  review. 

2.  The  panel  shall  determine  its  rules  of  order 
for  internal  operation.  After  hearing  the  evi- 
dence brought  forth,  the  panel  will  privately  de- 
liberate and  render  a  decision.  If  the  grade  ap- 
peal is  upheld,  the  panel  will  constitute  a  com- 
mittee of  three  appropnate  faculty  (ordinahly 
faculty  from  the  department  in  which  the  course 
is  offered),  who  will  review  the  student's  work 
and  determine  the  appropriate  grade  or 
suitable  remedy.  The  panel  will  incorporate  this 
information  in  the  determination  which  it  then 
forwards  to  the  Provost's  Office  for  implementa- 
tion. (The  panel  may  recommend  or  the  depart- 
ment may  deem  it  appropriate  that  the  grades 
of  other  students  in  the  class  also  be  reviewed.) 

3.  The  written  report  sent  to  the  Provost's  Of- 
fice will  state  whether  the  student's  appeal  is 
upheld  or  denied:  if  upheld,  the  committe's 
evaluation  and  remedy  will  be  included.  All 
documents  supporting  the  report  will  be  sealed 
and  kept  only  as  long  as  necessary  to  insure 
the  appropnate  action  is  taken  (normally  one 
year)  before  they  are  destroyed  or  returned  to 
the  individual  presenting  the  evidence. 

This  appeal  does  not  supplant  any  legal  rights 
afforded  by  the  Commonwealth  of  Pennsylva- 
nia and/or  the  government  of  the  United  States. 

C.  PASS-FAIL  POLICY 

The  purpose  of  the  pass-fail  option  is  to  allow  a 
student  to  take  an  elective  course  in  a  field  of 
his/her  personal  interest  where  he/she  may  be 
competing  with  major  students  in  that 
department.  Courses  in  the  student's  general 
education  program  and  his/her  major  or  minor 
fields  are  excluded  from  this  prerogative. 

A  student  shall  be  given  academic  credit  with- 
out quality  points  for  a  pass-fail  course,  provid- 
ing he/she  receives  a  passing  grade  in  that 
course.  If  a  student  fails  a  course,  it  will  be  re- 
corded as  an  F  grade. 

The  student  should  declare  his/her  intent  to 
choose  pass-fail  in  a  particular  course  no  later 
than  six  weeks  after  the  beginning  of  the  se- 
mester. More  information  on  pass-fail  may  be 
found  in  the  undergraduate  catalog. 


D.  WITHDRAWAL  GRADING  PERIOD 
(Total  University  Withdrawal) 

1 .  Students  officially  withdrawn  from  the  univer- 
sity during  the  first  half  of  any  semester  should 
be  assigned  a  "W"  grade  for  all  courses  being 
taken  at  the  time  of  withdrawal. 

2  Students  withdrawing  from  the  university-for 
any  reason-from  the  course  midpoint  up  to  one 
week  before  the  beginning  of  final  examina- 
tions should  be  given  either  a  "WP"  or  "WF"  in 
each  course  being  taken,  with  the  evaluation  to 
be  made  by  each  of  the  student's  instructors. 
WP's  and  WF's  will  be  recorded  but  will  not  be 
used  in  quality-point  average  computation. 

3.  Students  withdrawing  from  the  university--for 
any  reason--within  the  last  week  of  regularly 
scheduled  classes  and  final  examination  period 
should  be  given  either  a  "WP"  or  "WF"  in  each 
course  as  evaluated  by  the  instructor.  The 
grade  F  obtained  in  the  manner  would  be  used 
in  computation  of  a  quality-point  average  as  in 
an  F  earned  by  a  student  who  does  not  with- 
draw from  the  university. 

4.  Students  withdrawing  from  the  university 
during  any  but  the  last  week  of  a  summer  ses- 
sion would  be  entitled  to  the  consideration 
given  in  step  2. 

5.  Students  withdrawing  from  the  university 
during  the  last  week  of  summer  session  should 
be  entitled  to  the  consideration  given  in  step  3, 

E.  WITHDRAWAL  POLICY 

The  university  must  engage  its  faculty,  assign 
residence  hall  space,  and  arrange  for  meal 
contracts  in  advance  each  term  in  accordance 
with  the  number  of  students  enrolled.  When 
students  withdraw  from  the  university,  they 
create  vacancies  which  cannot  be  filled,  and 
financial  commitments  for  salaries  and  services 
by  the  university  must  be  honored.  The  refund 
policy  at  lUP  applies  to  all  students  enrolled  in 
credit-producing  programs  at  the  university,  ei- 
ther full-time  or  part-time. 

1 .  CANCELLATION 

Students  who  have  made  prepayments  to  the 
university,  who  are  unable  to  attend  classes, 
and  who  notify  lUP  five  days  pnor  to  the  start  of 
classes  or  earlier  are  entitled  to  a  full  refund  of 
all  fees  paid.  LESS  APPLICABLE  ADVANCE 
PAYMENT  OF  DEPOSITS.  To  be  eligible  for 
such  a  refund,  the  student  must  notify  the  di- 
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rector  of  accounting  in  writing  five  days  prior  to 
the  start  of  classes.  The  director  of  accounting 
will  forward  to  the  registrar  copies  of  cancella- 
tion notices,  and  the  registrar  will  cancel  the 
student's  registration  and  notify  the  appropriate 
university  offices.  Students  who  use  university 
residence  halls  and/or  food  services  the  week 
prior  to  the  start  of  classes  will  forfeit  an  amount 
equal  to  one  week's  fee  for  such  services  plus 
the  full  amount  of  any  advance  deposit 
payment. 

2.  TOTAL  UNIVERSITY  WITHDRAWAL 

Students  who  register  for  classes  and  then 
withdraw  from  the  university  on  or  after  the 
fourth  day  preceding  the  start  of  classes  are 
subject  to  the  following: 

A.  Undergraduate  students  withdrawing  from 
the  university  must  process  such  withdrawal 
through  the  Advising  and  Testing  Center,  107 
Pratt  Hall.  Graduate  students  must  withdraw 
through  the  Graduate  School  Office,  Stright 
Hall.  The  official  withdrawal  date  will  be  estab- 
lished by  the  Advising  and  Testing  Center 
(undergraduate)  or  the  Graduate  School  Office 
(graduate). 

B.  Students  totally  withdrawing  from  courses, 
upon  receiving  approval  from  the  applicable  of- 
fice (Advising  and  Testing  Center  or  Graduate 
School),  will  forfeit  a  portion  of  the  semester 
charges  in  accordance  with  the  following 
schedule: 


Withdrawal 
on  Calendar- 
day  Basis 


Percentage  of  Stu- 
dent's Total  Semester 
Charges  to  be  Forfeited 


4  days  prior  to  the  start 
of  classes  through  14 
15  through  21 
22  through  28 
29  through  35 
36  or  beyond 


20% 
30% 
40% 
50% 
100%  (no  refund) 


The  start  of  calendar  days  is  defined  as 
the  first  day  of  classes  as  scheduled  on 
the  university  calendar. 

Refunds  for  students  receiving  financial 
assistance  from  scholarships,  loans,  and/ 
or  grants  will  be  returned  to  the  source  of 
aid  in  accordance  with  the  provisions 
prescribed  by  the  funding  source. 


During  summer  sessions,  students  totally 
withdrawing  from  the  university,  upon 
receiving  approval  from  the  applicable  of- 
fice (Advising  and  Testing  Center  or 
Graduate  School),  will  forfeit  a  portion  of 
the  total  session  charges  in  accordance 
with  the  following  schedule: 


Calendar 
Day  of 
Withdrawal 


Percentage  of  Student's 

Total  Session  Charges 

to  be  Forfeited 


First  class  day  through 
fourth  calendar  day 

Fifth  calendar  day  and  beyond 


50% 


100% 


The  associate  provost  will  determine  the  official 
start  of  classes  for  each  semester  or  session. 
Refunds  to  students  enrolled  in  credit-bearing 
summer  conferences,  institutes,  workshops,  or 
tours  of  less  than  three  weeks'  duration  will  be 
granted  a  fifty  percent  refund  through  the  first 
day  of  classes  (unless  a  no-refund  policy  is  re- 
quired by  the  sponsor). 

3. INDIVIDUAL  COURSE  WITHDRAWAL 

A  student  may  cancel  an  individual  course(s) 
up  to  four  days  prior  to  the  first  day  of  classes 
by  notifying  the  registrar  in  writing.  If  a  student 
cancels  a  course(s)  phor  to  the  fourth  day 
preceding  the  start  of  classes,  no  penalty  will 
be  charged  and  the  student  will  receive  100%  a 
refund  for  the  course(s)  cancelled.  No  refunds 
will  be  made  to  full-time  students  who  withdraw 
from  individual  courses  after  the  first  day  of 
classes. 

Individual  course  withdrawal  is  defined  as  a 
reduction  in  class  load  but  not  total  withdrawal 
from  the  university  An  example  is  a  student 
who  registers  for  three  courses  and  then  with- 
draws from  one  or  two  classes  but  continues 
with  the  other  class  or  classes. 

Part-time  students  (undergraduate  students 
who  register  for  less  than  twelve  credits  and 
graduate  students  who  register  for  less  than 
nine  credit  hours)  will  forfeit  a  portion  of  the 
credit-hour  fee  in  accordance  with  the  following 
schedule: 

Calendar  Day  Percentage  of  Stu- 

of  Individual  dent's  Instructional  Fee 

Course  Withdrawal  to  be  Forfeited 


Fourth  day  prior  to  the 
first  day  through  35 

36  and  beyond 


50% 
100% 
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Refunds  will  be  granted  only  for  instructional 
fee.  No  refund  will  be  granted  to  students  who 
drop  and  add  like  number  of  credit  hours. 
Refunds  will  be  granted  students  for  individual 
course  withdrawals  during  the  summer  ses- 
sions under  the  same  basis  as  outlined  under 
ll-C. 

TERMINATION  OF  RESIDENCE  HALL  OR 
FOOD  SERVICE  CONTRACT 

Residence  Hall  Termination 

1 )  Academic  Year  (Fall  and  Spring  Semesters) 

Students  who  request  in  writing  and  are 
released  from  their  Residence  Hall  Contract  by 
the  Office  of  Housing  and  Residence  Life  prior 
to  the  fourth  day  preceding  the  start  of  classes 
will  be  assessed  no  forfeiture,  and  the  student 
will  receive  a  100%  refund  of  the  residence  hall 
fee.  less  applicable  advance  deposits.  Stu- 
dents who  request  in  writing  to  terminate  their 
University  Residence  Hall  contract  on  or  after 
the  fourth  day  preceding  the  first  day  of  classes 
and  are  granted  a  contract  release  from  the  Of- 
fice of  Housing  and  Residence  Life  will  forfeit 
one  week's  residence  hall  rental  for  each  week 
or  portion  thereof  the  student  is  assigned  to  a 
university  residence  hall.  A  week's  rental 
charge  is  determined  by  dividing  the  semes- 
ter's fee  by  the  number  of  weeks  composing 
the  semester.  The  specific  date  of  release  will 
be  determined  by  the  Office  of  Housing  and 
Residence  Life. 

2)  Summer  Sessions 

Once  a  student  applies  for  and  receives  a 
housing  assignment,  he  or  she  must  request  in 
writing  and  obtain  a  release  of  that  assignment 
from  the  Office  of  Housing  and  Residence  Life 
in  order  to  be  eligible  for  a  refund  in  accordance 
with  the  following  schedule: 

F.  LATE  PAYMENT  FEE  POLICY 

All  students  must  pay  a  minimum  of  one  half  of 
their  net  semester  fees  (total  student  fees  less 
financial  aid  deductions  and  applicable  ad- 
vance deposit  payments)  by  the  due  date  con- 
tained on  the  initial  semester  billing  statement. 
A  delinquent  balance  from  previous  semesters 
or  sessions  must  be  paid  in  total  and  will  not  be 
included  in  the  calculation  of  "net  fees."  Student 
payments  of  less  than  one  half  of  the  net  se- 
mester fees  will  be  processed  and  the  student 
will  be  required  to  pay  an  additional  amount  to 
meet  the  minimum  one-half  payment.  Students 
who  cannot  meet  the  minimum  one-half  pay- 
ment may  appeal  to  the  associate  treasurer  for 
an  exception.  If  the  exception  is  granted,  the 


student  must  agree  and  sign  a  payment  sched- 
ule mutually  designed  and  accepted  by  the  as- 
sociate treasurer  which  will  include  a  late  pay- 
ment fee. 

Students  opting  to  take  advantage  of  the  uni- 
versity's deferred  payment  plan  by  making  one- 
half  payment  of  their  semester  fees  prior  to  the 
Stan  of  classes  will  be  billed  at  the  midsemester 
point  for  the  balance  of  their  account.  If  a  stu- 
dent's midsemester  bill  is  not  paid  in  full  by  the 
due  date  contained  on  the  midsemester  bill,  a 
Late  Payment  Fee  will  be  assessed  in  the  fol- 
lowing manner; 


Balance  Due 

$0-$24.99 

$25-$49.99 

$50-up 


Late  Payment  Fee 

None 
$10/Day,  Max.  $10 
$10/Day,  Max.$50 


The  maximum  late  fee  will  be  assessed  each 
semester/session  as  long  as  the  student's  ac- 
count remains  in  a  delinquent  status. 

A  Late  Payment  Fee  will  not  be  assessed  a  stu- 
dent incurring  a  charge  after  the  semester  class 
sessions  begin  until  such  charge  is  billed  to  a 
student  and  the  due  date  contained  on  the  stu- 
dent's bill  for  that  charge  has  expired. 

The  Late  Payment  Fee  can  be  waived  by  the 
associate  treasurer  or  the  vice-president  for  fi- 
nance where  circumstances  warrant  it. 

G.  TITLE  IX  FEDERAL  STUDENT  AS- 
SISTANCE -  SATISFACTORY  ACADEMIC 
PROGRESS  POLICY  FOR  UNDER- 
GRADUATE STUDENTS 

OVERVIEW 

"In  order  to  receive  Student  Financial  Aid  under 
the  programs  authorized  by  Title  IV  of  the 
Higher  Education  Act,  as  amended,  a  student 
must  be  maintaining  satisfactory  academic 
progress  in  the  course  of  study  that  he/she  is 
pursuing."  (Federal  Register/Volume  48.  No. 
195-Thursday,  Octobers,  1983.) 

Title  IV  Financial  Assistance  programs  include 
the  following: 

Pell  Grant 

Federal  College  Work  Study  Program 

Supplemental  Educational  Opportunity  Grant 

National  Direct  Student  Loan 

Guaranteed  Student  Loan 

Parental  Loan  For  Undergraduate  Students 

Auxiliary  Loan  to  Assist  Students 
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Maintaining  satisfactory  academic  progress  at 
lUP  for  Title  IV  assistance  purposes  is  defined 
as  being  in  compliance  with  tfie  university's  Ac- 
ademic Standards  Policy.  Failure  to  meet  the 
guidelines  of  the  Academic  Standards  Policy 
will  result  in  a  loss  of  funding  from  all  Title  IV 
programs. 

H.  TIME  FRAME  AND  DEGREE  COMPLE- 
TION 

All  students  must  complete  their  degree  re- 
quirements within  an  established  time  frame. 
Since  enrollment  status  may  vary  from  semes- 
ter to  semester,  the  maximum  time  frame  for 
degree  completion  is  measured  in  terms  of 
credits  attempted  at  lUP. 

Under  normal  circumstances,  an  under- 
graduate student  should  complete  the  require- 
ments for  a  bachelor's  degree  at  the  point  of 
having  165  registered  credits  at  lUP.  Since 
seventy-five  percent  of  the  registered  credits 
must  be  earned  in  order  to  be  maintaining 
satisfactory  academic  progress,  124  credits 
(the  number  required  for  graduation)  would  be 
earned  at  the  point  of  having  1 65  registered 
credits. 

For  Music  Education  majors,  the  maximum 
number  of  registered  credits  at  lUP  is  1 81 , 
since  this  program  requires  136  credits  for 
graduation. 

Students  who  exceed  these  credit  guidelines 
due  to  loss  of  transfer  credits,  change  of  major, 
or  double  majors  will  be  screened  by  their  aca- 
demic dean  for  continuance  in  good  standing. 

I,  TREATMENT  OF  AUDITS,  INCOMPLETES, 
AND  OTHER  GRADES 

Course  Audits  and  "S"  and  "U"  grades  are  not 
reviewed  or  counted  for  academic  purposes. 

Incompletes 

Grades  of 'T'  and  "R"  are  treated  as  credits  at- 
tempted/zero credits  earned/no  effect  on  OPA. 
A  negative  impact  on  the  quantitative  measure 
of  satisfactory  academic  progress  would  result 
from  receiving  an  "I"  or  "R."  There  would  be  no 
effect  on  the  qualitative  standing. 

"F"  Repeat  with  Replacement 
An  "F"  repeat  with  replacement  is  treated  as 
credits  attempted/credits  earned/with  the 
quality  points  of  the  new  grade  replacing  the 
0.00  OP  of  the  original  "F"  grade.  This  type  of 
course  repeat  has  a  positive  effect  on  both  the 
qualitative  and  the  quantitative  academic 
standing  of  a  student. 


"D"  Repeat  with  Replacement 
A  "D"  repeat  with  replacement  is  treated  as 
credits  attempted/zero  credits  earned/with  the 
quality  point  of  the  new  grade  replacing  the 
1 .00  OP  of  the  original  "D"  grade.  This  type  of 
course  repeat  has  a  positive  effect  on  the  quali- 
tative academic  standing  of  a  student  (assum- 
ing that  the  repeated  grade  is  greater  than  a 
"D")  but  a  negative  effect  on  the  quantitative 
standing. 

Repeats  with  Averaging 
Repeated  classes  that  are  averaged  into  a  stu- 
dent's record  are  treated  as  credits  attempted/ 
credits  earned/with  the  OP  averaged  into  the 
cumulative  OPA  Although  repeats  with  averag- 
ing might  not  negatively  affect  a  student's  aca- 
demic standing,  it  may  affect  the  maximum  time 
frame  for  degree  completion,  since  the  student 
is  accumulating  credits  that  do  not  apply  to- 
wards his/her  degree  requirements. 

Withdrawals 

Grades  of  "W,"  "WP,"  or  "WF"  are  treated  as 
credits  attempted/zero  credits  earned/no  effect 
on  OPA.  Any  type  of  "W"  grade  would  have  a 
negative  impact  on  a  student's  quantitative  ac- 
ademic standing.  "W"  grades  produce  no  effect 
on  the  student's  qualitative  academic  standing. 

Noncredit  Courses 

Noncredit  classes  are  not  used  in  measuring 
satisfactory  academic  progress,  since  this  type 
of  class  cannot  be  applied  towards  degree  re- 
quirements and  no  financial  aid  may  be 
received  for  enrollment. 

Remedial  Classes 

Currently,  there  are  no  remedial  classes  of- 
fered through  lUP. 

ADDITIONAL  INFORMATION 

Additional  information  concerning  this  Satisfac- 
tory Academic  Progress  Policy  as  it  relates  to 
Title  IV  Assistance  programs  may  be  directed 
to 

Financial  Aid  Office 

lUP 

308  Pratt  Hall 

Indiana,  PA  15705 

412-357-2218 
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AFFIRMATIVE  ACTION  POLICY 
FORIUP 

lUP  affirms  the  concept  of  human  rights 
and  dignity  and  is  committed  to  provide 
leadership  in  taking  action  to  assure  equal 
educational  and  employment  rights  for  all 
persons  without  regard  to  race,  color, 
religious  creed,  lifestyle,  affectional  or 
sexual  preference,  handicap,  ancestry, 
national  origin,  union  membership,  age,  or 
sex.  Respect  for  the  individual  in  the  aca- 
demic community  must  not  be  abridged 
and  abused.  Harassment  or  disregard  of  a 
person  based  on  any  of  these  characteris- 
tics is  particularly  intolerable  on  the  uni- 
versity's campus. 

Affirmative  action  will  be  taken  to  insure 
the  implementation  of  this  policy  in  univer- 
sity employment  and  admissions.  This 
policy  and  the  obligation  to  provide  equal 
opportunity  include  the  following  commit- 
ment: 

1 .  To  recruit,  hire,  utilize,  train,  and 
promote  for  all  job  classifications  and  to 
admit  and  educate  students  without 
regard  to  race,  color,  religious  creed,  life- 
style, affectional  or  sexual  preference, 
handicap,  ancestry,  national  origin,  union 
membership,  age,  or  sex. 

2.  To  base  decisions  on  selection,  em- 
ployment practices,  employee  utilization, 
job  training,  career  mobility,  promotion, 
program  operation  and  services  provided 
so  as  to  further  the  principles  of  equal  em- 
ployment opportunity  and  affirmative  ac- 
tion. 

3.  To  assure  that  all  other  personnel  ac- 
tions, such  as  compensation,  benefits, 
transfers,  furloughs,  returns  from  fur- 
loughs, agency-sponsored  training, 
educational  benefits,  tuition  assistance, 
social  and  recreational  programs,  etc.,  are 
administered  in  keeping  with  the  policy, 
strategies,  objectives,  goals,  and  timeta- 
bles of  the  Equal  Opportunity  Act  and  the 
Affirmative  Action  Plan  of  the  university. 

4.  To  create  and  maintain  a  work  place 
and  educational  climate  free  from  discrim- 
ination and  harassment  of  any  employee 
or  student. 


5.  To  create  and  maintain  a  work  place 
and  educational  climate  free  from  sexual 
harassment  of  employees  or  students. 

6.  To  make  every  effort  to  increase  em- 
ployment and  educational  opportunities 
for  qualified  and  handicapped  applicants 
and  employees. 

7.  To  assure  that  in  offering  employment 
or  promotion  to  handicapped  persons,  no 
reduction  in  compensation  will  result  be- 
cause of  disability  income  or  other  bene- 
fits. 

8.  To  assure  that  reasonable  accom- 
modations will  be  made  for  the  physical 
limitations  of  an  applicant  or  student. 

Since  lUP  is  an  equal  opportunity  affirma- 
tive action  employer,  this  document  is  ap- 
plicable to  employees/enrollees  of  lUP  un- 
der provisions  of  federal  and  state  laws  in- 
cluding Titles  VI  and  VII  of  the  Civil  Rights 
Act  of  1964,  Title  IX  of  the  Educational 
Amendments  of  1972,  and  Section  503 
and  504  of  the  Rehabilitation  Act  of  1 973, 
as  well  as  federal  and  state  executive  or- 
ders. This  policy  extends  to  disabled  vet- 
erans and  veterans  of  the  Vietnam  era. 

Overall  responsibility  for  this  implementa- 
tion of  the  university's  affirmative  action 
program  and  policy  has  been  assigned  to 
Ms.  M.  Karen  Deichert.  Any  employee  or 
student  having  suggestions,  problems,  or 
complaints  with  regard  to  equal  employ- 
ment opportunity  or  affirmative  action  is 
encouraged  to  contact  the  Office  of  Hu- 
man Resources.  M.  Karen  Deichert,  the 
interim  director,  can  be  reached  by  writing 
to  G-30  Sutton  Hall  or  calling  ext.  2431 . 

Employees  or  students  having  sugges- 
tions, problems,  or  complaints  with  regard 
to  equal  opportunity  in  sports  (intercol- 
legiate and  intramural)  should  contact  Ms. 
Linda  Hall,  assistant  to  the  vice-president 
for  student  affairs,  21 5A  Sutton  Hall,  or 
call  ext.  4040. 
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lUP  SEXUAL  HARASSMENT 
POLICY  STATEMENT  AND  GRIEV- 
ANCE PROCEDURE 

lUP  affirms  the  concept  of  human  rights  and 
dignity.  Sexual  harassment  is  a  violation  of 
basic  rights  and  is  inconsistent  with  the  pur- 
poses and  principles  of  an  academic  communi- 
ty; therefore,  it  is  the  policy  of  lUP  that  sexual 
harassment  of  students  and  employees  is  un- 
acceptable and  impermissible  conduct  which 
will  not  be  tolerated. 

Sexual  harassment  is  a  form  of  sex  discrimina- 
tion that  is  both  reprehensible  and  unlawful. 
Title  IX  of  the  education  amendments  of  1 972 
prohibits  sex  discrimination  in  education,  just 
as  Title  VII  of  the  Civil  Rights  Act  of  1964  pro- 
hibits sex  discnmination  in  employment.  Sexual 
harassment  occurs  in  a  variety  of  situations 
which  share  a  common  element:  the  inappro- 
priate introduction  of  sexual  activities  or  com- 
ments into  the  learning,  social,  or  work 
situation.  Often  sexual  harassment  involves  re- 
lationships of  unequal  power  and  contains  ele- 
ments of  coercion-as  when  compliance  with 
requests  for  sexual  favors  becomes  a  critehon 
for  granting  work,  study,  or  grading  benefits. 
However,  sexual  harassment  may  also  involve 
relationships  among  equals,  as  when  repeated 
sexual  advances  or  demeaning  verbal  behavior 
have  a  harmful  effect  on  a  person's  ability  to 
study  or  work  in  the  academic  setting. 

DEFINITION 

For  general  policy  purposes,  sexual  harass- 
ment will  be  defined  as  unwelcome  sexual  ad- 
vances, requests  for  sexual  favors,  and  other 
physical  conduct  and  expressive  behavior  of 
sexual  nature  where  (1)  submission  to  such 
conduct  is  made  either  explicitly  or  implicitly  a 
term  or  condition  of  an  individual's  employment 
or  education;  (2)  submission  to  or  rejection  of 
such  conduct  by  an  individual  is  used  as  the 
basis  for  academic  or  employment  decisions  af- 
fecting that  individual;  or  (3)  such  conduct  has 
the  purpose  or  effect  of  substantially  interfering 
with  an  individual's  academic,  personal,  or  pro- 
fessional performance  or  creating  an  in- 
timidating, hostile,  or  demeaning  education, 
social,  or  work  environment. 

SPECIFIC  EXAMPLES  OF  HARASSf^ENT 
Comments,  innuendos,  jokes  of  a  sexual  na- 
ture 

Unwelcome  invitations  to  engage  in  sexual  ac- 
tivity 

Physical  touches  of  a  sexual  nature 
Pressure  to  engage  in  sexual  activity  as  a  con- 
dition of  academic  success,  employment,  or 
promotion 
Sexual  assault 


In  keeping  with  this  policy,  a  concerted  effort 
will  be  made  to  protect  students  and  employees 
from  sexual  harassment  as  defined,  and  lUP 
will  not  allow  retaliatory  actions  to  be  taken 
against  people  filing  complaints.  This  rule  will 
be  strictly  enforced. 

While  seeking  to  protect  those  whose  dignity 
might  be  compromised,  it  must  be  emphasized 
that  false  accusations  of  sexual  harassment  will 
not  be  tolerated. 

RESPONSIBILITY 

The  Office  of  Human  of  Resources  shall  be  re- 
sponsible for  the  coordination,  dissemination, 
and  implementation  of  this  policy  and  guide- 
lines. The  director  of  human  resources  shall 
work  closely  with  all  university  officials  to  as- 
sure compliance  with  this  policy. 

Each  dean,  director,  department  chairperson, 
and/or  other  administrator  is  responsible  within 
his/her  area  of  jurisdiction  to  cooperate  with  the 
director  of  human  resources  in  the  dissemina- 
tion and  implementation  of  this  policy.  These 
officials  shall  also  be  responsible  for  referring  to 
the  Office  of  Human  Resources  complaints  of 
alleged  sexual  harassment  or  an  incident  when 
reprisal  for  reporting  or  rejecting  sexual  harass- 
ment is  shown  to  have  occurred. 

It  is  the  responsibility  of  faculty,  students,  and 
all  other  university  constituents  to  comply  with 
this  policy. 

GRIEVANCE  PROCEDURES 
Step  #1  Individuals  who  believe  that  they  have 
been  sexually  harassed  can  often  stop  the  un- 
wanted attention  by  informing  the  offending 
party  that  his  or  her  actions/attentions  are 
found  to  be  offensive  and  firmly  ask  that  they 
cease.  If  this  informal  request  does  not  stop  the 
harassment  or  if  such  a  request  is  too  difficult  to 
make,  then  the  offended  person  may  pursue 
corrective  action  through  the  following  proce- 
dure. 

Step  #2  If  the  offended  person  (complainant)  is 
an  employee,  he/she  will  lodge  a  verbal  com- 
plaint with  the  director  of  human  resources, 
specifically  naming  the  person  against  whom 
tfie  complaint  is  being  made.  If  the  offended 
person  is  a  student,  he/she  will  lodge  a  verbal 
complaint  with  the  assistant  vice-president  for 
student  affairs.  The  complainant  must  provide 
sufficient  factual  data  so  that  the  reviewing  indi- 
vidual can  thoroughly  investigate  the  complaint 
and,  if  evidence  supports  the  allegation(s),  the 
director  of  human  resources  or  assistant  vice- 
president  for  student  affairs  and/or  his/her 
designee  may  informally  discuss  the  problem 
with  the  alleged  offender  and  ask  that  the  ac- 
tions cease. 
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The  investigator  will  then  respond  to  the  com- 
plainant, outlining  the  findings  of  the  investiga- 
tion and  the  intended  action,  if  any,  to  be  taken. 

This  step  should  be  completed  within  a  reason- 
able time  penod -ten  days  maximum.  If  the  ac- 
tion or  response  to  this  step  is  not  successful  or 
to  the  satisfaction  of  the  complainant,  she/he 
may  then  pursue  the  complaint  to  the  third  step. 

Step  #3  The  complainant  will  present  a  formal 
written  complaint  to  the  director  of  human 
resources  utilizing  the  grievance  form.  The 
complaint  shall  contain  an  explanation  of  the 
lack  of  success  or  his/her  discontent  with  the 
action  or  response  at  step  #2. 

The  director  of  human  resources  will  then  meet 
with  the  complainant  to  discuss  the  data  con- 
tained in  the  formal  complaint.  The  director  will 
meet  with  the  alleged  offender  to  discuss  the 
complaint  and  its  possible  consequences.  Fol- 
lowing an  investigation,  a  report  of  the  findings 
will  be  sent  to  the  president.  The  president  or 
his/her  designee  will  render  a  final  decision. 
Step  #3  should  be  completed  within  thirty  days. 

At  any  step  in  the  above  procedure,  the  com- 
plainant or  the  alleged  offender  may  be  repre- 
sented by  an  advocate  or  legal  counsel  of  his 
or  her  choice.  Confidentiality  will  be  carefully 
preserved  to  protect  the  rights  of  both  the  com- 
plainant and  the  alleged  offender. 

Any  employee  or  student  having  suggestions, 
problems,  or  complaints  with  regard  to  sexual 
harassment  is  encouraged  to  contact 
Ms.  M.  Karen  Deichert  (Vis.  Linda  Hall 

Interim  Director  Assistant  Vice-President 

of  Human  Resources  for  Student  Affairs 

G-30  Sutton  Hall  21 5A  Sutton  Hall 

X2431  X4040 

CAMPUS  RULES  AND  REGULA- 
TIONS 

A.  Governing  lUP  Student  Behavior 
1.  Automobile  and  Parking  Regulations 

a.  Resident  students  are  not  permitted  to  bhng 
automobiles  or  motorbikes  to  the  campus  with 
the  exception  of  the  following  provisions: 

1 .  Medical  reasons 

2.  Work  assignments  requiring  an  automobile 

3.  Student  teaching 

b.  A  resident  decal  for  your  vehicle  may  be  ob- 
tained upon  wntten  application  to  the  Campus 
Police  Office,  First  Floor,  John  Sutton  Hall. 

c.  Parking  violators  will  have  vehicles  ticketed 
with  a  fine  of  $5  and  any  other  provisions 
provided  by  and  of  the  university  parking  rules. 


A  written  request  for  a  review  of  the  ticket 
should  be  sent  to  the  University  Police  within 
five  days.  If  the  fine  is  not  paid,  a  traffic  citation 
will  be  filed  with  the  magistrate's  court, 
d  A  copy  of  the  regulations  will  indicate  what 
parking  lots  can  be  utilized  for  parking.  The  fol- 
lowing are  student  areas: 

RESIDENT  STUDENT  AREAS 

1 .  Turnbull-Langham  Lot 

2.  Stadium  Lot 

3.  Tennis  Court  lot 

4.  Continuing  Education  lot  (R&P) 

5.  Shafer  Hall  lot  (staff  and  commuter  students 
-  first  come,  first  serve) 

6.  Stonewall  lot 

7.  Foster  Hall  (West  two  rows) 

8.  Stright  lot  (bottom  bay) 

e.  Visitor  Areas 

Visitors  may  pay  for  metered  parking  or  may 
receive  a  temporary  permit  from  the  University 
Police.  Most  temporary  permits  will  be  issued 
for  the  Memorial  Field  House  or  Robertshaw 
Parking  Lots  or  may  be  issued  for  other  loca- 
tions at  the  discretion  of  the  University  Police. 

A  copy  of  the  regulations  will  indicate  what 
parking  lots  have  parking  meters. 

3.  lUP  ALCOHOL  POLICY 

These  policy  statements,  which  are  consistent 
with  Pennsylvania  statutes,  are  designed  to 
govern  the  use  of  alcoholic  beverages  on  uni- 
versity and  Student  Cooperative  Association 
property.  All  university  community  members 
are  expected  to  comply  with  these  regulations. 

a.  Pennsylvania  law  prohibits  the  possession 
and  consumption  of  alcoholic  beverages  by  in- 
dividuals under  age  twenty-one. 

b.  Pennsylvania  law  prohibits  the  sale  of  alco- 
holic beverages  by  anyone  without  the  proper 
license  issued  by  the  Pennsylvania  Liquor  Con- 
trol Board. 

c.  Alcoholic  beverages  are  not  permitted  on 
university  or  Student  Cooperative  Association 
grounds  or  in  buildings  including  residence 
halls  except  as  provided  in  item  d  below. 

d.  It  is  recognized  that  alcoholic  beverages  are 
often  served  at  social  functions.  Therefore,  the 
university  and  Student  Cooperative  Association 
have  established  the  following  policies  con- 
cerning the  possession  and  consumption  of  al- 
coholic beverages  on  university  property. 
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1 .  Alcoholic  beverages  may  be  possessed  and 
served  at  university  functions  provided  that 
written  permission  is  granted  by  the  appropriate 
vice-president  or  his/her  designee  prior  to  the 
event.  When  alcoholic  beverages  are  served, 
the  event  host  is  responsible  for  the  supervision 
of  the  event  and  insuring  that  state  law  is  fol- 
lowed. 

2.  University  or  Student  Cooperative  Associa- 
tion profesional  staff  whose  permanent  place  of 
residence  is  on  campus  may  possess  and  con- 
sume alcoholic  beverages  in  their  residence. 

3.  Nonuniversity  guests  who  schedule  univer- 
sity facilities  following  the  university  scheduling 
policy  may  serve  alcoholic  beverages  provided 
that  approval  is  granted  by  the  vice-president 
for  finance. 

3.  State  funds  may  not  be  used  to  purchase  al- 
coholic beverages. 

f.  Alcoholic  beverages  are  not  permitted  within 
the  gymnasium  or  fields  at  athletic  events. 

g.  The  advertising  of  alcoholic  beverages  to  at- 
tract attendance  to  an  event  is  prohobited. 

4.  STUDENT  RECORDS  POLICY 

a.  The  right  of  students  and  alumni  to  review 
their  educational  records  applies  retroactively 
to  the  date  of  passage  (June  21.  1957)  of  the 
Right-to-Know  Law.  In  these  guidelines  the 
word  "students"  shall  be  defined  to  mean  all  in- 
dividuals who  have  matriculated  at  lUP  since 
June  21, 1957. 

b.  Students  will,  upon  request,  be  given  access 
to  their  educational  records.  Educational  re- 
cords are  those  records,  files,  documents,  and 
other  materials  which  contain  information  di- 
rectly related  to  a  student  and  which  are  main- 
tained by  the  university  or  by  a  person  acting 
for  the  university.  The  term  does  not  include  re- 
cords of  instructional,  supervisory,  and  admin- 
istrative personnel  and  educational  personnel 
ancillary  thereto  which  are  in  the  said  posses- 
sion of  the  maker  thereof  and  which  are  not  ac- 
cessible or  revealed  to  any  other  person  except 
an  official  substitute  for  the  maker.  A  list  of  offi- 
cial student  records  may  be  obtained  from  the 
vice-president  for  student  affairs. 

c.  Students  who  wish  to  see  their  records  must 
make  an  appointment  in  advance  with  the 
proper  official.  The  official  must  honor  the  re- 
quest within  five  working  days. 


d.  No  evaluative  materials  may  be  removed 
from  any  university  files  by  the  student.  A  stu- 
dent is  entitled  to  one  copy  or  photostat  of  any 
material  contained  in  his  or  her  file.  Any  costs 
involved  shall  be  the  responsibility  of  the 
student. 

e.  The  university  official  has  the  right  to  destroy 
"irrelevant,  dated,  defamatory,  or  unnecessary" 
evaluative  or  opinion  records  in  the  file.  The  of- 
ficial has  wide  authority  to  make  such  judg- 
ments with  or  without  the  consent  of  the  stu- 
dent affected  or  the  person  who  submitted  the 
information.  An  exception  is  where  the  stu- 
dent's records  have  been  communicated  to  a 
person  outside  the  institution,  e.g.,  a  potential 
employer.  In  such  cases,  the  student  shall  be 
given  the  opportunity  to  view  and  copy  the  in- 
formation before  it  is  destroyed. 

f.  Students  will  be  permitted  to  insert  a  rebuttal 
concerning  any  material  contained  in  their  files. 

g.  A  student  may  challenge  the  accuracy  of  ma- 
terial contained  in  his/her  file.  Once  such  a 
challenge  is  made  in  writing,  it  will  be  the  re- 
sponsibility of  the  university  official  in  charge  of 
the  file  to  determine  the  validity  of  the  chal- 
lenge. The  university  official  shall  make  a  writ- 
ten response  to  the  student's  challenge,  speci- 
fying the  action  taken.  Should  a  factual  error  be 
found  in  any  materials,  the  student  ay  submit  a 
written  appeal  of  the  decision  to  the  vice-presi- 
dent for  student  affairs  within  six  calendar  days. 
The  vice-president  will  convene  the  University 
Judicial  Board  or  a  similar  hearing  body  to 
review  the  appeal. 

h.  A  university  official  may  not  release  a  stu- 
dent's record  without  the  wntten  consent  of  the 
student.  The  only  exceptions  to  this  guideline 
are  those  outlined  in  the  Family  Educational 
Rights  and  Privacy  Act  of  1 974,  which  include 

1 )  Directory  information:  lUP  classifies  the  fol- 
lowing information  as  directory  information:  the 
students  name,  address,  telephone  number, 
date  and  place  of  birth,  major  field  of  study,  par- 
ticipation in  officially  recognized  activities  and 
sports,  weight  and  height  of  members  of  ath- 
letic teams,  dates  of  attendance,  degrees  and 
awards  received,  the  most  recent  previous  in- 
stitution attended  by  the  student,  and  other 
similar  information. 

The  university  may  release  this  information 
upon  request  unless  a  student  indicates  some 
or  all  information  should  not  be  released.  To 
exercise  this  right,  a  student  must  notify  the 
registrar  in  writing  at  the  beginning  of  the  fall 
term,  indicating  the  information  that  is  not  to  be 
released. 
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2)  Health  and  safety  emergencies:  Information 
may  be  released  to  appropriate  parties  if  knowl- 
edge of  thie  information  is  necessary  to  protect 
the  health  or  safety  of  the  student  or  other  indi- 
viduals. 

5  LIBRARY  POLICY 

a.  Books  are  charged  for  circulation  on  each 
student's  l-Card  through  computer  process. 

b.  All  circulating  matenals  have  a  loan  period  of 
three  weeks  A  charge  item  may  be  renewed  if 
no  one  has  requested  it.  It  must  be  brought  to 
the  circulation  desk  for  renewal. 

c.  Fines  for  general  overdue  materials,  except 
reserve  materials,  are  posted  in  the  library.  The 
following  schedule  applies  for  all  overdue 
reserve  materials: 


d.  No  signs  or  posters  shall  be  affixed  to  trees 
or  the  growing  plant  life  on  campus  No  signs  or 
posters  shall  be  affixed  to  park  benches  and 
trash  receptacles  on  campus. 

e.  Banners  may  be  posted  in  the  Oak  Grove  by 
presenting  the  banner  to  the  lUP  IVIaintenance 
Department  located  in  Eicher  Hall:  it  will  be 
hung  by  maintenance  staff  personnel.  Students 
will  not  be  allowed  to  string  up  banners. 

f.  No  banners  are  permitted  to  be  hung  from 
roofs  of  any  lUP  building. 

g.  No  chalk  writing  is  permitted  on  sidewalks  or 
buildings. 

h.  Masking  tape  shall  be  used.  No  thumb  tacks 
may  be  used  except  in  the  case  of  cork-type 
bulletin  boards. 


Overdue  one  hour 
Overdue  two  hours 
Overdue  three  hours 
Overdue  four  hours 
Overdue  five  hours 
Overdue  more  than  five  hours 
Maximum  fine  per  day 


$1.00 
$2.00 
$3.00 
$4.00 
$5.00 
$8.00 
$8.00 


d.  If  you  wish  to  return  library  materials  at  times 
when  the  library  is  not  open,  use  the  book  drop 
at  the  main  entrance. 

e.  Media  Resources  follows  the  same  basic 
policies  as  outlined  above,  except  the  materials 
are  circulated  from  and  returned  to  the  Media 
Resources  area. 

f.  Eating,  drinking,  and  smoking  are  strictly  pro- 
hibited in  all  areas. 

6.  SIGNS  &  POSTERS  POLICY 

a.  The  posting  of  signs  or  posters  within  univer- 
sity buildings  is  the  responsibility  of  the  profes- 
sional staff  member  identified  as  responsible 
for  that  building. 

b.  All  posters  should  carry  an  expiration  date  so 
that  the  appropriate  staff  person  may  remove 
signs  immediately  following  the  effective  date 
of  the  event.  Staff  shall  be  instructed  that  they 
are  free  to  remove  any  posters  which  are 
clearly  no  longer  applicable  because  of  the 
date  on  the  poster. 

c.  No  posters  or  signs  shall  be  placed  on  any 
glass  area  of  the  university,  including  windows, 
doors,  or  partitions  without  the  approval  of  the 
persons  in  charge  of  the  building.  No  posters  or 
signs  shall  be  placed  on  any  glass  which 
covers  bulletin  and  notice  boards. 


7.  SOLICITATION  POLICY 

a.  Students  and  recognized  student  organiza- 
tions may  do  business  or  raise  funds  on  cam- 
pus, provided  that  they  do  not  become  public 
nuisances  in  the  course  of  such  activity, 

b.  Recognized  campus  organizations  must 
seek  written  permission  from  the  vice-president 
for  student  affairs  in  order  to  sponsor  sales  by 
an  outside  business  on  campus.  Permission 
will  be  granted  if,  and  only  if,  the  business  is  a 
legitimate  one  and  the  campus  organization  de- 
rives a  percentage  of  the  business  sale. 

c.  Once  a  recognized  campus  organization  has 
received  permission  from  the  vice-president  for 
student  affairs  to  sponsor  a  sale  by  an  outside 
business  on  campus,  the  organization  should 
choose  a  location  for  the  proposed  sale  and 
must  then  seek  permission  for  that  location 
from  the  person  in  charge  of  the  building  or 
facility. 

d.  If  an  individual  sponsors  an  outside  business 
within  the  residence  halls,  it  must  be  approved 
by  the  vice-president  for  student  affairs  a  mini- 
mum of  three  days  in  advance.  Upon  the 
receipt  of  permission  from  the  vice-president  for 
student  affairs,  the  individuals  should  reserve  a 
lounge  by  contacting  the  residence  director 
who  is  in  charge  of  the  desired  area.  Individuals 
are  not  prohibited  from  conducting  their  own 
private  business  unless  they  become  a  public 
nuisance  in  the  course  of  the  activities. 

e.  Organizations  that  have  been  granted  per- 
mission to  sponsor  sales  by  an  outside  busi- 
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ness  on  campus  must  be  able  to  file,  upon  re- 
quest, with  Student  Government  Association 
Committee  F-1  (Student  Affairs)  of  thie  Univer- 
sity Senate  and,  wfiere  appropriate,  thie  Resi- 
dence Hall  Association,  accurate  and  specified 
financial  statements  detailing  income  and  ex- 
penditures related  to  said  sale.  Wfnere  such 
sales  are  more  or  less  continuous,  such  reports 
may  be  requested  more  than  once  a  year. 

f.  No  door-to-door  sales  or  solicitation  is  permit- 
ted by  an  individual  or  group  in  a  residence  hall. 
Such  sales  or  solicitation  must  be  conducted  in 
the  main  lounges  of  the  residence  halls  and 
with  prior  permission  of  the  residence  director. 

g.  No  campus  organization  or  individual  may 
solicit  signatures  in  the  living  areas  of  the  resi- 
dence halls.  Such  signatures  may  be  obtained 
in  the  main  lounges  of  the  residence  halls. 

h.  Unknown  persons  who  wish  to  visit  an  indi- 
vidual's room  in  a  residence  hall  must  contact 
the  occupant  in  advance  either  by  telephone  or 
in  writing. 

i.  No  individual  or  organization  not  a  part  of  the 
university  community,  whether  engaged  in 
charitable  activities  or  seeking  private  profit, 
may  solicit  business  or  donations  on  campus 
unless  approved  by  the  vice-president  for  stu- 
dent affairs.  If  approval  is  granted  to  such  an 
organization  for  sales  or  solicitation,  such  ac- 
tivities can  be  conducted  on  the  campus  only 
and  not  inside  any  university  buildings,  unless 
previously  approved  by  the  building  supervisor. 

8.  STUDENT  BEHAVIOR  REGULATIONS 

For  a  complete  description  of  the  actions  and/or 
behaviors  that  are  prohibited  on  university- 
owned  or  university-operated  property,  or  on 
property  under  the  ownership  and/or  super- 
vision of  the  Student  Cooperative  Association, 
please  refer  to  the  judicial  system  portion  of  the 
Eye. 

9.  STUDENT  RIGHTS,  FREEDOMS,  AND 
RESPONSIBILITIES 

lUP  has  adopted  a  statement  of  student  rights, 
freedoms,  and  responsibilities.  This  statement 
established  university  policy  concerning  access 
to  higher  education,  expression,  improper  dis- 
closure, association,  inquiry  and  expression, 
participation  in  institutional  governance,  stu- 
dent publications,  and  off-campus  behavior.  A 
complete  copy  of  this  statement  may  be  ob- 
tained from  the  Office  of  the  Vice-President  for 
Student  Affairs,  the  director  of  the  student  per- 
sonnel graduate  program,  or  the  director  of  stu- 
dent activities  and  organizations. 


10.  REGULATIONS  ON  TELEPHONE  AND 
MAIL  SERVICE 

a.  Students  found  guilty  of  the  following  infrac- 
tions will  be  subject  to  disciplinary  action.  Fed- 
eral law  and  the  Penal  Code  of  Pennsylvania 
provide  that 

Anyone  with  intent  to  defraud,  who  gives  infor- 
mation to  the  operator  or  agent  of  any  tele- 
phone company,  so  that  the  ccharge  therefore 
is  made  to  the  account  of  another  without  his 
authorization,  shall  be  liable  to  fine  or  imprison- 
ment or  both. 

Any  person  who  willfully  refuses  to  relinguish  a 
party  line  when  informed  that  it  is  needed  for  an 
emergency  call  to  a  fire  department,  a  police 
department,  or  for  the  medical  or  ambulance 
sen/ice  is  guilty  of  an  offense  and  subject  to 
fine  or  imprisonment  or  both.  The  statute 
defines  an  "emergency"  as  a  situation  in  which 
property  or  human  life  are  in  jeopardy  and  the 
prompt  summoning  of  aid  is  essential.  It  is  also 
made  an  offense  subject  to  the  same  penalties 
to  obtain  the  use  of  a  party  line  by  falsely  stat- 
ing that  it  is  needed  for  such  an  emergency  call. 

b.  Students  are  warned  that  it  is  an  illegal  act  to 
use  fictitious  names  in  order  to  receive  articles 
through  the  U.S.  mails. 

1 1 .  EVACUATION  PROCEDURES 

The  following  building  evacuation  procedures 
will  be  implemented  by  occupants  of  lUP  build- 
ings in  the  event  of  a  fire  alarm. 

a.  Before  a  Fire 

1 .  Know  the  location  of  all  fire  alarm  stations. 

2.  Know  the  location  of  all  exits. 

3.  If  a  student  has  special  needs  due  to  a  dis- 
ability, the  student  should  notify  responsible 
staff  members  in  order  that  special  evacuation 
plans  can  be  made  in  the  event  of  an  emer- 
gency. 

b.  Discovering  a  Fire 

1 .  Sound  the  alarm  immediately. 

2.  Telephone  Fire  Emergency  Number  (2141) 
or  use  emergency  call  box  phones. 

3.  Shut  all  doors  and  windows. 

4.  Vacate  the  building  by  the  nearest  accessi- 
ble exit. 
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c.  Hearing  the  Fire  Alarm  Sound 

1.  Open  curtains. 

2.  Close  all  windows  tightly. 

3.  Put  on  shoes  and  coat  and  take  a  towel 
along  to  cover  the  face. 

4.  Vacate  the  room  and  close  the  door. 

5.  Vacate  the  building  by  the  nearest  accessi- 
ble exit. 

d.  Do  Not  Use  Elevators 

1 .  If  power  fails,  elevators  may  stop  and  occu- 
pants would  be  trapped. 

2.  Walk  at  a  safe  speed  and  use  nearest  acces- 
sible exit. 

e.  After  Vacating  the  Building 

1 .  Listen  for  instruction  from  staff  members  and 
safety  officers. 

2.  Leave  the  immediate  area  of  the  building. 

B.  GOVERNING  CAMPUS  RESIDENCE 
HALLS 

1.  Dining  Hall  Regulations 

a.  All  students  living  in  university  residence 
halls  must  hold  a  dining  contract  for  either  meal 
plans  "A"  or  "B." 

b.  Nonresident  students  may  make  arrange- 
ments with  the  Office  of  Housing  and  Resi- 
dence Life  to  contract  for  dining  service  for 
plans  "A,"  "B,"  "C,"  or  "D." 

c.  Students  may  bring  their  guests  to  dining 
halls  at  current  meal  rates. 

d.  Transportable  meals  may  be  provided  upon 
approval  of  the  Office  of  Housing  and  Resi- 
dence Life  for  students  who  will  not  be  on  cam- 
pus because  of  teaching,  training,  athletic 
events,  internships,  or  field  trips.  Arrangements 
must  be  made  with  the  Office  of  Housing  and 
Residence  Life  prior  to  the  specific  function  by 
the  appropriate  staff  member. 

2.  Housing  Regulations 

Information  concerning  housing  regulations 
may  be  found  in  the  Residence  Hall  Contract. 


C.  GOVERNING  STUDENT  ACTIVITIES  AND 
ORGANIZATIONS 

1 .  CAMPUS  FILM  POLICY  FOR  RECOG- 
NIZED ORGANIZATIONS 

a.  A  recognized  organization  desiring  to  show  a 
film  must  first  schedule  a  university  facility 
through  the  proper  scheduling  office.  The  orga- 
nization is  expected  to  comply  with  the  policy 
for  scheduling  university  facilities.  A  copy  of  this 
policy  is  available  from  the  Scheduling  Office  or 
the  Office  of  Student  Activities  and  Organiza- 
tions. It  is  also  listed  in  this  edition  of  the  Eye. 

b.  The  organization  shall,  at  least  fifteen  work 
days  before  using  the  scheduled  facility,  regis- 
ter that  date  and  the  proposed  film  title  on  the 
Master  Calendar  in  the  Office  of  Student  Ac- 
tivities and  Organizations,  102  Pratt  Hall.  The 
first  organization  to  log  the  film  title  shall  have 
priority  in  scheduling  the  film.  A  copy  of  the 
completed  scheduling  form  shall  be  presented 
at  this  time  for  sign-off  by  the  director  of  student 
activities  and  organizations  or  his/her  designee, 
or  such  registration  is  not  confirmed.  A  copy  of 
the  confirmation  from  the  film  distributor  may 
also  be  requested. 

c.  Personnel  trained  by  the  Office  of  Student 
Activities  and  Organizations  are  the  only  ones 
permitted  to  operate  projection  equipment  in 
university  facilities.  Arrangements  for  trained 
personnel  must  be  made  through  the  Office  of 
Student  Activities  and  Organizations  at  the  time 
the  film  is  registered. 

d.  Box  office  personnel  must  be  secured 
through  the  Office  of  Student  Activities  and  Or- 
ganizations. The  personnel  will  assist  in  the  en- 
forcement of  university  regulations  and  the  col- 
lection of  all  monies.  They  will  also  prepare  the 
attendance  report  for  signature  by  a  member  of 
the  sponsoring  organization  and  the  director  of 
student  activities  and  organizations  or  his/her 
designee. 

e.  All  organizations  showing  a  film  rated  "X"  by 
the  Motion  Picture  Code  and  Rating  Adminis- 
tration shall  advertise  that  no  individual  under 
seventeen  years  of  age  will  be  admitted.  Notifi- 
cation of  this  fact  shall  be  posted  at  the 
entrance  at  the  time  of  showing.  An  organiza- 
tion should  request  the  proper  identification  to 
be  shown  at  the  door.  The  organization  must 
comply  with  all  appropriate  statutes  governing 
the  Commonwealth  of  Pennsylvania,  which  are 
on  file  in  the  Office  of  Student  Activities  and  Or- 
ganizations. The  organization  has  the  responsi- 
bility to  enforce  this  admission  policy. 
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f.  Admission  to  on-campus  film  showings  is  lim- 
ited to  lUP  faculty,  students,  staff,  and  their 
guests.  Appropriate  identification  should  be  re- 
quired at  the  door. 

g.  At  least  one  identified  member  of  the  spon- 
soring organization  must  be  present  at  all  times 
during  the  showing  of  the  film. 

h.  All  advertising  must  include  the  name  of  the 
film,  where  it  is  being  shown,  the  show  date(s) 
and  time(s),  admission  charge(s),  MPAA  rating, 
and  the  name  of  the  sponsoring  organization. 
Generally,  off-campus  advertising  is  prohibited 
by  film  distributors.  In  cases  where  off-campus 
advertising  is  desired,  approval  is  needed  from 
the  director  of  student  activities  and  organiza- 
tions or  his/her  designee  in  writing.  Written  per- 
mission from  the  film  distributor  for  such  adver- 
tising may  be  required. 

i.  All  projector  and  personnel  fees  must  be  paid 
by  the  sponsoring  organization.  Projector  rental 
fees  are  $7  per  running  hour  in  Fisher  Audito- 
rium and  $3  per  running  hour  in  Pratt  Audito- 
rium (if  AB  projectors  are  used).  Projectionist 
fees  are  $1 7.50  per  show  in  Fisher  Auditorium 
with  a  minimum  of  $35  per  night,  and  $12.50 
per  show  everywhere  else,  with  a  minimum  of 
$25  per  night.  Box  office  personnel  are  paid 
minimum  wage  by  the  hour.  Arrangements  to 
pay  all  fees  must  be  made  with  the  director  of 
student  activities  and  organizations  or  his/her 
designee  prior  to  the  showing  of  the  film.  The 
Student  Cooperative  Association,  the  pro- 
jectionist, and  the  university  will  not  be  respon- 
sible for  films  not  picked  up  the  night  of  the  final 
showing. 

j.  Failure  to  follow  this  policy  may  result  in  for- 
feiture of  the  use  of  university  facilities.  The  Of- 
fice of  Student  Activities  and  Organizations  will 
determine  and  notify  the  proper  scheduling  of- 
fice and  the  organization  of  such  forfeiture.  If 
forfeiture  results,  the  group  may  ask  the  vice- 
president  for  student  affairs  or  his/her  designee 
to  review  the  decision. 

2.  MINIMUM  STANDARDS  FOR  SOCIAL 
GREEK-LETTER  ORGANIZATIONS 

a.  Introduction 

The  two-hundred-year-old,  tradition-rich  social 
Greek-letter  organizational  system  is  uniquely 
qualified  to  contribute  positively  to  the  primary 
mission  of  colleges  and  universities  in  their  role 
as  educational  institutions.  A  partnership  there- 
fore exists  between  social  Greek-letter  organi- 
zations and  their  host  institution  in  promoting 
the  personal,  social,  intellectual,  cultural,  phys- 


ical, and  moral  development  of  their  members. 
lUP  hereby  reaffirms  its  support  for  and  encour- 
agement of  the  positive  objectives  and  ac- 
tivities of  its  recognized  social  Greek-letter  or- 
ganizations. 

The  following  standards  for  social  Greek-letter 
organizations  are  designed  to  encourage 
sound  conduct  and  responsible  citizenship  and 
the  stimulation  of  intellectual  achievement  and 
leadership  development.  These  standards  are 
geared  further  to  encourage  a  spirit  of  coopera- 
tion between  social  Greek-letter  organizations 
and  to  assure  all  students  of  the  opportunity  for 
a  sustaining  and  rewarding  educational  experi- 
ence. 

b.  Standards 

1 )  Each  organization  must  be  a  member  in 
good  standing  of  an  appropriate  coordinating 
body  of  lUP  (i.e.,  Interfraternity  Council,  Pan- 
hellenic  Council,  or  Black  Greek  Council). 

2)  All  organizations  and  individual  members 
must  be  considered  to  be  in  good  standing  by 
their  national  organization,  if  so  affiliated. 

3)  Each  organization  must  have  at  least  one 
contact  per  semester,  written  or  personal,  with 
an  official  representative  of  its  national  organi- 
zation, if  so  affiliated. 

4)  Each  organization  must  maintain  a  group 
QPA  of  no  less  than  2.00  each  semester.  All 
members,  including  actives,  pledge/associates, 
and  affiliates,  will  be  considered  in  calculating 
this  average.  This  does  not  supersede  more 
stringent  requirements  established  for  an  orga- 
nization by  its  general  headquarters  or  its  coor- 
dinating body;  the  higher  QPA  requirement 
must  be  met  in  such  instances. 

5)  Each  organization  must  have  an  adviser  who 
is  a  member  of  the  lUP  faculty,  staff,  or  admin- 
istration. 

6)  Each  organization  must  submit  acceptable 
proof  of  an  annual,  written  operating  budget  to 
the  Office  of  Student  Activities  and  Organiza- 
tions at  least  thirty  days  prior  to  the  start  of  its 
fiscal  year.  Such  proof  will  consist  of  a  copy  of 
the  budget  or  a  letter  from  the  organization's 
faculty/staff  adviser  verifying  the  existence  of 
the  budget. 

7)  Chapter  houses,  suites,  and  offices  must 
conform  with  all  fire,  safety,  and  health  codes 
as  established  by  state  and  local  governments 
or  lUP,  as  appropriate,  and  by  the  applicable 
coordinating  body. 
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8)  Dumpsters  and/or  trash  containers  must  be 
present  at  each  chapter  house  to  provide  for 
adequate  removal  and  storage  of  garbage  and 
trash. 

9)  No  trash,  furniture,  or  discarded  items  may 
be  left  overnight  in  the  yard  or  on  the  roof  of  a 
chapterhouse. 

10)  Each  organization  will  be  held  accountable 
and  responsible  for  the  action  of  groups  af- 
filiated or  associated  with  it  (eg.,  pledges/asso- 
ciates, nationally  affiliated  alumni.  Little  Broth- 
ers/Sisters, auxiliaries,  interest  groups). 

1 1  )AII  organizations  must  adhere  to  all  state 
laws  and  lUP  policies  concerning  alcohol  pos- 
session, use,  and  consumption.  It  is  the  re- 
sponsibility of  each  organization  to  become  fa- 
miliar with  the  applicable  laws  and  policies  and 
the  specific  provisions  contained  therein. 

12)  Each  organization  must  conform  with  all 
policies  regarding  pledge  education  and  hazing 
as  established  by  lUP  and  by  the  national  orga- 
nization. 

13)  No  mandatory  pledge  education  event  or 
activity  may  be  scheduled  when  it  would  con- 
flict with  classes,  test  periods,  or  required  aca- 
demic activities  or  when  it  would  violate  the  uni- 
versity hazing  policy. 

14)  Violations  of  state  and  local  laws  by  an  or- 
ganization will  be  considered  to  be  violations  of 
lUP  policy  and  may  be  adjudicated  by  the  ap- 
propriate hearing  body. 

c.  Hearing  Process 

The  applicable  coordinating  body  (i.e..  Inter- 
fraternity  Council,  Panhellenic  Council,  Black 
Greek  Council)  is  expected  to  serve  as  the  me- 
diator for  disputes  among  and  between  mem- 
ber organizations  and  to  enforce  its  own  rules 
and  regulations. 

The  Recognized  Organization  Review  Board 
(RORB),  however,  will  hear  all  cases  wherein  a 
social  Greek-letter  organization  is  alleged  to 
have  violated  lUP  policy.  Hearings  will  be  con- 
ducted in  accordance  with  the  procedures  of 
the  RORB. 

d.  Evaluation 

Each  organization  is  responsible  for  complying 
with  the  minimum  standards  as  established 
herein  at  all  times.  Any  person  or  organization 
may  file  charges  against  an  organization  in  ac- 
cordance with  the  procedures  of  the  applicable 
lUP  policies. 


The  Office  of  Student  Activities  and  Organiza- 
tions will  also  evaluate  compliance  with  the 
minimum  standards  on  a  regular  and  penodic 
basis,  with  a  goal  of  a  complete  review  no  less 
than  once  every  three  academic  years.  A 
standing  committee  will  be  appointed  by  the  di- 
rector of  student  activities  and  organizations  or 
his/her  designee  for  the  purpose  of  conducting 
this  review  and  evaluation.  Such  committee 
shall  consist  of  representatives  from  the  appli- 
cable coordinating  bodies  and  the  Office  of  Stu- 
dent Activities  and  Organizations  and  other  in- 
terested individuals  as  deemed  appropriate  by 
the  director  of  student  activities  and  organiza- 
tions. 

The  evaluation  process  is  designed  to  identify 
organizational  strengths  and  weaknesses  while 
providing  guidance  in  making  desirable  im- 
provements. Upon  completion  of  such  a  review, 
the  standing  committee  will  complete  a  report 
on  the  status  of  the  organization,  which  may  in- 
clude recommendations  for  improvement  in 
specified  areas  of  organizational  operations.  A 
hearing  will  then  be  conducted  by  the  standing 
committee  in  accordance  with  the  guidelines 
established  for  the  RORB,  with  any  appeal  di- 
rected to  the  director  of  student  activities  and 
organizations. 

Based  on  a  final  report,  an  organization  may 
then  be  presented  with  recommendations,  or 
"challenge  guidelines,"  which  address  its 
specified  needs,  along  with  appropriate  dead- 
lines for  attainment.  The  individual  character 
and  difficulties  of  each  organization  will  be  con- 
sidered by  the  evaluation  committee  in  devel- 
oping these  recommendations.  Under  normal 
circumstances,  challenge  guidelines  would  not 
be  recommended  for  an  organization  that  is  in 
good  standing  with  its  coordinating  body  and 
with  lUP.  Assistance  in  achieving  these  goals 
will  be  provided  by  the  Office  of  Student  Ac- 
tivities and  Organizations.  Examples  of  such 
challenge  guidelines  include,  but  are  not  limited 
to,  the  following: 

1 )  Each  organization  should  provide  evidence 
of  significant  service  to  the  university  and  com- 
munity. Such  service  can  include,  but  is  not  lim- 
ited to,  community  service  projects,  local  or  na- 
tional philanthropies,  and  leadership  in  non- 
Greek  recognized  campus  organizations. 

2)  All  organizations  sponsonng  events  at  which 
alcoholic  beverages  are  served  should  be 
mindful  that  alcohol  should  not  be  the  primary 
focus  of  any  activity.  The  organization  should 
recognize  the  individual's  right  to  drink  or  not  to 
drink  and  should  avoid  encouraging  or  reinforc- 
ing irresponsible  behavior.  Appropriate  restric- 
tions on  such  events  may  be  enforced  in  the 
event  such  guidelines  are  violated. 
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3)  The  pledge  education  program  of  each  orga- 
nization should  include  demonstrable  emphasis 
on  academic  achievement  and  should  serve  to 
enhance  the  educational  mission  of  lUP. 

4)  Each  organization  should  have  an  alumni 
adviser  who  is  an  initiated  member  of  the  na- 
tional organization. 

5)  Each  organization  should  maintain  a  current 
listing  of  its  alumni  and  their  addresses.  A  pub- 
lication to  these  alumni  should  be  produced 
and  distributed  on  a  regular  basis. 

6)  Each  organization  should  establish  an 
alumni  organization,  house  corporation,  or  simi- 
lar body  in  order  to  provide  stability,  managerial 
expertise,  and  financial  support. 

7)  Each  organization  should  limit  its  uncollec- 
tible debts  to  a  sum  no  greater  than  five  per- 
cent of  its  gross  annual  income. 

8)  Each  organization  should  insure  its  facilities 
and  property  in  reasonable  amounts  against 
loss  by  fire  and  theft  or  have  an  appropriate 
self-insurance  fund.  The  organization  should 
also  carry  an  approphate  amount  of  liability  in- 
surance for  its  members,  pledges/associates, 
and  advisers. 

9)  All  members  who  agree  to  live  in  a  chapter 
house  should  sign  a  housing  contract  which 
defines  the  responsibility  of  a  member  to  the  or- 
ganization and  includes,  but  is  not  limited  to, 
such  provisions  as  rent  payments  and  penalties 
for  vacating  a  room  before  the  end  of  the  con- 
tract period. 

10)  A  Capital  Development  Repair  Fund  should 
be  maintained  for  all  chapters,  whether  through 
the  chapter,  alumni  organization,  national 
headquarters,  or  other  appropriate  group. 
Chapters  which  have  off-campus  houses 
should  annually  deposit  an  amount  equal  to  at 
least  ten  percent  of  their  gross  rental  income 
into  this  account,  which  should  be  maintained 
separate  from  the  chapter's  operating  account. 

3.  PUBLICATIONS  POLICY 

All  university  printed  matter  is  governed  by  the 
policies  and  guidelines  contained  within  the 
university's  Design  Standards  Manual. 


4.  RECOGNIZED  ORGANIZATION  REVIEW 
BOARD 

The  university  has  established  procedures  for 
recognizing  clubs  and  organizations.  The  re- 
sponsibility for  recognition  of  groups  has  been 
delegated  to  the  SGA  Rules  Committee  and 
the  Office  of  Student  Activities  and  Organiza- 
tions. The  processing  of  violations  of  university 
regulations  and  the  resolving  of  other  disputes 
involving  student  organizations  are  under  the 
jurisdiction  of  the  Recognized  Organization 
Review  Board  (RORB).  The  duties  of  this  board 
are  as  follows: 

a.  Responsibility  for  reviewing  on  an  annual 
basis  the  "Guidelines  for  Organizational  Ap- 
proval" and  "Guidelines  for  Activity  Approval" 
and  making  recommendations  to  Senate  Com- 
mittee on  Student  Affairs  and  the  SGA  Rules 
Committee  as  appropriate. 

b.  Responsibility  for  hearing  cases  of  alleged 
violations  of  university  policy  or  regulations  by 
recognized  organizations  or  activities  and  for 
recommending  the  appropriate  sanctions  to  the 
vice-president  for  student  affairs. 

c.  Mediation  of  disputes  which  arise  between 
an  organization  and  its  adviser. 

1)  Membership 

a.  Three  students  appointed  by  the  SGA  presi- 
dent from  the  SGA  Rules  Committee  in  the  fall 
for  a  one-year  term.  Two  alternate  members 
shall  also  be  appointed. 

b.  Three  members  of  Senate  Committee  on 

Student  Affairs  appointed  by  the  committee  in 
the  fall  for  a  one-year  term.  Two  alternate  mem- 
bers shall  also  be  appointed. 

c.  The  director  of  student  activities  and  organi- 
zations or  other  individual  apointed  by  the  vice- 
president  for  student  affairs  shall  chair  the  com- 
mittee. 

d.  To  assure  continuity,  the  committee  mem- 
bers should  continue  until  new  membership  is 
selected  for  the  following  year. 

2)  Guidelines 

The  following  guidelines  shall  apply  with  regard 
to  the  committee: 


a.  Five  members,  including  the  chairperson, 
are  necessary  for  a  quorum  with  four  affirma- 
tive votes  necessary  for  an  action  to  take  place. 
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b.  No  member  of  the  committee  should  be  in- 
volved in  hearing  an  alleged  violation  against  a 
student  group  in  which  he  or  she  holds  mem- 
bership or  in  which  he  or  she  is  sufficiently 
aware  of  the  situation  to  prevent  being  objec- 
tive. Alternate  members  of  the  committee  shall 
be  named  if  necessary. 

c.  Charges  of  a  violation  of  university  regula- 
tions or  policy  can  originate  from  any  member 
of  the  university  community.  The  person  bring- 
ing the  charge  must  report  the  case  in  writing  to 
the  director  of  student  activities  and  organiza- 
tions or  the  vice-president  for  student  affairs. 
Such  incidents  should  be  reported  in  a  timely 
fashion  and  no  later  than  thirty  days  after  the 
occurrence  of  the  incident  if  they  are  to  be  ex- 
amined. If  there  are  extenuating  circumstances, 
a  case  reported  later  than  thirty  days  after  the 
occurrence  of  the  incident  may  be  heard  if  ap- 
proved by  the  vice-president  for  the  student  af- 
fairs. 

d.  The  president  of  the  recognized  group  and 
its  adviser  shall  be  informed  in  writing  of  the 
specific  charges  and  given  a  minimum  of  five 
class  days'  notice  prior  to  appearing  before  the 
Review  Committee 

e.  The  notification  of  charges  shall  include  but 
not  be  limited  to  the  following  information;  the 
specific  charge  and  person  completing  the 
charge,  a  brief  summary  of  the  facts  constitut- 
ing the  charge,  and  the  time  and  place  of  the 
hearing.  Should  a  recognized  group  choose  not 
to  appear  before  the  Review  Committee,  the 
case  will  be  heard  and  adjudicated  based  upon 
the  facts  available. 

f.  All  hearings  are  closed  unless  the  group  re- 
quests an  open  hearing.  However,  the  chair- 
person may  regulate  access  of  spectators  to 
the  hearing. 

g.  No  hearings  should  be  held  during  finals, 
breaks,  or  a  week  before  these  times. 

h.  A  recognized  group  may  challenge  any 
member  of  the  Review  Committee  prior  to  hear- 
ing the  particular  case.  Upon  hearing  the 
details  of  the  challenge,  the  chairperson  of  the 
committee  will  uphold  the  challenge  and/or  ap- 
point an  alternate  committee  member  or  deny 
the  challenge. 

3)  Sanctions 

The  Review  Committee  may  recommend  that 
any  or  all  of  the  following  penalties  be  levied 
against  an  organization.  These  sanctions  in- 
clude the  following: 

a.  Organizational  privileges  may  be  denied. 


b.  Recognition  status  may  be  revoked. 

c  Organizations  may  be  placed  on  probation 
for  a  length  of  time  during  which  certain  or  all 
pnvileges  may  be  denied.  Organizations  may 
be  placed  on  suspension  for  a  period  of  time 
duhng  which  all  privileges  will  be  denied. 

d.  Withdrawal  of  budget  funds  from  the  Student 
Cooperative  may  be  recommended 

e.  Restriction  of  social  activities  may  be  im- 
posed. 

f.  Financial  restrictions  may  be  required. 

g.  Community  service  may  be  required. 

The  Review  Committee  shall  hear  cases  and 
make  recommendations  as  to  the  sanction  to 
the  vice-president  for  student  affairs  Upon 
receipt  of  the  recommendation,  the  vice-presi- 
dent for  student  affairs  shall  review  the  recom- 
mendation and  notify  the  recognized  group  of 
the  decision. 

4)  Appeals 

Upon  receiving  the  results  of  a  hearing,  the 
recognized  group  may  appeal  for  the  following 
reasons: 

a.  Denial  of  a  fair  and  reasonable  hearing. 

b.  New  evidence  (only  applies  when  there  is 
acceptable  reason  to  explain  why  the  evidence 
could  not  be  presented  at  the  original  hearing). 

c.  Excessively  harsh  or  cruel  sanction. 

If  a  recognized  group  wishes  to  appeal,  it  must 
submit  written  request  with  the  reason  for  the 
appeal  to  the  vice-president  for  student  affairs 
within  six  school  days  after  the  decision.  The 
vice-president  for  student  affairs  will  determine 
if  there  is  sufficient  reason  for  an  appeal.  If 
there  is  sufficient  reason  for  appeal,  the  case 
will  be  heard  by  a  committee  chaired  by  the 
vice-president  for  student  affairs  and  two  SGA 
Rules  members  and  two  Committee  on  Student 
Affairs  members.  Members  of  the  Recognized 
Organization  Review  Board  who  heard  the  orig- 
inal case  may  not  serve  as  members  of  the  Ap- 
peals Committee. 

5)  Mediation  Disputes 

The  board  may  act  as  a  mediator  in  disputes 
between  organizations  and  their  adviser,  upon 
request  by  either  the  officers  or  adviser. 
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The  board  shall  hear  both  sides  of  the  dispute 
and  attempt  to  help  the  parties  reach 
agreement.  The  board  may  also  make  recom- 
mendations for  a  settlement  to  both  parties. 

The  board's  recommendation  shall  be  advisory 
only,  unless  both  parties  request  in  advance 
that  the  board  hear  the  dispute  and  render  a 
binding  recommendation. 

HEARING  PROCESS 

The  applicable  coordinating  body  (i.e.,  Inter- 
fraternity  Council,  Panhellenic  Council,  Black 
Greek  Council)  is  expected  to  serve  as  the  me- 
diator for  disputes  among  and  between  its 
member  organizations  and  to  enforce  its  own 
rules  and  regulations. 

The  Recognized  Organization  Review  Board 
(RORB),  however,  will  hear  all  cases  wherein  a 
social  Greek-letter  organization  is  alleged  to 
have  violated  lUP  policy.  In  any  such  instance, 
the  president  of  the  applicable  coordinating 
body  shall  appoint  a  representative,  one  who  is 
not  directly  affiliated  with  the  organization 
against  which  the  allegations  have  been 
brought,  to  serve  as  a  voting  member  of  the 
RORB  for  the  duration  of  the  particular  hearing. 

The  organization  against  which  an  allegation 
has  been  filed  may  be  represented  by  counsel 
and  shall  have  an  opportunity  to  file  a  written 
brief  within  five  days  after  the  hearing.  A  copy 
of  the  hearing  transcript  may  be  requested  at 
the  organization's  cost. 

5.  SCHEDULING  UNIVERSITY  FACILITIES 

The  scheduling  of  all  university  facilities,  with 
the  following  exceptions,  will  be  made  through 
the  Scheduling  Center,  G8D  Sutton  Hall  (ext. 
2652  or  2653).  Exceptions:  Ackerman  1 10  (call 
dean.  College  of  Human  Ecology  and  Health 
Sciences,  ext.  2560);  Cogswell  Auditorium  (caW 
chairperson.  Music  Department,  ext.  2390); 
Fisher  Auditorium  (call  Fisher  coordinator.  Of- 
fice of  Student  Activities  and  Organizations, 
ext.  2593);  Memorial  Field  House,  (call  athletic 
director,  ext.  2751);  Pierce  Ha// (call  chairper- 
son. Department  of  IVIilitary  Science,  ext.  2700); 
Pratt  Lounge  (call  Dean  of  Admissions,  ext. 
2230);  Sutton  Hall  Board  Room  and  Private 
Dining  Room  in  Foster  Hall  {caW  President's  Of- 
fice, ext.  2200);  Zink  Hall  {caW  chairperson. 

Department  of  Health  and  Physical  Education, 
ext.  2770). 


NOTE:  If  you  intend  to  use  a  facility  for  an 
event  requiring  a  special  set-up  (chairs,  lectern, 
tables,  etc.),  you  must  arrange  for  the  set-up 
with  the  Maintenance  Office  in  Robertshaw. 
Determine  the  time  they  will  need  before  and 
after  your  event  for  set-up  and  clean  up  and  be 
sure  your  facility  is  reserved  for  this  period  as 
well  as  for  the  event.  If  your  event  will  include 
food  service,  you  are  responsible  for  making 
these  arrangements  with  lUP  Dining  Service  in 
Foster  Hall  (ext.  2570).  Food  Service  will  also 
handle  your  set-up  requirements  unless  set-up 
requires  moving  furniture  from  one  building  to 
another.  In  this  case,  you  must  request  help 
from  Maintenance.  Sound  system,  audiovisual 
equipment,  and/or  additional  sound  equipment 
must  be  secured  from  Media  Resources,  ext. 
2460. 


POLICY  FOR  UNIVERSITY 
AGENCIES  AND  GROUPS 

1.  Colleges,  schools,  departments,  offices,  and 
other  university  agencies  are  given  prionty  for 
scheduling  all  university  facilities  without  cost 
when  used  for  university  business.  Also,  these 
same  agencies  will  have  top  priority  for 
scheduling  the  facilities  that  were  constructed 
pnmarily  for  their  use.  However,  since  the  uni- 
versity reserves  the  nght  to  schedule  use  of 
facilities  in  a  manner  which  best  serves  the  in- 
terests of  the  entire  university  community,  other 
activities  may  be  scheduled  into  these  facilities. 

2.  Requests  will  also  be  considered  from 
groups  or  organizations  officially  recognized  by 
the  university.  Such  requests  should  bear  the 
signature  of  the  organization's  adviser.  When 
approval  is  granted,  it  is  given  with  the  under- 
standing that  the  activity  will  be  carefully  super- 
vised by  the  adviser  and  other  representatives 
of  the  organization.  The  adviser  and  the  organi- 
zation will  be  responsible  for  control  of  the  ac- 
tivities, for  any  damage  to  the  facility,  and  for 
costs  to  provide  adequate  custodial  and  secu- 
rity support  when  required. 

3.  Student  organizations  charging  an  admis- 
sion fee  or  requesting  a  donation  must  secure 
authorization  from  the  director  of  student  ac- 
tivities and  organizations  at  least  three  (3) 
weeks  prior  to  reservation  for  a  facility. 

4.  In  order  to  partially  defray  overhead  costs, 
the  university  will  assess  a  charge  of  twenty- 
five  percent  of  the  facility  usage  fee.  This 
charge  will  be  assessed  only  when  a  university 
group  utilizes  the  facility  for  a  fund-raising  ac- 
tivity of  a  nonacademic  nature. 
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5  To  the  maximum  extent  feasible,  users 
should  submit  their  requests  for  the  use  of 
facilities  to  the  Scheduling  Center  prior  to  the 
beginning  of  each  fall,  spring,  and  summer  ses- 
sion. When  maintenance  work  is  required,  re- 
quests should  be  submitted  at  least  ten  working 
days  prior  to  the  event.  When  maintenance  is 
not  required,  submit  requests  at  least  three 
working  days  prior  to  the  scheduled  event.  If 
your  event  is  cancelled,  please  notify  the 
Scheduling  Center  immediately. 

6.  Academic  use,  i.e  ,  scheduled  courses  and 
examinations  shall  be  given  first  priority  in 
facility  scheduling. 

7.  Activities  which  have  normally  occurred  at 
the  university  on  a  regular  basis  and  are  open 
to  the  entire  academic  community  shall  receive 
priority  over  other  events. 

8.  Activities  should  normally  be  scheduled  into 
the  kind  of  facilities  for  which  the  facilities  were 
constructed.  Auditoriums  such  as  McVitty, 
Cogswell,  and  Beard  are  to  be  scheduled  on  a 
priority  basis  with  academic  functions  being 
considered  first,  Pratt  Auditorium  was  devel- 
oped partly  for  other  university  activities,  and 
these  should  be  given  top  priority. 

9.  The  Student  Cooperative  Association  and 
the  Foundation  for  lUP  are  considered  univer- 
sity agencies  for  the  purpose  of  scheduling  uni- 
versity facilities.  When  university  facilities  are 
utilized  for  camps  sponsored  by  the  School  of 
Continuing  and  Nonresident  Education,  a 
facility  fee  will  be  paid  to  lUP  in  accordance 
with  policies  for  nonuniversity  groups.  For  resi- 
dential groups,  daily  residence  hall  rates  will  be 
computed  in  accordance  with  the  following  for- 
mula: the  established  weekly  room  charge 
minus  telephone  cost  divided  by  seven. 

10.  Nonacademic  regularly  scheduled  meet- 
ings should  be  held  in  classrooms  whenever 
possible. 

11 .  If  any  university  person  or  group  requests  a 
facility  for  an  activity  (for  example,  a  regional, 
state,  or  national  conference),  this  request 
must  receive  the  approval  of  the  School  of  Con- 
tinuing and  Nonresident  Education  before 
processing  by  the  Scheduling  Center. 

12.  Social  and  cultural  activities  will  generally 
be  scheduled  on  a  first-come,  first-served 
basis.  The  Scheduling  Center  will  have  the  au- 
thority to  schedule  an  activity  into  the  facility  it 
deems  most  appropriate  for  such  activity.  Re- 
quests of  this  nature  should  normally  be  sub- 
mitted to  the  Scheduling  Center  no  later  than 
the  first  day  of  the  fall,  spnng,  and  summer  ses- 


sions. Other  requests  will  be  considered  ac- 
cording to  the  availability  of  space. 

1 3.  A  university  person  or  group  may  not  act  as 
a  sponsor  for  a  nonuniversity  organization  for 
the  purpose  of  avoiding  the  fee  payment  as 
outlined  on  the  charge  list  for  nonuniversity 
users.  Any  known  violation  of  this  policy  will 
result  in  a  post-event  fee  assessment  for  such 
use  and  the  likely  denial  of  future  requests. 

14.  The  university  reserves  the  right  to  disallow 
the  use  or  reuse  of  a  facility  if  it  is  abused. 

1 5.  Specific  policies  exist  concerning  the  use  of 
John  Sutton  Hall  facilities  (Blue  Room,  East 
Parlor,  Gorell  Recital  Hall),  Fisher  Auditorium, 
and  Flagstone  Theater.  These  policies  and  pro- 
cedures are  specified  within  this  section. 

POLICY  FOR  NONUNIVERSITY  GROUPS 

1 .  Nonuniversity  groups  will  be  given  lowest 
priority  for  scheduling  facilities;  however,  per- 
mission will  be  granted  if  such  use  does  not 
conflict  with  commonwealth  policy  concerning 
utilization  of  state  property. 

2.  Nonuniversity  groups  will  submit  their  re- 
quest to  the  Scheduling  Center,  G8D  John  Sut- 
ton Hall,  on  the  form  called  "Request/Permit  for 
Use  of  University  Facility,"  which  will  be 
processed  in  the  same  manner  as  for  other 
users. 

3.  A  charge  for  the  facility  requested  will  be  as- 
sessed the  user  based  on  the  length  of  use  and 
the  size  of  the  facility  in  accordance  with  the  fol- 
lowing fee  structure: 

4a  On  the  date  of  the  request,  the  prospective 
user  will  sign  a  statement  releasing  the  univer- 
sity from  all  liability  which  may  occur  pursuant 
to  use  of  the  facility  by  the  outside  organization. 

4b  The  outside  user  must  also  procure  a  mini- 
mum amount  of  liability  and  property  damage 
insurance  of  $100,000/$300,000  bodily  injury 
and  $50,000  property  damage  which  covers 
the  user  and  the  university  for  the  specific 
penod  of  use.  The  "University  Harmless"  state- 
ment must  be  completed  and  returned  with  the 
"Request/Permit  for  Use  of  University  Facility" 
form. 

5.  The  following  users  will  be  granted  a  fifty  per- 
cent reduction  of  fees  outlined  above:  elemen- 
tary and  secondary  public  schools:  charitable 
organizations  for  event  at  which  no  fee  is  re- 
quired: local,  borough,  and  state  government 
agencies. 
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TYI 

3E  OF  AREA 

AREAS  ON  CAMPUS 

SPECIAL  NOTES 

CHARGES 

(1) 

Regular  Classroom 

All  Classes 

No  laboratories  or 
classrooms  which  contain 
special  instructional 
equipment 

$6  per  hour 
$12  minimum 
charge 

(2) 

Large  Classrooms 

Ackerman  110 

Requires  phor  school 
clearance 

Residence  Halls 

Weyandt  32 

Scheduling  Center 
clearance 

Lounges 

Weyandt107 

Keith  Demonstration 

(KTH130) 
Oak  Room  in 

Schdeuling  Center 

clearance 
Scheduling  Center 

clearance 
Food  Service  Contractor 

Foster  Hall 

clearance 

$18  per  hour 

StrightllS 

Scheduling  Center 

$36  minimum 

(MahachekAud.) 

clearance 

charge 

(3) 

Small  Auditoria 
&  Dining  Halls 

Cogswell 
McVitty 
Pratt 
Beard 

Requires  Music 

Department  clearance 
Scheduling  Center 

clearance 
Scheduling  Center 

clearance 
Scheduling  Center 

clearance 

$30  per  hour 

Foster  &  Folger 

Food  Service  Contractor 

$60  minimum 

Dining  Rooms 

clearance 

charge 

(4) 

Large  Areas 

Field  House,  Main  Gym 

Auxiliary  Gym,  Pool, 

Athletic  Field,  Track, 

Courts 

Fisher  Auditorium 

Interior  and  Front 

Court 
Zink  Hall,  Pool 

Gym  A,  Gym  B 

Flagstone  Theater 

Sutton  Blue  Room 

Athletic  Director  clearance 
Athletic  Director  clearance 

Athletic  Director  clearance 

Fisher  Auditorium 

Coordinator 
Health  and  Physical 

Education  clearance 
Health  and  Physical 

Education  clearance 
Scheduling  Center 

clearance 
No  receptions  may  be 

scheduled 

$60  per  hour 

Gorell  Recital  Hall 

No  receptions  may  be 
scheduled 

$120  minimum 
charge 
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6  Final  confirmation  of  utilization  of  the  Sutton 
Blue  Room  and  Gorell  Recital  Hall  will  normally 
not  exist  until  one  month  prior  to  the  scheduled 
event  The  university  reserves  the  right  to  can- 
cel reservations  up  to  the  time  based  upon  its 
determination  of  its  need  for  the  facility  The 
guidelines  listed  within  shall  apply  to  use  of  the 
Blue  Room  and  Gorell  Recital  Hall. 

In  the  event  a  situation  occurs  that  is  not  clearly 
covered  in  the  preceding  guidelines,  the  presi- 
dent has  requested  the  vice-president  for  stu- 
dent affairs  and  the  associate  provost  to  act  as 
co-chairs  to  resolve  any  conflicts  which  may 
anse. 

7.  The  university  has  several  unique  facilities  in 
John  Sutton  Hall:  the  Blue  Room,  the  East  Par- 
lor, and  the  Gorell  Recital  Hall.  Since  an  event 
in  one  facility  could  disrupt  an  event  in  the 
other,  scheduling  any  one  of  them  must  be 
handled  through  the  Scheduling  Center. 

THE  BLUE  ROOIVI 

The  Blue  Room  is  intended  to  be  used  for 
receptions,  dinners,  dances,  speakers,  semi- 
nars, small  group  events,  parties,  formal  pres- 
entations, small  concerts,  and  other  prestigious 
entertainments.  Priority  in  scheduling  the  Blue 
Room  will  be  given  to  events  which  include  or 
benefit  a  cross-section  of  the  university  com- 
munity. The  Blue  Room  may  not  be  used  for 
events  such  as  wedding  receptions. 

Requests  to  schedule  the  Blue  Room  will  be 
considered  on  the  basis  of  the  following  guide- 
lines: 

a.  A  complete  description  of  the  planned  event, 
including  time  needed  for  set-up,  for  the  actual 
event,  and  for  clean  up  should  be  provided  to 
the  Scheduling  Office  when  a  request  is  made 
to  utilize  the  Blue  Room. 

b.  Events  held  in  the  Blue  Room  must  be  di- 
rectly supervised  by  the  group  adviser  and/or 
the  individual  who  is  sponsoring  the  event. 

c.  All  requests  for  special  seating  arrangements 
and  other  set-ups  for  an  event  must  be  made 
through  the  Maintenance  Office  at  least  ten 
working  days  before  the  event. 

d.  All  requests  for  food  service  should  be  made 
with  the  food  service  company  at  least  ten 
working  days  before  the  event. 

e.  Any  individual  or  group  utilizing  the  Blue 
Room  must  adhere  to  the  regulations  govern- 
ing the  use  of  campus  facilities  by  groups.  In 
addition,  no  smoking  is  permitted  in  the  Blue 
Room  at  any  time. 


f  Requests  from  nonuniversity  groups  will  be 
considered  only  after  attempts  to  schedule  the 
events  in  some  other  university  facility  have 
failed.  Fees  are  charged  to  nonuniversity 
groups  for  the  use  of  the  facilities. 

g.  It  is  the  responsibility  of  the  Scheduling  Of- 
ficer to  examine  the  requests  for  scheduling  the 
Blue  Room.  Efforts  will  be  made  to  prevent  a 
scheduled  Gorell  Hall  event  from  disrupting  an 
event  in  the  Blue  Room  and  vice  versa.  If  there 
is  a  question  regarding  the  appropriateness  of 
the  event,  the  request  will  be  forwarded  to  the 
associate  provost  and  to  the  vice-president  for 
finance,  who  will  make  a  determination  as  to 
the  appropriateness  of  holding  the  event  in  the 
Blue  Room. 


STANDARDS  FOR  FOOD  SERVICE  IN  THE 
BLUE  ROOIVI 

The  Blue  Room  is  available  to  various  campus 
groups  for  special  events.  Because  the  Blue 
Room  provides  the  most  elegant  setting  for 
campus  entertainment,  food  service  should  be 
of  high  quality  and  meet  high  standards.  To  as- 
sure appropriate  food  service  in  the  Blue 
Room,  the  following  guidelines  have  been  es- 
tablished: 

1 .  Orders  for  special  Blue  Room  set-ups  for 
nonfood  service  events  (furniture  removal) 
must  be  made  on  an  lUP  "Ivlaintenance  and 
Repair  Request"  form  and  submitted  to  the 
Maintenance  Office  at  least  two  weeks  prior  to 
the  event.  Food  service  orders  for  special  func- 
tions and  requests  for  table  set-ups  should  be 
placed  with  lUP  Dining  Services  at  least  two 
weeks  in  advance  of  the  function. 

2.  Tables  used  for  food  service  should  be 
covered  with  a  table  cloth.  Cloth  napkins  should 
be  used  for  sit-down  meals  (breakfast,  lunch, 
and  dinner),  buffets,  and  formal  teas.  Small 
paper  napkins  are  acceptable  for  coffees, 
receptions,  and  snacks  served  at  lectures,  dan- 
ces, etc.  (lUP  will  not  purchase  linens,  since  all 
catering  companies  use  a  linen  service  which 
affords  wide  color  selection  and  includes  the 
laundering.) 

3.  Caterers  should  have  the  tables  set  at  least 
one  hour  prior  to  the  event  so  that  the  host  may 
place  flowers  and  place  cards.  Caterers'  carts, 
etc.,  should  be  out  of  area,  including  the  hall- 
ways, one-half  hour  before  guests  arrive.  Ca- 
terer should  place  flowers  and  place  cards  if  re- 
quested to  do  so. 
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4.  The  quality  of  all  food  served  in  the  Blue 
Room  should  be  consistently  good  and  attrac- 
tively served  without  regard  to  who  places  the 
order. 

5  Large  beverage  dispensers  are  not  suitable 
for  Blue  Room  use.  Glass  punch  bowls,  glass 
pitchers,  and  attractive  coffee  and  tea  urns  in 
silver  or  stainless  are  preferred.  Plastic  cups 
and  glasses  may  be  used  for  large  groups 
(e.g.,  freshman  orientation),  but  glass  punch 
cups  are  preferred  when  size  of  group  permits. 

6.  Garbage  cans  are  not  to  be  used  in  the  Blue 
Room  for  disposables.  Trays,  not  plastic  tubs, 
should  be  used  by  waiters  and  waitresses  for 
cleaning.  Sufficient  help  should  be  on  duty  to 
keep  plates,  glasses,  etc.,  picked  up  and  car- 
ried out. 

7.  Because  of  fire  regulations,  smoking  is  not 
permitted  in  the  Blue  Room.  Burning  candles 
are  also  prohibited. 

8.  Persons  assigned  to  serve  m  the  Blue  Room 
should  be  trained  to  do  the  )ob  properly  and 
should  be  properly  dressed  (i.e.,  black  slacks  or 
skirt,  white  shirt  or  blouse).  Hair  should  be  neat 
and  clean. 

9.  Service  should  be  unobtrusive.  Waiters  and 
waitresses  should  not  stand  around  the  Blue 
Room  when  not  busy  Guests  should  never  be 
aware  of  "kitchen  bickering." 

THE  EAST  PARLOR 

The  East  Parlor  is  suitable  for  use  for  teas  or 
small  (fewer  than  thirty  persons)  receptions. 
Priority  will  be  given  to  alumni  events  for  both 
campus  and  off-campus  groups;  however,  the 
room  will  also  be  available  for  other  appropriate 
events  The  East  Parlor  should  be  scheduled 
through  the  Scheduling  Office. 

THE  GORELL  RECITAL  HALL 

The  Gorell  Recital  Hall  is  designed  primarily  for 
music  activities.  It  is  university  policy  normally 
to  schedule  activities  into  the  kind  of  facilities 
for  which  they  are  constructed;  therefore,  first 
preference  in  scheduling  the  hall  will  be  given 
to  the  music  department  for  such  activities  as 
concerts  and  recitals. 

Second  prionty  for  scheduling  the  facility  will  be 
given  to  the  theater  department  for  theatncal 
productions.  The  music  and  theater  depart- 
ments will  meet  with  the  scheduling  officer  in 
the  sphng  to  schedule  dates  for  the  following 
academic  year. 


A  third  priority  will  be  given  to  events  that  can 
be  complemented  by  the  use  of  the  Blue  Room. 

Requests  to  schedule  Gorell  Hall  will  be  consid- 
ered on  the  basis  of  the  following  guidelines; 

a.  All  requests  to  schedule  Gorell  Recital  Hall 
shall  be  processed  through  the  Scheduling 
Center. 

b.  A  complete  description  of  the  planned  event 
shall  be  provided  to  the  Scheduling  Center 
when  a  request  is  made  to  utilize  the  hall. 

c.  Activities  held  in  the  hall  must  be  directly  su- 
pervised by  the  group  adviser  and/or  the  indi- 
vidual who  IS  sponsoring  the  activity. 

d.  Any  individual  or  group  utilizing  the  hall  must 
adhere  to  the  regulations  governing  the  use  of 
campus  facilities  by  groups.  In  addition,  no 
smoking,  food,  or  beverages  will  be  permitted 
in  the  hall  at  any  time. 

e.  Requests  from  nonuniversity  groups  will  be 
considered  only  after  attempts  to  schedule  the 
events  in  some  other  university  facility  have 
failed.  Fees  are  charged  to  nonuniversity 
groups  for  the  use  of  the  facilities. 

f  It  IS  the  responsibility  of  the  scheduling  officer 
to  examine  the  requests  for  scheduling  the  re- 
cital hall.  If  there  is  a  question  regarding  the  ap- 
propriateness of  the  event,  the  requests  will  be 
forwarded  to  the  associate  provost  and  to  the 
vice-president  for  finance,  who  will  make  a 
determination  as  to  the  appropriateness  of 
holding  the  descibed  event  in  the  hall. 


FISHER  AUDITORIUM 

Fisher  Auditorium  is  designed  for  large  per- 
forming arts  events  (theater,  music,  dance)  or 
lectures.  Since  the  auditorium  has  a  seating 
capacity  of  1 ,597,  estimates  of  attendance  well 
below  this  figure  should  preclude  use  of  the 
facility.  However,  the  necessity  to  utilize  the 
technical  resources  and  equipment  such  as  the 
large  staging  area,  rigging  system,  and  high 
voltage  power  source  may  justify  exceptions  for 
smaller  events  in  the  facility. 

Prionty  for  scheduling  the  auditorium  will  be 
given  to  events  which  meet  the  above  criteria, 
are  sponsored  by  an  office  or  department  of  the 
university,  and  are  open  to  the  entire  academic 
community.  This  priority  includes  sponsors 
such  as  the  Office  of  Student  Activities  and  Or- 
ganizations, the  theater  and  music 
departments,  and  various  sponsors  of  large, 
traditional  university  events  (i.e.,  Admissions, 
ROTC). 
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Fisher  Auditorium  is  neither  designed  for  nor 
recommended  as  a  location  for  academic  tes- 
ting Requests  for  such  use  will  be  considered 
only  after  prionty  use  is  accommodated  and  if 
other  locations  are  unavailable. 

Requests  to  schedule  Fisher  Auditorium  will  be 
considered  on  the  basis  of  the  following  guide- 
lines; 

a  All  requests  to  schedule  the  auditorium  shall 
be  made  on  the  "Fisher  Auditorium  Facility  Use 
Request"  and  submitted  to  the  Fisher  Audito- 
rium coordinator  in  the  Office  of  Student  Ac- 
tivities and  Organizations  (102  Pratt  Hall). 
Upon  approval,  copies  of  the  reservation  form 
will  be  fonwarded  to  the  Scheduling  Center  for 
the  assignment  of  rental  fees,  if  appropriate, 
and  notification  of  required  personnel. 

b.  A  complete  description  of  the  planned  event 
shall  be  provided  to  the  coordinator  of  Fisher 
Auditorium.  If  the  event  requires  technical  sup- 
port, the  requesting  person  must  discuss  these 
needs  with  the  Fisher  coordinator  before  the  re- 
quest can  be  approved.  Included  in  the  discus- 
sion will  be  all  work  required  to  prepare  the  au- 
ditorium for  the  event.  The  Fisher  coordinator 
will  make  the  necessary  arrangements  for  all 
equipment  specific  to  the  auditorium  and  will 
advise  the  sponsor(s)  regarding  other  arrange- 
ments required.  Information  will  be  made  avail- 
able to  assist  the  sponsor  with  acquiring  equip- 
ment from  Media  Resources  or  other 
departments. 

c.  Requests  not  supported  by  appropriate  at- 
tendance estimates  (see  opening  paragraph) 
and/or  the  necessity  to  utilize  the  technical 
resources  and  equipment  in  Fisher  Auditorium, 
can  be  disapproved  by  the  coordinator  of 
Fisher  Auditorium.  The  request  can  be  recon- 
sidered only  after  attempts  to  schedule  events 
in  some  other  university  facility  have  failed. 

d.  It  is  the  responsibility  of  the  Fisher  coordina- 
tor to  assess  the  need  for  providing  a  tech- 
nician to  supervise  the  use  of  all  technical 
resources  and  equipment  in  Fisher  Auditorium. 
If  a  supervising  technician  is  deemed  neces- 
sary, the  scheduling  group  may  not  utilize  any 
of  Fisher's  resources  and  equipment  unless  ap- 
proved by  the  on-sight  supervising  technician. 
Violation  of  this  section  may  result  in  cancella- 
tion of  future  facility  requests  for  the  sponsoring 
group. 

e.  An  event  held  in  Fisher  Auditorium  must  be 
directly  supervised  by  the  group  adviser  and/or 
the  individual  who  is  sponsoring  or  coordinating 
the  event. 


f.  Fees  will  be  charged  for  the  use  of  the  facility 
by  nonuniversity  groups  or  university  groups 
sponsoring  nonacademic  fund-raising  events. 
(Charges  ■  $60/hr ,  $120  minimum;  university 
groups  -  25  percent  of  the  fee.  special  groups 
as  determined  by  the  Scheduling  Center  -  50 
percent  of  the  fee). 

g.  Any  individual  or  group  utilizing  Fisher  Audi- 
torium must  adhere  to  university  regulations 
governing  the  use  of  campus  facilities.  In  ad- 
dition, smoking  is  prohibited  in  the  building,  and 
food  or  beverages  are  restncted  to  the  lobby 
and  mezzanine  area  of  the  auditorium. 

h.  It  is  the  responsibility  of  the  Fisher  coordina- 
tor to  examine  requests  for  scheduling  Fisher 
Auditorium. 

FLAGSTONE  THEATER 

Flagstone  Theater  is  intended  to  be  used  for 
outside  presentations  of  musical  activities, 
speakers,  movies,  or  theatrical  productions. 
Requests  to  schedule  Flagstone  Theater  will  be 
considered  on  the  basis  of  the  following  guide- 
lines: 

a.  All  requests  to  schedule  Flagstone  Theater 
shall  be  processed  through  the  Scheduling 
Center. 

b.  A  description  of  the  planned  event  or  the 
event  series  shall  be  provided  to  the  Schedul- 
ing Center  when  a  request  is  made  to  utilize  the 
facility. 

c.  Activities  held  in  the  Flagstone  Theater  must 
be  directly  supervised  by  the  group  adviser 
and/or  the  individual  who  is  sponsoring  or  coor- 
dinating the  activity. 

d.  Activities  held  in  Flagstone  Theater  must  be 
conducted  in  a  manner  to  minimize  interference 
with  educational  activities  inside  or  outside 
neighboring  buildings.  Some  activities  may  not 
be  approved  if  class  work  will  clearly  be  disrup- 
ted. 

e.  The  use  of  sound  amplification  equipment  on 
the  campus  is  limited  to  recognized  student  or- 
ganizations and  university  departments.  Sound 
amplification  equipment  may  not  be  used  in 
such  a  manner  as  to  disrupt  the  university's 
functions  of  teaching,  research,  public  service, 
or  administration  or  study  and  sleep  in  the  resi- 
dence halls  or  other  properly  scheduled  events. 

f.  Any  individual  or  group  utilizing  Flagstone 
Theater  must  adhere  to  the  regulations  govern- 
ing the  use  of  campus  facilities  by  groups. 
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g.  It  is  the  responsiblity  of  the  scheduling  officer 
to  examine  the  request  for  scheduling  Flag- 
stone Theater. 

If  there  is  a  question  regarding  the  appropriate- 
ness of  the  event,  the  request  will  be  forwarded 
to  the  associate  provost  and  to  the  vice-presi- 
dent for  student  affairs,  who  will  make  a  deter- 
mination as  to  the  approphateness  of  holding 
the  described  event  in  Flagstone  Theater. 

6.HAZING 

lUP  defines  hazing  as  any  action  or  situation 
which  recklessly  or  intentionally  endangers  the 
mental  or  physical  health  or  safety  of  a  person, 
or  which,  through  action  or  inaction,  requires  or 
encourages  violation  of  any  federal,  state, 
local,  or  university  policy  for  the  purpose  of  initi- 
ation of  admission  into  or  affiliation  with  or 
membership  in  any  organization  recognized  by 
or  affiliated  with  lUP. 

a.  Hazing,  as  defined  within  the  policy,  is  ex- 
pressly forbidden  for  students  and  for  other  per- 
sons associated  with  any  recognized  or  af- 
filiated campus  organization. 

b.  Such  prohibition  shall  include,  but  not  be  lim- 
ited to.  any  brutality  of  a  physical  nature,  such 
as  whipping,  beating,  branding,  forced  and  ex- 
cessive calisthenics,  excessive  exposure  to  the 
elements,  forced  consumption  of  any  food,  li- 
quor, drug,  or  other  substance  or  any  other 
forced  or  excessive  physical  activity  or  situation 
to  the  extent  to  which  it  could  adversely  affect 
the  health,  safety,  or  welfare  of  the  individual. 

c.  Such  prohibition  shall  include,  but  not  be  lim- 
ited to,  any  activity  or  situation  which  would 
subject  the  individual  to  extreme  mental  stress, 
such  as  sleep  deprivation,  forced  extended  ex- 
clusion from  social  contact,  forced  conduct 
which  could  result  in  extreme  embarrassment, 
or  any  other  forced  activity  or  situation  to  the 
extent  to  which  it  could  adversely  affect  the 
mental  health  or  dignity  of  the  individual  or  con- 
flict with  academic  mission. 

d.  For  the  purpose  of  this  policy,  any  activity  or 
situation  as  descnbed  above,  upon  which  the 
Initiation  or  admission  into  or  affiliation  with  or 
membership  in  an  organization  recognized  by 
or  affiliated  with  lUP  is  directly  or  indirectly  con- 
ditioned shall  be  presumed  to  be  a  "forced"  ac- 
tivity or  situation,  the  willingness  of  an  individ- 
ual to  participate  in  such  activity  or  situation 
notwithstanding. 


e.  All  nonacademic  activities  for  initiation  or  ad- 
mission into  or  affiliation  with  any  organization 
recognized  by  or  affiliated  with  lUP  must  end 
one  complete  week  prior  to  the  first  day  of  the 
final  exam  period  each  semester. 

f.  The  officers,  principally  the  president  or  chair- 
person, of  each  organization  are  responsible 
for  informing  members  (pledges,  associate 
members,  affiliates,  guests)  of  this  policy.  The 
policy  will  be  read  by  the  president  or  chairper- 
son to  the  membership  at  the  first  meeting  of 
the  organization  each  semester  and  will  be 
posted  in  a  prominent  place  for  the  members  to 
see. 

g.  Groups  and  organizations  that  encourage  or 
promote  violations  are  responsible  for  any 
group  activity  in  the  event  the  hazing  policy  is 
violated.  Violations  may  result  in  university  dis- 
ciplinary and  or  court  action. 

h.  In  all  cases  of  alleged  violations  of  this  poli- 
cy, faculty  and  alumni  advisers  will  be  notified 
of  the  allegations.  In  addition,  the  national 
headquarters  of  any  organization  which  alleg- 
edly violated  this  policy  will  be  notified  of  the  al- 
legations when  applicable.  During  the  period  of 
investigation,  all  pledge  associate  member  ac- 
tivities of  the  organization  may  be  suspended, 
in  which  case  a  prompt  hearing  shall  be  con- 
ducted under  the  Recognized  Organization 
Review  Board  guidelines. 

i.  In  ail  cases  of  violation,  the  operations  of  the 
organization  will  be  reviewed  by  the  university, 
which  will  notify  the  national  or  international 
headquarters  of  the  organization,  when  appli- 
cable, of  such  review. 

j.  Administrative  hearings  of  alleged  violations 
of  this  policy  will  be  conducted  by  the  appropri- 
ate coordinating  body  (IPC,  Panhel,  Black 
Greek  Council)  or  the  RORB  in  the  absence  of 
a  coordinating  body.  THe  RORB  must  review 
the  decision  of  the  coordinating  body.  The 
RORB  may  not  lessen  the  sanction,  but  it  may 
increase  the  sanction  of  the  coordinating  coun- 
cil. 

k.  Violations  of  this  policy  will  normally  result  in 
the  minimum  sanction  of  seven  weeks  of  social 
suspension,  with  a  maximum  possible  sanction 
of  suspension  as  a  recognized/registered  stu- 
dent organization  for  twelve  consecutive  se- 
mesters. However,  the  university  reserves  the 
right  to  take  other  action,  including  dissolution 
of  the  organization,  as  circumstances  warrant. 

I.  An  organization  which  repeatedly  violates  this 
policy  or  violates  any  probation  enacted  as  a 
result  of  this  policy  will  be  subject  normally  to  a 
minimum  sanction  of  one  year  of  social  suspen- 
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sion  and  or  intramural  suspension  and  a  maxi- 
mum sanction  of  twelve  consecutive  semesters 
of  suspension  as  a  registered  recognized  uni- 
versity organization.  Dissolution  of  ttie  organi- 
zation may  also  result  as  circumstances  war- 
rant. 

m.  Definitions 

Intramural  suspension:  Tfie  group  may  not  par- 
ticipate under  its  name  in  individual  or  team 
sports,  Tfie  group  may  not  participate  in  the 
Greek  intramural  leagues,  earn  intramual 
points,  or  receive  any  chiampionship  titles. 

Social  suspension:  As  a  maximum  sanction, 
social  suspension  may  mean  no  social  ac- 
tivities with  any  organization  or  group  of  individ- 
uals or  participation  in  or  sponsorship  of  Greek 
events  during  the  term  of  suspension.  The 
sanction  may  be  lessened  if  deemed  appropri- 
ate. Formal  rush  activities  are  not  included  un- 
der this  definition. 

Suspension  as  a  recognized/registered  univer- 
sity organization:  This  group  may  not  reserve  or 
use  university  space  or  facilities,  participate  in 
university  activities  or  activities  sponsored  by 
other  university  groups,  apply  for  funds  from 
the  Student  Cooperative  Association,  or  utilize 
any  other  university  organizational  services. 

Dissolution:The  group  will  have  forfeited  its 
right  to  obtain  recognition  as  a  student  organi- 
zation or  activity. 

n.  The  Hazing  Compliance  Form  must  be  com- 
pleted and  filed  with  the  Office  of  the  Director  of 
Student  Activities  and  Organizations  each  year 
to  certify  recognition  of  and  compliance  with  the 
university  hazing  policy.  Any  group  not  filing 
this  form  will  face  disciplinary  action.  The  of- 
ficers of  the  organization  are  responsible  for 
seeing  that  the  form  is  completed  and  filed  cor- 
rectly after  each  election  or  new  appointment  of 
certifying  officers  and/or  advisers. 

D.  GOVERNING  STUDENT  CO-OP 
1 .  CO-OP  RECREATIONAL  PARK 

a.  A  facility  owned  by  the  Student  Cooperative 
Association. 

b.  Members  of  the  association,  recognized 
campus  organizations,  and  the  university  have 
pnority  for  scheduling  university  activities  lo- 
cated at  the  Co-op  Park.  Nonassociation  indi- 
viduals and  groups  may  schedule  facilities  on 
the  lowest  pnority  basis  if  such  use  does  not 
conflict  with  the  association  concerning  utiliza- 
tion of  its  facilities. 


Association  members  may  schedule  the  lodge 
for  private  events  on  a  reduced-fee  basis. 

Any  individual  on  the  property  at  any  time  must 
be  able  to  provide  appropriate  identification  in 
the  form  of  an  l-card  or  a  permit. 

Reservation  forms  and  detailed  policies  for  use 
of  the  Co-op  Park  may  be  obtained  at  the  Front 
Desk  in  the  Hadley  Union  Building. 

2.  I-CARDS 

a.  The  l-card  serves  as  identification  while  at 
lUP  and  should  be  shown  on  demand  to  any 
regular  representative  of  the  university  or  the 
Student  Cooperative  Association.  It  is  used  for 
checking  books  out  of  the  library,  for  cashing 
checks  at  the  HUB  Bank,  for  use  of  HUB  and 
lUP  facilities,  for  checking  out  recreational 
equipment  at  the  HUB  or  the  Field  House,  for 
admission  to  all  Student  Co-op  events,  and 
payment  of  fees  at  the  Business  Office,  l-cards 
validated  for  meal  plans  are  used  to  enter  the 
dining  hall  facilities. 

b.  The  Co-op  Store  requires  the  presentation  of 
your  l-card  when  paying  for  purchases  by 
check,  when  selling  books  back  to  the  store, 
and  when  returning  merchandise  for  refund  or 
exchange. 

c.  You  should  be  careful  of  the  l-card  and 
report  its  loss  at  once  to  the  Hadley  Union 
Building  Front  Desk.  Alteration  or  misuse  of  the 
card  IS  subject  to  fines  up  to  $25  and  other  dis- 
ciplinary action. 

d.  Students  who  withdraw  from  the  university 
during  any  term  will  be  required  to  turn  their  I- 
cards  into  the  Student  Cooperative  Association 
Office. 

e.  The  l-card  is  a  permanent  card,  used  for  the 
duration  of  a  student's  career  at  lUP.  It  must  be 
revalidated  for  each  semester  session.  Dam- 
aged cards  may  be  turned  in  and  replaced  for  a 
fee  of  $2.  Lost  l-cards  will  be  replaced  for  a  $5 
fee.  New  or  replacement  cards  can  be  obtained 
at  university  check-in  or  the  HUB  Front  Desk. 
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3.  STUDENT  CO-OP  TRANSPORTATION 
POOL 

The  Student  Cooperative  Transportation  Pool 
operates  under  the  following  regulations: 

PRIORITIES  OF  USER 

a.  First  pnority  will  be  for  Student  Co-op  official 
use  and  organizations  fully  supported  by  the 
Student  Co-op.  Such  use  will  have  first  priority 
up  to  fourteen  days  before  the  date  of  the  trip. 

b.  Other  campus  organizations  and  acadennic 
class  groups  may  schedule  vehicles  not  re- 
quired by  priority  one  users.  A  charge  is  made 
for  use  to  cover  costs. 

PRIORITIES  OF  USE 

a.  Each  priority  group  will  take  precedence  over 
reservations  made  by  the  lower  priority  groups 
up  to  fourteen  days  before  a  scheduled  trip. 
Overnight  trips,  however,  might  be  confirmed 
up  to  thirty  days  in  advance. 

b.  Other  things  being  equal,  longer  and  over- 
night trips  will  take  precedence  over  local  use. 

c.  The  principle  of  least  cost  to  the  Student  Co- 
op will  be  maintained. 

d.  Other  things  being  equal,  the  earlier  reserva- 
tion will  have  precedence  over  a  later  one. 

e.  Emergency  or  pressing  needs  of  the  Student 
Co-op  may  at  times  require  the  alteration  of 
these  priorities. 

f.  Groups  may  be  limited  to  a  maximum  of  one 
vehicle  per  trip. 

g.  All  drivers  of  Co-op  vehicles  must  have  at- 
tended a  defensive  driving  course. 

h.  Any  driver  who  has  had  an  accident  with  a 
Co-op  vehicle,  through  his  own  negligence,  or 
who  is  accountable  for  the  accident,  will  not  be 
allowed  to  drive  these  vehicles  for  a  complete 
semester. 

i.  Trips  may  be  cancelled  by  the  Student  Co-op 
in  case  of  dangerous  weather. 

j.  The  Student  Co-op  reserves  the  right  to  put 
mileage  limitations  on  groups. 

INELIGIBILITY  FOR  USE 

a.  The  vehicles  are  not  available  for  personal 
use.  They  may  be  used  only  for  official  organi- 
zation or  Student  Co-op  business. 


b.  No  faculty  or  university  staff  member  may 
use  one  of  the  vehicles  unless  he/she  has  been 
specifically  requested  to  travel  on  Student  Co- 
op business  by  the  association  or  is  traveling 
as  an  adviser  to  a  student  group.  Such  person 
should  use  state  vehicles  for  official  use. 

4.  HADLEY  UNION  BUILDING 

The  following  regulations  apply  to  the  Hadley 
Union  Building  (HUB)  and  premises: 

a.  All  regulations  of  the  university  apply  at  the 
HUB. 

b.  The  HUB  is  for  the  use  of  students,  faculty, 
and  staff  of  lUP  and  their  registered  guests. 

c.  Any  person  may  be  required  to  show  identifi- 
cation at  any  time  to  any  employee  of  the  uni- 
versity or  the  Student  Cooperative  Association. 

d.  Entrance  to  the  HUB  may  be  restricted  to  I- 
card  holders  and  their  guests  with  guest  passes 
for  dances  or  other  programs  or  circumstances. 
Guest  passes  may  be  obtained  in  advance  at 
the  Front  Desk. 

e.  There  shall  be  no  gambling  in  the  HUB  or  on 
the  premises. 

f.  Possession  or  the  use  of  alcoholic  beverages 
or  drugs  in  the  HUB  is  strictly  prohibited. 

g.  Any  student  found  in  the  HUB  at  any  time  in 
an  intoxicated  condition  or  under  the  influence 
of  drugs  shall  be  subject  to  disciplinary  action. 

h.  Any  person  who  appears  to  be  in  violation  of 
university  regulations  may  be  turned  over  to  the 
university  Judicial  Board  for  appropriate  action. 

i.  Any  person  or  persons  who  appear  to  be  in 
violation  of  any  federal  or  state  laws  may  be 
turned  over  to  the  appropriate  civil  authorities 
for  legal  action. 

j.  Anyone  apprehended  shoplifting  in  the  HUB 
or  the  Co-op  Store  will  be  turned  over  to  the 
civil  authorities  for  legal  action. 

k.  Anyone  apprehended  for  defacing  or 
destroying  property,  such  as  walls,  furniture,  or 
windows,  will  be  turned  over  to  the  university 
Judicial  Board. 
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I  No  currently  enrolled  student  may  be  denied 
the  use  of  Student  Cooperative  Association 
facilities  unless  such  privilege  is  removed  by 
action  of  the  executive  director  of  the  Student 
Cooperative  Association,  his/her  designee,  or 
the  university  judicial  system.  Such  action  on 
part  of  the  director  must  be  reviewed  by  the  uni- 
versity judicial  system  as  soon  as  is  feasible. 

m.  Areas  of  Student  Cooperative  Association 
properties  designated  as  public  areas  may  be 
reserved  only  for  activities  open  to  the  entire 
university  community.  Meeting  rooms  in  the 
HUB  may  be  reserved  for  recognized  campus 
organizations  for  private  meetings. 

n.  Policy  on  signs  and  posters:  university 
students,  staff,  and  organizations  may  place 
signs  and  posters  on  bulletin  boards  in  the 
HUB.  The  HUB  staff  reserves  the  right  to 
remove  notices  that  are  in  poor  taste. 

0.  These  regulations  may  be  revised  or  others 
may  be  added  by  action  of  the  Board  of  Di- 
rectors of  the  Student  Cooperative  Association. 

JUDICIAL  SYSTEM 

A.  INTRODUCTION 

lUP  is  an  academic  community  within  the  soci- 
ety at  large.  As  a  community,  it  has  formulated 
a  code  of  standards  and  expectations  which 
the  university  considers  to  be  consistent  with  its 
purpose  as  an  educational  institution.  lUP  reaf- 
firms the  principle  of  student  freedom  coupled 
with  an  acceptance  of  full  responsibility  for 
one's  behavior  and  the  consequences  of  such 
behavior.  As  a  member  of  the  academic  com- 
munity and  of  the  larger  society,  a  student 
retains  the  rights,  protections,  guarantees,  and 
responsibilities  which  are  held  by  all  citizens. 

The  primary  intent  of  this  educational  system  is 
to  create  behavioral  change  in  the  student 
while  also  protecting  the  rights  of  the  members 
of  the  university  community.  The  judicial  sys- 
tem of  lUP  exists  to  review  alleged  violations  of 
university  regulations  and/or  federal,  state,  and 
local  ordinances.  The  system  will  hold  the  stu- 
dent accountable  for  his/her  actions  when  lUP 
regulations  or  statutes  have  been  violated. 

B.  DEFINITIONS 

1 .  The  term  "university"  shall  refer  to  the  com- 
munity of  faculty,  staff,  and  students  at  lUP  as 
well  as  real  estate. 


course,  program,  or  activity  at  the  university. 

3.  The  term  "faculty  member"  shall  mean  any 
person  employed  by  the  university  who  holds 
academic  rank  or  performs  teaching  or 
research  duties. 

4.  The  term  "staff  member"  shall  mean  any  per- 
son employed  by  the  university  or  the  Student 
Cooperative  Association  who  is  not  considered 
faculty. 

5.  The  term  "university  premises/facilities"  shall 
mean  all  buildings  or  grounds  owned,  leased, 
operated,  controlled,  or  supervised  by  the  uni- 
versity or  the  Student  Cooperative  Association. 

6.  The  term  "organization"  shall  mean  a  group 
of  persons  who  have  complied  with  university 
requirements  for  registration  or  recognition. 

7.  The  term  "university  (sponsored)  activity" 
shall  mean  any  activity  on  or  off  campus  which 
is  initiated,  aided,  authorized,  or  supervised  by 
the  university. 

8.  The  terms  "will"  and  "shall"  are  to  be  used  in 
the  imperative  sense,  not  imparting  a  choice. 

9.  The  term  "may"  is  to  be  deemed  permissive, 
imparting  a  choice. 

C.  STUDENT  BEHAVIOR  REGULATIONS 

The  following  actions  and/or  behaviors  are  ex- 
pressly prohibited  on  university-owned  or 
-operated  property  or  on  property  under  the 
ownership  and/or  supervision  of  the  Student 
Cooperative  Association.  Incidents  involving 
residence  hall  students  or  incidents  occurring  in 
university-owned  residence  halls  will  be 
referred  to  the  residence  hall  judicial  system 
operating  out  of  the  Office  of  Housing  and  Resi- 
dence Life.  Incidents  involving  off-campus  stu- 
dents in  locations  other  than  the  residence 
halls  will  be  referred  to  the  university  judicial 
system  operating  out  of  the  Office  of  the  Vice- 
President  for  Student  Affairs.  Violations  may 
result  in  disciplinary  action.  Procedures  will  be 
followed  as  set  forth.  It  is  the  responsibility  of 
the  individual  to  become  familiar  with  these  reg- 
ulations. 

1 .  Unauthorized  Entry 

Unauthorized  entry  to  or  use  of  university 

facilities,  property,  or  equipment. 


2.  The  term  "student"  shall  include  any  person 
currently  registered  or  in  the  process  of  regis- 
tration at  the  outset  of  an  academic  term  for  a 
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2.  Property 

A.  Possession:  Possession  of  stolen  university 
property,  or  the  property  of  any  individual, 
group,  or  entity. 

B.  Thieft:  Tfieft  of  university  property  or  property 
of  any  individual,  group,  or  entity. 

C.  Destruction/Damage:  Destruction  and/or 
damage  to  university  facilities  or  to  the  property 
of  any  individual,  group,  or  entity. 

3.  Event  Registration:  Facilities  Use 
Violation  of  policies  or  regulations  governing 
the  registration  of  student  organizations,  events 
on  campus,  and  use  of  university  facilities. 

4.  Alcohol 

Possession  and/or  consumption  of  alcoholic 
beverages  on  campus  except  as  provided  in 
the  university  alcohol  policy. 

5.  Automotive 

Violation  of  Student  Co-op  or  university  policies 
and  regulations  governing  the  possession  or 
use  of  automobiles,  motorcycles,  or  other 
motor  vehicles  on  campus  or  violations  of  park- 
ing regulations  published  by  the  University  Po- 
lice. 

6.  Obstruction/Disruption 

Obstruction  or  disruption  of  teaching,  research, 
administration,  disciplinary  procedure,  or  other 
university  activities,  including  its  public  service 
functions,  or  of  other  authorized  activities. 

7.  Abuse/Harassment 

Physical  abuse,  verbal  abuse,  harassment,  in- 
timidation, or  invasion  of  privacy  of  any  person 
or  conduct  w^hich  threatens  or  endangers  the 
health,  safety,  or  well-being  of  any  such  per- 
son. 

8.  Drugs 

Possession,  use,  or  distribution  of  controlled 
substances  and/or  paraphernalia  containing 
evidence  of  such  substance,  except  as  ex- 
pressly permitted  by  law, 

9.  Disorderly/Obscene  Conduct 

A.  Disorderly  Conduct  -  Behavior  that  disrupts 
or  interferes  with  the  orderly  functions  of  the 
university  or  disturbs  the  peace  and/or  comfort 
of  persons  or  interferes  with  the  performance  of 
the  duties  by  university  personnel. 

B.  Obscene  Conduct  -  Any  conduct  that  is  lewd 
or  indecent. 


10.  Noncompliance 

Failure  to  comply  with  the  direction  of  an  autho- 
rized university  or  Student  Co-op  official  and/or 
staff  member  acting  in  the  perfomance  of  his/ 
her  duties  or  other  persons  responsible  for  a 
facility  or  registered  function  acting  in  accord 
with  those  responsiblities.  (This  person  must 
identify  himself/herself  and  state  the  reason  for 
the  direction.)  Failure  to  appear  as  a  witness  at 
a  judicial  hearing  when  directed.  Failure  to  fulfill 
any  sanction(s)  levied  as  a  result  of  a  judicial 
proceeding.  Failure  to  meet  with  an  authorized 
university  or  Student  Cooperative  Association 
official  or  staff  member  when  directed  to  do  so 
also  constitutes  a  violation  of  this  behavior  reg- 
ulation. 

1 1 .  Contractual  Obligations 

Failure  to  honor  all  contracts  with  and  debts  to 
the  university  (including  terms  and  conditions  of 
the  Housing  and  Dining  Service  contract  and 
Student  Cooperative  Association). 

1 2.FirearmsA/Veapons/Explosives 
Possession  and/or  use  of  a  weapon,  which  is 
any  object  used  to  inflict  a  wound  or  cause  in- 
jury; and  possession  and/or  use  of  firearms  or 
explosives,  such  as  fireworks  or  dangerous 
chemicals,  in  connection  with  university-spon- 
sored research  or  other  approved  activity. 
(Provisions  may  be  made  to  store  firearms  with 
University  Police.) 

13.  Safety 

Tampering  with  safety  devices,  such  as  alarm 
systems,  fire  extinguishers,  exit  signs,  smoke/ 
heat  detectors,  fire  hoses,  etc.,  or  failure  to 
conform  to  safety  regulations  such  as  falsely 
reporting  an  incident,  failure  to  evacuate  facil- 
ties  in  a  timely  fashion  in  emergency  situations 
or  in  response  to  fire  alarms,  inappropriate  use 
of  the  fire  alarm  system,  and  the  like. 

14.  Fire 

Setting  fire  to,  or  creating  a  fire  on.  University- 
owned  or  operated  property  or  on  properties 
under  the  ownership  and/or  supervision  of  the 
Student  Cooperative  Association, 

15.  Gambling 

Gambling  as  defined  by  Pennsylvania  law. 

16.  Dishonesty/Fraud 

Dishonest  or  fraudulent  behavior,  such  as  forg- 
ery, alteration,  or  misuse  of  university 
documents,  records,  or  identification,  including 
l-cards.  or  knowingly  furnishing  false  informa- 
tion to  a  university  official  or  Student  Co-op  of- 
ficial. 
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17.  Complicity 

Presence  during  any  violation  of  university 
policies  for  student  life  in  such  a  way  as  to  con- 
done, support,  or  encourage  that  violation. 
(Note:  Students  who  anticipate  or  observe  a 
violation  of  university  policy  are  expected  to 
remove  themselves  from  participation  and  are 
encouraged  to  report  the  violation  ) 

18.  Other 

Students  are  expected  to  comply  with  federal, 
state,  and  local  ordinances  and  other  university 
regulations  as  prescnbed  in  this  handbook,  the 
housing  contract,  the  university  catalog,  or 
other  university  publications. 

D.  STRUCTURE  AND  SELECTION 

1 .  HEARING  OFFICERS  (Housing  and  Resi- 
dence Life  staff  members  and/or  university 
hearing  officers)  Designated  by  the  vice-presi- 
dent for  student  affairs  or  the  director  of  hous- 
ing and  residence  life. 

2.  lUP  JUDICIAL  BOARD  AND  RESIDENCE 
HALL  JUDICIAL  BOARD 

The  Board  consists  of 

a.  The  vice-president  for  student  affairs  or  his/ 
her  designee,  who  serves  as  chairperson. 

b.  Three  student  members  and  three  faculty/ 
administration  members,  selected  in  the  follow- 
ing manner: 

1 )  A  pool  of  prospective  members  is  randomly 
selected  from  the  faculty/administration/student 
directories  by  designated  individuals  in  the  Of- 
fices of  the  Vice-President  for  Student  Affairs 
and  Housing  and  Residence  Life. 

2)  A  pool  of  students,  faculty,  and  administra- 
tors will  also  be  identified  as  alternates  by  the 
Office  of  the  Vice-President  for  Student  Affairs 
and  Housing  and  Residence  Life. 

3)  Selection  continues  until  all  positions  are  fil- 
led. 

4)  Board  members  from  the  previous  year  will 
be  given  the  opportunity  to  continue  as  board 
members  for  the  coming  academic  year,  in  ad- 
dition to  those  persons  identified  in  the  se- 
lection. 

5)  Terms  are  staggered  to  assure  continuity. 

c.  Legal  counsel  appointed  by  the  vice-presi- 
dent for  student  affairs  in  selected  cases  as 
deemed  necessary. 


3.  SPECIAL  INTERIM  BOARDS 

The  university  reserves  the  right  to  establish  an 
interim  board  composed  of  one  or  more  per- 
sons (appointed  by  the  vice-president  for  stu- 
dent affairs  or  his/her  designee)  to  expedite  ad- 
judication of  student  disciplinary  cases  where  it 
is  inconvenient  for  the  university  Judicial  Board 
or  Residence  Halls  Judicial  Board  to  convene. 
Examples  of  such  cases  are  as  follows,  but  not 
limited  to 

a.  Interim  suspension 

b.  Cases  which  must  be  heard  at  times  incon- 
venient for  student/faculty/administration  com- 
mittees (final  exam  week,  vacation  periods, 
etc.) 

Hearing  officers,  the  university  Judicial  Board, 
the  Residence  Hall  Judicial  Board,  and  special 
interim  boards  have  full  delegated  authority 
from  the  president  for  adjudicating  student  dis- 
ciplinary cases: 


E.  JURISDICTION 

1 .  The  lUP  judicial  system  shall  have  jurisdic- 
tion over  cases  involving  allegations  of  a  viola- 
tion of 

a.  lUP  and  Student  Co-op  rules  and  regulations 
(except  charges  filed  against  recognized  orga- 
nizations). 

b.  The  Housing  and  Food  Service  Contract. 

c.  Local,  state,  and  federal  rules,  regulations, 
laws,  and  ordinances. 

d.  Academic  policy. 

2.  The  university  Judicial  Board  shall  hear: 

a.  Those  cases  referred  to  it  by  the  Office  of  the 
Vice-President  for  Student  Affairs. 

b.  Those  accepted  appeals  of  decisions  by  uni- 
versity heahng  officer  referred  to  it  by  the  Office 
of  the  Vice-President  for  Student  Affairs. 

c.  Those  appeals  of  department  chairperson 
decisions  referred  to  it  by  the  Office  of  Vice- 
President  of  Student  Affairs. 

3.  The  Residence  Hall  Judicial  Board  shall  hear 

a.  Those  cases  referred  to  it  by  the  director  of 
housing  and  residence  life  or  his/her  designee. 
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b.  Those  accepted  appeals  of  housing  and  resi- 
dence life  hearing  officer  directed  to  the  board 
by  the  director  of  housing  and  residence  life. 

F.  PROCEDURES 

1.  Prehearing  Procedure 

a.  Charges  of  a  violation  can  originate  from  any 
member  of  the  university  community. 


b.  Charges  of  a  violation  (see  jurisdiction)  shall 
be  reported  in  writing  to  the  appropriate  univer- 
sity office  (Housing  of  Residence  Life  or  Office 
of  Student  Affairs)  within  five  class  days  of  the 
incident  unless  justifiable  circumstances,  as 
determined  by  the  vice-president  for  student  af- 
fairs, the  director  of  housing  and  residence  life, 
or  his/her  designee,  make  such  notification  im- 
possible or  impractical. 

c.  The  designated  university  official  reviews  the 
case  and  determines  whether  the  case  is  as- 
signed to  a  hearing  officer  or  a  judicial  board. 

d.  The  student  accused  of  a  violation  shall  be 
informed  in  whting  of  the  rule  violated  and  the 
specific  actions  or  omissions  which  led  to  the 
charge  and  given  three  or  more  class  days  no- 
tice prior  to  appearing  before  a  hearing  officer 
or  a  judicial  board.  In  cases  where  the  charges, 
if  proven,  could  result  in  a  suspension  or  expul- 
sion, the  student  will  be  given  at  least  ten 
calendar  days'  notice  between  notification  of 
the  specific  charge  and  appearing  before  the 
Judicial  Board.  In  cases  involving  students  who 
may  be  regarded  as  presenting  an  immediate 
or  substantial  danger  to  themselves,  others,  or 
property,  the  Office  of  the  Vice-President  for 
Student  Affairs  may  issue  a  summary  suspen- 
sion. 

e.  The  notification  of  charges  against  the  stu- 
dent shall  include  but  not  be  limited  to  the  fol- 
lowing information: 

1 )  Identification  of  rule  alleged  to  have  been 
violated. 

2)  A  bnef  summary  of  the  allegations  constitut- 
ing the  charge  including  to  the  extent  practica- 
ble the  time,  date,  and  place  of  the  alleged  of- 
fense. 

3)  The  time  and  place  of  the  hearing. 

4)  Notification  to  the  student  of  his/her  right  to 
select  an  adviser. 


f.  The  student  may  select  an  adviser  to  advise 
him/her  at  judicial  proceedings.  The  adviser 
may  communicate  with  his/her  advisee  during 
the  hearing.  The  adviser  may  directly  address 
the  Judicial  Board  or  hearing  officer. 

g.  Should  a  student  choose  not  to  appear 
before  either  a  hearing  officer  or  the  Judicial 
Board,  his/her  case  will  be  adjudicated  based 
upon  the  evidence  available. 

h.  A  student  may  waive  his/her  right  to  a  hear- 
ing and  plead  guilty.  Students  who  waive  their 
right  to  a  hearing  are  subject  to  the  maximum 
disciplinary  sanction  and  also  waive  their  right 
to  an  appeal. 

2.  General  Guidelines 

Guidelines  used  by  hearing  officers  or  judicial 
boards  are 

a.  The  student  shall  receive  a  written  rationale 
for  the  decision  of  the  judiciary. 

b.  i.  In  all  proceedings,  the  accused  student 
shall  have  his/her  case  adjudicated  as  quickly 
as  possible  by  an  impartial  judiciary  and  be 
confronted  with  any  witness  against  him/her. 
The  student  shall  also  have  the  opportunity  to 
call  relevant  witnesses  to  appear  on  his/her  be- 
half. 

ii.  Members  of  the  University  Police  do  not  nor- 
mally attend  hearings  because  of  the  variations 
in  their  work  schedules.  If  the  student  wishes  a 
member  of  the  University  Police  to  attend  the 
hearing,  he/she  must  contact  the  Office  of  the 
Vice-President  for  Student  Affairs  or  the  Office 
of  Housing  and  Residence  Life  twenty-four 
hours  pnor  to  the  hearing  and  make  his/her  re- 
quest. University  Police  will  make  every  effort 
to  attend  the  scheduled  hearing.  If  they  are  un- 
able to  do  so,  a  new  hearing  date  and  time  that 
is  convenient  for  all  parties  will  be  established. 

c.  All  heahngs  are  closed  unless  the  student  re- 
quests an  open  hearing.  However,  the  hearing 
officer  and/or  Judicial  Board  chairperson  has 
the  authority  to  make  the  final  decision  regard- 
ing access  of  spectators  to  the  hearing. 

d.  A  hearing  officer  or  the  judicial  board,  in  rela- 
tion to  heanng  student  conduct  cases,  shall 
have  the  power  to  hold  an  individual  in  con- 
tempt, with  contempt  defined  as 

i.  Disorderly  or  disrespectful  conduct  by  partici- 
pants or  spectators  in  a  hearing. 

ii.  Intentional  misrepresentation  of  facts. 
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3.  Cases  before  a  Hearing  Officer 

Procedures  specific  to  those  cases  heard 
before  a  hearing  officer  are: 

a.  A  student  may  challenge  his/her  assignment 
of  a  specific  hearing  officer  to  his/her  case.  This 
challenge  must  be  presented  in  writing  to  the 
vice-president  for  student  affairs  or  the  director 
of  housing  and  residence  life  at  least  twenty- 
four  hours  pnor  to  the  scheduled  date  and  time 
of  the  hearing.  Upon  hearing  the  details  of  the 
challenge,  the  vice-president  for  student  affairs 
or  the  director  of  housing  and  residence  life  or 
his/her  designee  will  either  uphold  the  chal- 
lenge and  appoint  an  alternate  hearing  officer 
or  deny  the  challenge. 

b.  The  hearing  officer  will  hold  either  a  formal  or 
informal  hearing,  based  upon  the  choice  of  the 
accused. 

1 )  A  formal  hearing  is  one  in  which  the  accused 
may  be  represented  by  an  adviser  of  his/her 
choice  (including  an  attorney).  The  proceedings 
will  be  taped  and  the  accused  has  the  option  of 
submitting  a  written  brief  at  the  end  of  the 
hearing. 

2)  An  informal  hearing  is  one  in  which  the  stu- 
dent may  choose  to  have  an  adviser  or  attor- 
ney, but  no  taped  record  of  proceedings  is 
made  and  the  student  does  not  submit  a  written 
brief. 


Upon  hearing  the  details  of  the  challenge,  the 
Judicial  Board  will,  by  majority  vote  (challenged 
member  not  voting),  either  uphold  the  chal- 
lenge and  appoint  an  alternate  member  or  deny 
the  challenge.  Board  members  will  withdraw 
from  sitting  in  on  the  Judicial  Board  hearing  of 
any  case  in  which  the  member  feels  that  he/she 
could  not  reach  a  fair  and  objective  decision. 

b.  In  order  to  participate  in  the  decision-making 
process,  all  Judicial  Board  members  are  obli- 
gated to  attend  the  entire  hearing. 

c.  No  member  of  the  Judicial  Board  may  sit  in 
judgment  of  his/her  own  case. 

d.  The  Judicial  Board  will  review  all  matenal 
within  the  judicial  file  and  hear  all  facts  and 
comments  pertinent  to  the  case  from  the  ac- 
cused and  all  witnesses. 

e.  Members  of  the  Judicial  Board  shall  be  free 
to  ask  any  relevant  questions  in  order  to  clarify 
information  or  resulting  issues. 

f.  After  heanng  all  information,  the  Judicial 
Board  will  retire  to  make  its  decision  and  if  ap- 
propriate, to  levy  a  sanction. 

g.  The  decision-making  process  is  as  follows: 

1 .  A  majority  vote  of  the  judicial  board  members 
present  shall  be  required  for  any  Judicial  Board 
decision. 


c.  The  hearing  officer  will  hear  facts  and  com- 
ments from  the  accused  and  from  each  wit- 
ness, will  verify  information  within  the  referral, 
and  will  assist  in  clarification  of  issues  which 
may  result. 


2.  A  quorum  shall  consist  of  four  members  in 
addition  to  the  chairperson. 

3.  The  chairperson  shall  vote  only  in  case  of 
ties. 


d.  Upon  the  conclusion  of  the  hearing,  the  hear- 
ing officer  will  schedule  a  time  to  meet  with  the 
accused  to  issue  a  verdict,  and  if  the  verdict  is 
guilty,  to  issue  a  sanction. 

e.  A  hearing  officer's  decision  and.  if  neces- 
sary, a  sanction  will  be  based  on  all  evidence 
presented  at  the  hearing.  If  the  student  is  found 
guilty,  all  materials  within  the  student's  judicial 
file  will  be  used  in  determining  an  appropnate 
sanction(s). 


h.  If  the  student  is  found  guilty,  all  material 
within  the  student's  judicial  file  will  be  used  in 
determining  an  appropriate  sanction(s). 

i.  Upon  the  conclusion  of  the  hearing,  the  Judi- 
cial Board  chairperson  will  schedule  a  time  to 
meet  with  the  accused  to  issue  a  decision  and, 
if  the  student  is  found  guilty,  to  issue  a 
sanction. 


4.  Cases  heard  before  Judicial  Boards 

Procedures  specific  to  those  cases  heard 
before  the  judicial  boards  are 

a.  Any  student  appearing  before  a  judicial 
board  may  challenge  any  member  of  the  board 
sitting  in  judgment  of  his/her  particular  case. 
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G.  SANCTIONS 

1 .  Sanctions  which  may  be  imposed  by  the 
Judicial  Board  or  hearing  officers  include 

a.  Letter  of  Warning;  A  warning  letter  may  be 
sent  to  the  student,  indicating  that  he/she  as 
been  found  guilty  of  violating  an  lUP  regulation 
and  that  failure  to  comply  with  lUP  regulations 
in  the  future  may  result  in  referral  to  the  judicial 
system  to  be  handled  as  a  second  offense.  The 
letter  of  warning  will  remain  in  effect  for  a 
specified  period  of  time. 

b.  Contract  for  Behavior  Change:  A  written 
agreement  between  the  student  and  the  univer- 
sity which  is  in  effect  for  a  specified  period  of 
time.  Failure  on  a  student's  part  to  honor  a  con- 
tractual commitment  to  alter  an  inappropriate 
behavior  pattern  will  be  cause  for  a  referral  to 
the  judicial  system  as  a  second  offense. 

c.  Constructive  or  Educational  Task:  A  task 
which  benefits  the  individual,  campus,  or  com- 
munity. This  task  can  be  given  alone  or  in  con- 
junction with  another  sanction. 

d.  Disciplinary  Probation:  Disciplinary 
probation,  which  is  for  a  specific  period  of  time, 
is  an  indication  that  a  student's  status  at  the 
university  is  seriously  jeopardized.  During  the 
probationary  period,  if  the  student  is  found 
guilty  of  another  offfense.  a  more  serious  sanc- 
tion will  be  levied,  including  possible  suspen- 
sion from  the  university. 

e.  Disciplinary  Removal  from  the  Residence 
Hall:  this  sanction  removes  student  from  the 
university-operated  residence  halls  on  either  a 
temporary  or  permanent  basis.  This  is  a  more 
severe  sanction  usually  taken  in  response  to 
serious  or  repeated  violations  of  university  reg- 
ulations or  university  residence  hall  policies  or 
regulations. 

f.  Loss  of  Eligibility  for  University  Housing:  The 
student,  whether  currently  residing  in  university 
housing  or  not.  is  denied  future  eligibility  for 
university  housing  on  either  a  temporary  or  per- 
manent basis. 

g.  Restitution:  In  cases  where  damage  to  per- 
sonal. Student  Cooperative,  or  university  prop- 
erty is  involved,  resitution  may  be  attached  to 
any  of  the  above  sanctions  or  made  the  sole 
sanction.  Normally,  the  cost  of  restitution  will  be 
billed  to  the  student's  university  account. 

h.  Letter  to  Parents  or  Legal  Guardian:  The  stu- 
dent's parents  or  legal  guardian  shall  receive  a 
copy  of  the  heahng  officer's  or  Judicial  Board's 


decision.  This  shall  not  apply  if  the  student  is 
twenty-one  years  of  age  or  older  or  the  student 
presents  documentation  to  demonstrate  in- 
dependence (as  defined  in  section  152  of  the 
Internal  Revenue  Code). 

2.  Suspension  or  Expulsion 

These  two  sanctions  can  be 

a.  Recommended  to  the  Judicial  Board,  the  Of- 
fice of  the  Vice-President  for  Student  Affairs,  or 
the  Office  of  Housing  and  Residence  Life  by 
the  hearing  officers. 

b.  Imposed  by  the  Judicial  Board,  special  in- 
terim board,  or  vice-president  for  student  affairs 
or  his  designee. 

1 .  SUSPENSION:  A  student  may  be  sus- 
pended from  the  university  for  a  specific  period 
of  time,  not  to  be  less  than  the  remainder  of  the 
current  semester.  Suspension  requires  that  a 
student  remove  himself/herself  from  the  univer- 
sity premises  and  not  attend  classes  or  social 
activities  or  be  present  on  university  or  Student 
Cooperative  property  during  the  period  of  sus- 
pension. 

2  EXPULSION:  In  a  very  serious  case,  or 
when  a  student  appears  before  the  board  after 
already  having  been  suspended,  a  recommen- 
dation may  be  made  to  the  President's  Office 
that  the  student  be  expelled  from  the  institution. 
Expulsion  differs  from  suspension  in  that  sus- 
pension IS  for  a  specific  period  of  time  whereas 
expulsion  is  permanent. 

Sanctions  listed  above  do  not  limit  the  Judicial 
Board,  special  interim  board,  or  hearing  officers 
to  the  use  of  these  sanctions  exclusively.  Any 
reasonable  sanction  or  combination  of  sanc- 
tions for  a  given  offense  may  be  imposed  by  ei- 
ther the  Judicial  Board,  hearing  officer,  or  spe- 
cial interim  board, 

H  SUIVIfvlARY  SUSPENSION 

In  cases  where  there  appears  to  exist  an  im- 
mediate and  substantial  danger  to  the  student, 
other  members  of  the  university  community,  or 
university  or  personal  property,  the  status  of  a 
student  will  be  determined  as  follows: 

a.  Subject  to  prompt  review,  the  vice-president 
for  student  affairs  or  the  president  may  sum- 
marily suspend  a  student  from  the  university 
when  in  his/her  best  judgment  such  action  is 
necessary  for  protecting  the  safety  and  welfare 
of  the  university  community  and/or  the  sus- 
pended student.  In  addition,  the  director  of 
housing  and  residence  life  may  summanly  sus- 
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pend  a  student  from  the  residence  halls  when 
in  his/her  best  judgment  such  action  is  neces- 
sary for  protecting  the  safety  and  welfare  of  the 
residential  community  and/or  the  suspended 
student. 

b.  Within  forty-eight  hours  of  the  issuance  of 
the  summary  suspension,  an  interim  board  will 
be  convened  to  review  the  circumstances  of  the 
suspension. 

c.  The  interim  board  will  then  either  continue 
the  suspension  or  take  other  action  based  upon 
its  determination  at  the  heanng. 

If  the  summary  suspension  is  not  upheld,  the 
student  will  be  reinstated  immediately  and  will 
be  given  the  opportunity  to  make  up  work 
missed  during  suspension.  It  is  the  responsibil- 
ity of  the  student  to  make  arrangements  with 
the  faculty  member  for  make-up  work.  The  bur- 
den of  proof  in  summary  suspension  cases  lies 
with  the  university  and  not  with  the  student. 

The  president  of  the  university  or  is/her  desig- 
nee has  the  authority  to  deny  access  to  univer- 
sity and  Student  Cooperative  Association  prop- 
erty and/or  facilities  to  any  individual  not  asso- 
ciated with  the  university  who  poses  a  danger 
to  any  member  of  the  university  community  or 
to  the  property/facilities  owned  or  operated  by 
the  university. 

I.  APPEALS 

1 .  Upon  receiving  adjudication  of  a  case,  a  stu- 
dent or  the  referring  party  may  appeal  in  writing 
for  any  of  the  following  reasons; 

a.  Denial  of  a  fair  and  reasonable  hearing 

b.  New  evidence  (applies  when  there  is  an  ac- 
cepted reason  to  explain  why  the  evidence 
could  not  be  presented  at  the  original  heanng) 

c.  Excessively  harsh  or  cruel  sanctions 

NOTE:  The  refernng  party  can  also  appeal  if 
they  believe  that  the  action  taken  was  not  just 
or  fair. 

2.  Procedures  for  appeal: 

a.  The  student  or  referring  party  must  present  a 
written  request  with  the  specific  reason(s)  for 
appeal  to  the  vice-president  for  student  affairs 
or  the  director  of  housing  and  residence  life 
within  six  school  days  after  the  decision. 


b.  The  vice-president  for  student  affairs  or  the 
director  of  housing  and  residence  life  may  deny 
the  appeal  or  direct  the  appeal  to  be  heard  by 
either  the  Judicial  Board,  a  special  interim 
board,  the  Judicial  Board  Appeal  Committee,  or 
another  heanng  officer. 

3.  Upon  hearing  an  appeal  the  appellate 
bodies,  hearing  officer,  director  of  housing  and 
residence  life,  or  vice-president  for  student  af- 
fairs may  reverse  the  original  decision,  sustain 
the  decision,  lessen  the  severity  of  the 
sanction,  or  require  that  the  case  be  reheard, 
provided  that  it  is  found  that  one  of  the  condi- 
tions described  in  1.1  above  has  occurred. 

J.  RECORDS  AND  RECORD  KEEPING 

The  Office  of  the  Vice-President  for  Student  Af- 
fairs will  maintain  records  of  hearing  officers 
and  Judicial  Board  decisions  and  keep  records 
of  all  proceedings.  Judicial  files  will  be  main- 
tained in  accordance  with  the  sanction  levied. 
Timelines  are  as  follows: 

1 .  Cases  in  which  the  sanctions  levied  are 

a.  Letter  of  warning 

b.  Contract  for  behavior 

c.  Constructive  or  Educational  Task 

Will  be  kept  on  file  until  the  student's  gradua- 
tion. 

2.  Cases  in  which  the  sanctions  levied  are 

a.  Disciplinary  probation 

b.  Disciplinary  removal  from  the  residence  hall 

c.  Loss  of  eligibility  for  university  housing 

d.  Restitution  and/or 

e.  A  letter  to  parents  or  legal  guardian 

Will  be  kept  on  file  for  two  years  after  the  stu- 
dent's graduation  or  termination  with  th3  uni- 
versity. 

3.  Cases  in  which  sanctions  levied  are 

a.  Suspension  or 

b.  Expulsion 

Will  be  kept  on  file  indefinitely. 

NOTE:  In  cases  where  more  than  one  sanction 
is  applied,  records  will  be  kept  according  to  the 
length  established  for  the  most  severe 
sanction. 

The  university  will  not  release  a  student's  disci- 
plinary records  without  the  written  consent  of 
the  student  (see  section  on  Student  Records 
Policy). 
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K  BRANCH  CAMPUSES 

Each  branch  campus  shall  establish  a  judicial 
system  subject  to  the  approval  of  the  vice-pres- 
ident for  student  affairs  and  the  president  for 
student  affairs  and  the  president  which  is  con- 
sistent with  the  principles  and  structure  of  the 
judicial  system 


L.  ACADEMIC  VIOLATION  POLICY 

lUP  is  an  academic  community  within  the  soci- 
ety at  large.  The  following  policies  and  proce- 
dures are  established  to  preserve  the  academic 
integrity  of  the  university  community  and  to 
provide  a  process  which  assures  the  necessary 
rights  and  protections  for  the  student  who  alleg- 
edly violates  these  policies. 

Violations: 

a.  Cheating  by  those  who  give  as  well  as 
receive  aid  in  course  or  lab  work. 

b.  Intentional  evading  of  academic  policies  or 
procedures. 

c.  Plagiarizing. 

d.  Possessing  or  obtaining  an  examination 
without  the  instructor's  authority  or  prior  l<nowl- 
edge. 

Procedures: 

If  an  instructor  believes  that  a  student  has  vio- 
lated an  academic  policy,  he/she  may  recom- 
mend a  sanction  ranging  from  failure  in  the 
course  up  to  and  including  suspension  or  ex- 
pulsion from  the  University.  Recommended 
sanctions  may  include  but  are  not  limited  to  the 
following:  reduction  of  grade  in  the  course, 
failure  in  the  course,  disciplinary  probation, 
constructive  or  educational  task,  suspension, 
expulsion.  A  combination  of  sanctions  may  be 
recommended.  The  instructor  must  file  a  written 
report  of  the  violation  with  the  Office  of  the 
Vice-President  for  Student  Affairs  within  five 
class  or  work  days  of  the  violation. 

In  instances  involving  a  violation  of  academic 
policy,  or  where  final  action  on  civil  or  chminal 
charges  is  pending,  the  vice-president  for  stu- 
dent affairs  or  the  president  may  summarily 
suspend  a  student  consistent  with  the  proce- 
dures outlined  in  the  Eye. 

The  vice-president  for  student  affairs  or  desig- 
nee will  formally  notify  the  student  of  the  allega- 
tion and  the  recommended  sanction. 


1 .  Within  six  class  or  work  days  of  receipt  of  no- 
tification from  the  assistant  to  the  vice-presi- 
dent, the  student  must  request  a  conference 
with  the  chairperson  or  the  department.  The 
student  and  instructor  involved  will  meet  with 
the  chairperson  and  conduct  a  hearing  on  the 
allegation.  The  chairperson  may  uphold  the 
sanction  imposed  by  the  instructor  or  reduce  it. 
Within  five  class  or  work  days  of  the  hearing, 
the  chairperson  must  forward  a  written  report  of 
his/her  decision  concerning  the  case  to  the 
student,  the  instructor  involved,  and  the  Office 
of  the  Vice-President  for  Student  Affairs. 
Failure  to  forward  a  written  report  within  the 
time  period  indicates  the  chairperson's  affirma- 
tion of  the  sanction  recommended  by  the  in- 
structor. 

2.  Within  six  class  or  work  days  of  the  receipt  of 
the  chairperson's  report,  the  student  may  ap- 
peal to  the  Office  of  the  Vice-President  for  Stu- 
dent Affairs  in  writing. 

3.  If  the  chairperson  decreases  the  sanction 
originally  recommended  by  the  instructor,  the 
instructor  may  appeal  the  chairperson's  ruling 
to  the  vice-president  for  student  affairs  within 
six  class  or  work  days  of  the  receipt  of  the 
chairperson's  report. 

4.  If  an  appeal  is  filed,  the  vice-president  for 
student  affairs  or  his/her  designee  shall  con- 
vene the  University  Judicial  Board  to  hear  the 
appeal.  The  UJB  shall  accept  the  instructor's 
sanction,  accept  the  chairperson's  ruling, 
reduce  or  nullify  the  sanction  so  far  recom- 
mended, or  send  the  case  back  to  the  chairper- 
son for  reconsideration  along  with  recommen- 
dations. 

The  UJB  may  not  increase  the  sanction  origi- 
nally recommended  by  the  instructor.  Within 
five  class  or  work  days  of  the  heanng,  the  UJB 
must  send  a  written  report  of  its  decision  to  the 
student  and  instructor  involved.  The  decision  is 
deemed  final  and  will  be  implemented  by  the 
vice-president  for  student  affairs. 

If  the  student  does  not  appeal  the  instructor's 
recommended  sanction  within  six  class  or  work 
days,  it  shall  be  automatically  invoked.  Failure 
to  appeal  the  decision  constitutes  a  waiver  of 
the  right  to  a  hearing. 

Appeal  of  the  deadlines  established  above  may 
be  made  by  either  party  to  the  vice-president 
for  student  affairs. 


If  the  student  disagrees  with  the  sanction  rec- 
ommended, the  following  procedures  will  be 
followed: 
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If  a  faculty  member  chooses  not  to  file  a  formal 
academic  violation  report,  it  is  recommended 
that  he/she  complete  a  statement  that  summa- 
rizes the  conference  which  led  to  the  resolution 
and  agreement  of  sanction  with  signatures  by 
both  parties  and  copies  for  both  the  student 
and  faculty  records.  No  academic  violation 
report  is  then  made,  but  if  a  student  appeals  at 
a  later  time,  the  faculty  member  may  then  file 
the  formal  academic  violation  report. 


SUMMARY 
INDIANA  BOROUGH 
ORDINANCES  AND  STATE  LAWS 

A.  GENERAL  STATEMENT 

Students  are  expected,  as  citizens,  to  abide  by 
the  laws  and  regulations  of  the  Borough  of  In- 
diana and  the  Commonwealth  of  Pennsylvania 
in  addition  to  the  rules  of  the  university.  It  is 
hoped  that  the  following  information  concerning 
certain  important  borough  ordinances  and  state 
laws  dealing  with  personal  conduct  will  make 
students  aware  of  these  relevant  regulations. 

B.  LOCAL  TAXES 

1 .  WAGE  TAX 

A  tax  of  one  percent  of  gross  income  is  as- 
sessed against  all  persons  working  in  Indiana 
Borough  and  White  Township.  This  tax  is  nor- 
mally withheld  by  the  employer. 

2.  OCCUPATIONAL  PRIVILEGE  TAX 

Indiana  Borough  assesses  all  persons  earning 
income  in  Indiana  Borough  an  Occupational 
Privilege  Tax  of  ten  dollars  per  year. 

3.  OCCUPATION  TAX 

Local  school  districts  in  Indiana  County  tax  oc- 
cupation by  classification  (i.e.,  professionals, 
clerks,  laborers,  etc.).  The  occupational  rating 
is  then  multiplied  by  the  applicable  millage  to 
determine  the  amount  of  tax  due.  Indiana 
School  District  millage  is  383.  Presently,  stu- 
dents are  rated  zero. 

Taxes  on  ownership  of  real  estate  are  imposed 
annually  by  local  government  units,  as  are 
taxes  on  ownership  of  certain  personal  property 
such  as  stocks  and  bonds. 


C  LOCAL  ORDINANCES 

DISORDERLY  CONDUCT 
Several  ordinances  specify  actions  covered  by 
the  general  charge  of  disorderly  conduct:  loud, 
boisterous  or  unseemly  noises,  use  of  indecent 
language,  damaging  public  or  private  property, 
prowling,  and  possession  of  an  alcoholic  bever- 
age in  an  open  container. 

On  conviction  before  a  magistrate,  fines  may 
range  between  $2  and  $100  plus  cost,  depend- 
ing on  the  offense.  Serious  cases  of  disorderly 
conduct  can  be  prosectued  as  misdemeanors. 

Indiana  Borough  has  an  anti-noise  ordinance, 
by  which  it  is  a  violation  to  be  the  cause  of  any 
noise  which  can  be  heard  from  fifty  feet  or 
more. 

LITTERING 

Littering  in  the  borough  is  subject  to  a  fine  of 

$100  plus  costs. 

LEASH  LAWS/NUISANCE 

Indiana  borough's  leash  law  requires  dogs  to 

be  on  a  leash  at  all  times  while  in  the  borough. 

Indiana  borough's  nuisance  ordinance  requires 
anyone  walking  a  dog  in  the  borough  to  remove 
defecation  from  public  or  private  property. 


OUTDOOR  FIRES 

It  is  unlawful  to  start  a  fire  of  any  description  out 

of  doors. 

BICYCLES 

Persons  riding  bicycles  on  borough  streets  are 
expected  to  obey  the  same  Iwas  as  persons 
operating  motor  vehicles. 

STREET  SIGNS 

It  is  unlawful  to  deface  or  steal  signs.  Theft  of 

street  signs  and  markings  has  caused  serious 

accidents. 

PARKING  REGULATIONS  AND  FINES 

TWELVE-  (12-)  HOUR  PARKING 

1 .  School  Street Oakland  to  Seventh 

2.  South  Street Wayne  to  West 

3.  Locust  Street Wayne  to  Garman 

4.  Grant  Street  Eleventh  to  Oakland 

5.  Papermill  Avenue Willow  to  Grant 


Application  may  be  made  at  the  local  taxing  en- 
tity for  exoneration  from  these  local  taxes  on 
the  basis  of  nonresidence,  advanced  age,  and 
poverty. 
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TICKET  FINES 

Meter  Fine  Envelopes 

Fine  $2 if  paid  within  forty-eight  hours 

$10 if  filed  before  magistrate,  plus  costs 

Free  Zones 

Fine  $5 if  paid  within  forty-eight  hours 

Additional  tickets  issued  each  additional  hour  a 
vehicle  remains  in  overtime  violation. 

Fine  $2  ($5  for  free  Zones)  ...if  paid  within  forty- 
eight  hours 
$10 if  filed  before  magistrate,  plus  costs 

PARKING  TICKETS 

Fine  $5 if  paid  within  forty-eight  hours 

$10  if  paid  after  forty-eight  hours 

$15 if  filed  before  magistrate,  plus  costs 

No  car  can  remain  in  any  street  in  the  borough 
of  Indiana  for  more  than  twenty-four  hours  con- 
secutively. Any  such  car  is  subject  to  towing. 
Also  subject  to  towing  are  cars  with  expired  li- 
cense plates,  invalid  inspection  stickers,  or  cars 
which  are  disabled. 

D.  EXTRACTS  FROM  THE  STATE  CRIME 
CODE 

FORGERY 

Anyone  who  fraudulently  signs  another  per- 
son's name  to  a  document,  such  as  a  check,  is 
guilty  of  forgery.  Forgery  is  a  felony  and  is  pun- 
ishable by  a  fine  of  between  $10,000  and 
$25,000  or  imprisonment  not  exceeding  ten 
years  or  both. 

FIREWORKS 

It  is  illegal  to  possess  or  use  fireworks  in  the 
Borough  of  Indiana.  Prosecution  is  usually  un- 
der disorderly  conduct. 

LIOUOR 

The  age  of  majority  has  not  been  changed 
regarding  liquor  in  Pennsylvania;  therefore,  the 
following  laws  are  still  in  effect:  A  person  is 
guilty  of  a  misdemeanor  of  the  third  degree  if  he 
or  she  being  under  the  age  of  twenty-one  years 
knowingly  and  falsely  represents  himself  to  be 
twenty-one  years  of  age  to  any  licensed  dealer 
or  other  person  for  the  purpose  of  procuring  or 
having  furnished  to  him  or  her  any  intoxicating 
liquors.  Maximum  penalties:  $2,500  fine  and/or 
one  year  in  jail. 

A  person  is  guilty  of  a  summary  offense  if  he  or 


she,  being  less  than  twenty-one  years  of  age, 
attempts  to  purchase,  purchases,  consumes, 
possesses,  or  transports  any  alcohol,  liquor,  or 
malt  beverage.  Any  fine  under  this  section  shall 
be  decreed  to  be  paid  to  the  local  government 
in  which  the  offense  was  committed  for  the  use 
of  the  local  government.  Maximum  penalties: 
$300  fine  and/or  ninety  days  in  jail. 

A  person  is  guilty  of  a  misdemeanor  of  the  third 
degree  if  he  or  she  knowingly,  willfully,  and 
falsely  represents  to  any  dealer  or  other  person 
any  minor  to  be  of  full  age  for  the  purpose  of  in- 
ducing any  such  licensed  dealer  or  other  per- 
son to  sell  or  furnish  any  intoxicating  liquors  to 
a  minor.  Maximum  penalties:  $2,500  fine  and/ 
or  one  year  in  jail, 

A  person  is  guilty  of  a  misdemeanor  of  the  third 
degree  if  he  or  she  hires  or  requests,  or  in- 
duces any  minor  to  purchase  spirituous, 
vinous,  or  brewed  and  malt  liquors  from  a  duly 
licensed  dealer  for  any  purpose.  Maximum 
penalties:  $2,500  fine  and/or  one  year  in  jail. 

The  state  Liquor  Control  Board  operates  under 
state  laws.  Under  these  laws  it  is  a  misde- 
meanor to  unlawfully  transfer  a  registration 
card  for  the  purpose  of  falsifying  age  to  secure 
malt  or  alcoholic  beverages.  Also  it  is  a  misde- 
meanor for  any  person  to  sell,  furnish,  or  give  to 
any  minor  under  twenty-one  years  of  age  any 
malt  or  alcoholic  liquor.  Penalty:  $100  to  $300 
fine  or  three  months  in  jail. 

DRUGS  AND  NARCOTICS 

In  June,  1972,  Pennsylvania  adopted  the  Uni- 
form Controlled  Substance,  Drug,  Device,  and 
Cosmetic  Act.  This  act  liberalized  the  Pennsyl- 
vania law  in  the  field  of  drugs  and  narcotics  and 
in  many  respects  reduced  the  penalties  for 
violations  of  the  new  law  in  this  field.  The  new 
law  has  reduced  many  drug  violations  to  the 
class  of  misdemeanor.  One  of  the  major  excep- 
tions is  the  distribution  of  drugs  by  a  person 
over  twenty-one  years  of  age  to  a  person  under 
eighteen  years  of  age,  who  is  at  least  four 
years  his  junior.  This  violation  is  the  most 
heavily  punishable  under  the  act. 

The  act  provides  that  the  possession  of  a  small 
amount  of  marijuana  only  for  personal  use, 
possession  of  a  small  amount  with  the  intent  to 
distribute  but  not  to  sell,  or  the  distribution  of  a 
small  amount  but  not  for  sale  carries  a  maxi- 
mum sentence  of  thirty  days  and  a  maximum 
fine  of  $500.  A  small  amount  is  defined  as  thirty 
grams  or  less  of  marijuana  or  eight  grams  of 
hashish. 
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Furthermore,  the  act  provides  that  first  of- 
fenders may  receive  probation  without  verdict 
and,  if  the  probation  conditions  are  satisfac- 
torily carried  out.  the  proceedings  will  be  dis- 
missed Also,  if  this  procedure  is  used,  the  re- 
cord of  arrest  and  prosecution  will  be  erased. 

RETAIL  THEFT  (SHOPLIFTING) 

Any  person  committing  the  first  offense  of  retail 

theft  when  the  value  of  the  merchandise  is  less 

than  $100  is  guilty  of  a  summary  offense,  f^axi- 

mum  penalties:  $300  fine  and  or  ninety  days  in 

jail. 

Upon  conviction  of  a  second  offense  when  the 
value  of  the  merchandise  is  less  than  $100,  the 
person  shall  be  guilty  of  a  misdemeanor  of  the 
second  degree,  ivlaximum  penalties:  $5,000 
and  or  two  years  in  jail. 

Upon  commission  of  third  or  any  subsequent 
offense,  regardless  of  the  value  of  the  mer- 
chandise, the  person  shall  be  guilty  of  a  misde- 
meanor of  the  first  degree.  Maximum  penalties: 
$1 0,000  and/or  five  years  in  jail. 

When  the  value  of  the  merchandise  shall  be 
$100  or  more,  any  person  who  shall  commit  the 
offense  of  retail  theft,  whether  the  same  shall 
be  a  first  or  subsequent  offense,  shall  be  guilty 
of  a  misdemeanor  of  the  first  degree.  Maximum 
penalties:  $10,000  and/or  five  years  in  jail. 

In  all  cases  involving  conviction  of  retail  theft, 
the  defendant  is  required  by  law  to  be  finger- 
printed, and  those  fingerprints  are  subse- 
quently turned  over  to  the  Pennsylvania  State 
Police. 
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